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war with the same measure of ¢ ication and

thoroughness as the men who ft at it. It is, therefore,
in the national interest to s¢ to it that Vietnam veterans
have the means at their d 0sal to engage © : task."

The Vietnam Veterans I ler: Program is an important part of
this process. Building on a sense of pride in having served the nation
under difficult circt tances, Vietnam veteran leaders are helping their
fellow veterans find grounds for self-respect in past service and
demonstrating to our society that veterans constitute an essential
resource of leadership for the future.

This mid-term report presents in detail the accamplishments of
the VWLP to date.
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| '« Thomas W. Pauken

' Tector

ACT]1 N

Washington, DC 20525
I r Mr. Pauken:

As you requested in your letter of October 25, I have issued
the attached memorandum to the Service Secretaries and heads of
other organizational components within the Department of. Defense
reemphasizing the importance of placement of the veteran--in
particular the Vietnam veteran--to vacancies in the Defense

wrkforce.

This Department's commitment to placement of the Vietnam
veteran is evidenced by the number of veterans readjustment
appointments to vacancies in the Military Departments and Defense
Agencies. Such appointments are heavily weighted in favor of the
Vietnam veteran. In the late 1970's and early 1980's they have
been numbering approximately 11,000 per year.

We share your concern. Unquestionably this is an important
issue which deserves strong support.
Sincerely,

-

e

Attachment rank C. Carlucci

Deputy Secretary of Defense
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Director Devine also pointed to success in increasing Federal hires under a
not  npetitive hiring authority for veterans who are 30 percent or more
dis d, noting that use of this authority «reased by 15 cent from FY 1980
to FY 1981. Moreover, he said, "The employment of these severely disabled
veterans by all employment authorities increased 80 percent in FY 1981." OPM
statis s show that more than 3,000 sev ely disabled veterans were hired by the .
Federal government during FY 81.

Director Devine attributed the success of the veterans employment
program under the Reagan Administration to the high priority OPM has given it.
"The Office has actively supported a renewed interest in veteran employment
activities," the report notes. "OPM officials meet regularly with representatives
of veteran organizations to discuss mal ‘s of mutual interest." In addition, the
agency promoted veteran employment programs through its Federal Job
Information Centers, directives, pamphlets, training sessions, and onsite agency
evaluations. .

"Veterans organizations are encou ed by the high priority OPM bhas
plac | on veteran employment,"” Director Devine said, "and we intend to
continue to make extra eff¢ to see that those who have given so much in the
" fense of our nation receive the extra consideration they deserve in Federal
niring."

(end)









































































Mr. S. Patrick Gilstrap
February 10, 1983
Page 2

I am looking forward tot ring from you soon, so that we can get to work.
As I suggested earlier, the Andrews Air Force Base store might be a great
place to start. The bu: ° ess opportunities for the Vets, as well as the
public relations would be exceptional.

With Warmest Regards, I remain,

~ L.
/
V4 J
o e I "I
President

LIF/pjm
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February 15, 1983

Mr. Edward Timperlake, Director
Vietnam Veterans Leadership Program
Action

Washington, DC 20525

Dear Mr. Timperlake:

In response to your letter of De er 28, 1982, to Mr. Donald R.

Mucci, who is Sr. Vice President in charge of Development for this
corporation, I would 1ike to express to you this corporation's support for
the Vietnam Veterans Leadership Program and the work which it has
undertaken. It is my undersi ding that Don has already talked to a

er of your organization, with respect to the financial programs
presently available to existing and prospective franchisees of this
corporation's Hardee's restaurant concept. These programs may or may not

. be ' assistance to any of this country's Vietnam veterans.

However, one of my functions, as Vice President in charge of
Franchise Development for this corporation, is to help combine the talents
of groups of individuals to produce in the aggr( ite a candidate qualified
to becc ' a franchisee of this corporation. This may involve combining an
individual or individuals with n agement talents with investors producing
ownership in 11 participants. In that regard, I will be more than happy
to receive the applications of any V' tnam veteran possessing either
management talents or financial resources.

One of the individuals on my staff with whom applicants work is
George Samaras, himself a veteran of the Vietnam Conflict. George, I am
sure, would take a keen interest in working with any candidates that could
provide us with any of the ingredients needed in forming the business
combination of which I speak.

HARDEE'S FOOD SYSTEMS INC o 1233 N CHURCH ST ¢ ROCKY MOUNT N.C. 27801 « 919/977-2



Mr. Edward R. Tim; ‘lake
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If my proposal is of interest to you, please feel free to direct to
my attention any individuals who would have an interest in a program such
as I have scribed. We will be more than happy to supply them with

iterials describing this corporation and its franch 2 program and the
appropriate forms for plication. Please be assured that any Vietnam
veteran making application to this corporation as a fr chisee will
receive prompt and sir re attention. Please let us hear from you.

Sincerely,

H DEE'S FOOD SYSTEMS, INC.

Y/,

Douglas % Kinney
Vice President
Franchise Development

DI 'jd
q cc: Mr. Jack A. Laughery
Mr. Donald R. Mucci
Mr. John Merritt
Mr. George Samaras

3423/DMK/214






