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THE WHITE HOUSE

WASHIMGTON

March 17, 1982

Gregory J. Newell, Dircctlor
Appointments and Scheduling

Jay Moorhead, Director %{“}

Private Sector Initiatives

Meeting with national religious lecaders

in the East Room. -
Y

. /,’ - ‘\
April 5, or April ;gLfggsa) - Q;OU'P.N.
Duration: 15 minutest’ ;

To ask the religicus leaders Lo promote

the work of the President's private sector
initiativegs effort and to encourage voluntarism
religious communities.

Meeting reinforces President's commitment to
include all sectors in the private sector
initiatives program. fThe mecting is essential
to mobilize communities and build public/privatc
partnerships at the local grass roots level.

-— Presidoent enters East Room.: '
-~ Inlroduction of President by Elizabeth Dole.
-— President gives remarks - 10 minutes.

-~ President departs

~~ Guests remain for remainder of program.

150 leaders of national religious organizations.
list to folloi

Speech - duration 10 minutes.

At the time of this event, the President will
have hosted a similar briefing session with
the Chairmen of the Board of 100 national
organizations.

White House photographer, open press coverage.
Elizabeth Dole, Jay Moorhead and James Rosebush

Jay Moorhcad and Steve Studdert
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April 22, 1982

MEMORANDUM
TO: Maiselle Shortley
FROM: Ann Lack

SUBJECT: National Workshop on Voluntarism -
List of Religious Leaders

Per our telephone conversation of April 21, 1982, I am
requesting a copy of the invitee list of religious
leaders that attended the conference at the White
House last week. We would like to send them an
invitation to the third Workshop on Voluntarism to

be held in Chicago, Illinois, on June 15, 1982,

at the Americana Congress Hotel.

I am als i ou ook
I spoke to you about that was given to attendees

at the workshop held in New Orleans in March.

Thanks for your help.









Red

Jay Moorhead called - said he read
Morton Blackwell's memo on Religious
Leaders - and he recommends a meeting
be held in mid-April - not mid-March
- and he will call you tomorrow and
let you know tdee why and the details.

Nancy 7:10






THE WHITE HOUSE
WASHINGTON
March 3, 1982

Dear Ed: '

Enclosed is a sheet from the Progress Products
Company which apparently is in the harness business.

One of the people is Reverend Leon H. Sullivan
who is on the President's Task Force on Private Sector
Initiatives,

Rev. Sullivan and his associates in an organization
called OIC Corporate Communications are having dis-
cussions with several Administration officials about a
wide range of private sector initiatives and government
programs.

I would appreciate
have any familiarity wi

Company. I'd like your
regarding our dealings

Cordi

r'/‘,, "(‘

Mc¢ :

Mr. Edward Antosh
1524 North Oklahoma Awvenue
Shawnee, Oklahoma 74801

cc. Steve Antosh
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DISTINCTIVE SERVICE

® SMALL MINOR!TY BUSINESS

® PRODUCTION CAPABILITY

® QUALITY. CONTROL

® FACILITIES AND MANPOWER

PROGRESS PRODUCTS COMPANY

We are a minority owned small business concern. The ownership is majority held by
Minarity - Stackholders. The company was estabhshed in 1968.

We are highly Labor intensive in manufacturing. Our primary processes are wire strip-
ping, tinning, soldering, crimping, potting, shielding, braiding, impregnating, harness
layout, assembly, test and inspection. We can do subsystem and blackbox assembly
(e.g., table size: power supplies, signal generators, power distribution boxes, etc). We
build to print or design specification. '

Qur facilities have a production capability with Mll-Standard reliability testing and
quality assurance. We are a fully gualified Corporation under the quality requirements
of MIL-Q-9858A and MIL-1-45208. The compliance o these documents is continually
maintained by Progress Products Co. and audiled by a resident Defense Contract
Quality Representative (DCASR).

Progress manufacturing is located at the Progress Indusirial Park, Roberis Avenue and
Stokley Street, Phila., PA. The site is situated near Inter-State Route 1, is served by
many inter-city transportation networks, and has a Conrail rail siding,

Progress Industrial Park has 90,000 sq. ft. of interior plant space.

‘We have, presently, approximately 100 employees. We have a complete manufactur-

ing support staff;, Quality Control, Engineering, Materials, elc.

PRODUCTS

PPC presently manufactures over 30 different types of cables and harness assemblies for the automotive industry, computer in-
dustry, and defense industry. Our preducts are both high volume and high technology. For example, we ship over 100,000
harnesses per week to automotive plants throughout the continental United States, We also manufacture special harnesses for
the Defense Department’s Minuteman Missile System. These cables are required to maintain critical dimensional and electrical

parameters. Qur track record includes:

® RADIO CHANNEL CONTROL EQUIPMENT @ AN/TPM-23 RADAR TEST SETS @ AS-2629/BRR BUOYANT ANTENNAS

® TESTING TO MIL-T-7928F

® VOICE & DIGITAL TRAFFIC ® 703R649 PAVE SPIKE CABLE

® MX7778A/GRC TRANSIENT SUPPRESSORS PATCH PANELS SYSTEMS
® UPS-59 DECODER EXPANDERS ® YOLTACE REGULATORS ® | VTC7 COMMUNICATION CON-
® HV. & LOW VOLTACE POWER SUPPLIES @ FIELD INTERCOMMUNICA- TROL BOXES
TIONS SETS
CUSTOMERS

® GENERAL ELECTRIC CO. ® 1BM ® GENERAL MOTORS CO.-PACKARD DIV. Past customers have been:

® U5 ARMY ELECTRONICS COMMAND @ WESTINCHOQUSE ELECTRIC CORPORATION @ HONEYWELL, INC.
® DEPARTMENT OF THE NAVY @ DEPARTMENT OF THE AIR FORCE, AIR LOGISTICS CENTER, KELLY AFB
@ DEFENSE ELECTRONICS SUPPLY CENTER ® RAYTHEON CORP. ® ROCKWELL INTERNATIONAL ® U.S ARMY
MISSILE COMMAND @ FORD AEROSPACE AND COMMUNICATION DIVISION @ BOEING-VERTOL COMPANY

® RCA ® LITTON INDUSTRIES

Progress Industrial Park, N.E. Corner Roberts Avenue and Stokley Street, Philadelphia, PA 19101

PHONE (215) 849-6400






February 5, 1982

MEMORANDUM FOR ELIZABETH H. DOL™
FROM JAMES S. ROSEBUS

SUBJECT RELIGIOUS LEADER

Attached is some interesting material that may be of help
to you in preparation for your meeting with religious leaders.

Just read and toss or use in any way. No need to comment
or save.

,
o









NOTES FOR MR. REAGAN

The meeting referred to in the letter is the I.ancaster Mennonite Conference
Annual Meeting, held March 20 at Lancaster Mennonite High School.

The purpose of the Annual Meeting is to inform the Mennonite constituancy
of the many programs of Lancaster Mennonite Conference.

Friendship Community is a "Brotherhood Ministry" of the Eastern Mennonite
Board of Missions and Charities, which is the mission board for Lancaster
Mennonite Conference. One Brotherhood Ministry is featured each yvear.

Friendship Community has the opportunity to present the needs of mentally
handicapped persons to the brotherhood and to urge church support of the
services which we provide and which we should provide.

The Annual Meeting will‘be attended by almost 2,000 persons, most of whom
are delegates from the 190 Lancaster Mennonite Conference churches.

The Annual Meeting will be "covered" by reporters and writers from various
Mennonite (and other Christian) publications and radio.

I am employed by the Eastern Mennonite Board of Missions and Charities to
facilitate programs to meet the needs of mentally retarded persons and their
families.

Our current program consists of group homes, supervised apartments, counseling
services, a "big brother" type of program, respite care, recreational activities,
retreats, and public education.
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had come in late, sald to the rrudents, ©1
want to thank Rev, Perkins for being here.

" We're going 1o have him here next fall 1o

speik 10 & school ascembly.”

The bell rang. But the students lingered,
crowding around Perkins, asking questions.
telling him sbout themselves. As 1 watched
and listenal. 1 reidized wheo o live aliemis-
thve thus man ofiers reen-aged blacks. And 1
wondered what voung black man or
woman would have the chuarisma. the
undcrstanding, or the personal resilience to
lead this gencration in the 19490s.

One voung man staved with us. walking
down the hall. He seemed in necd of one
last wfimuation. “You can do it.” Perkins
said. “I'm counting on you. and vou come
sv me when school is out.™ The voung man
grinned. then headed 1o his next class.

When CHKISTIANTTY TODAY asked me to
spend several dayy with John Perkins, the
tounder of Voice of Calvary Ministies. J
thouicht back 10 1970 when 1 first mct him.
He had bevn past of o boveon of merchants
in Mcendenhall. where he was then living a
town of 3,000 iocaied in the Piney Woods
secrion of Mississippi. about 40 miles south-
east of Jackson. .

Pulice had arrested a bluck teen-ager.
and is a resuli of demonstraton narches.
Perkins had bevn jailed in Brundon and
beaten. When he and several other blacks
were released. a civil-rights attornev in

Jackson called & press conference at which

vach black spoke. All the conununications
miedia veere represented.

“1 belitne that's the reason I'm alive -
diav.” Perhins told rae. “Mississippi people
saw the welts on my head. 1 didn™ scream
and show hostline, and the people of Mis-
sissippi belicved that what 1 said happened.

I did Lappen. 1 believe the Spirit of God was

therv. and the people understoed. ™

Ten vears belore. Perking had rerarned
from Califurnia 1o his nutive Mississippi and
gone to work picking cotton. Slowly,
through Sunday school classes, vacation Bi-
ble schools. and finallv public schools he
begun 1o tind winy 1o teach the Scriprure.
He recalls that God taught him that real
evangelism tuben a Christian to the point of
standing fiscr 10 fisce with the real needs of i
person. and then reaches out 0 help meet
thost nevda,

Founding Voice of Calvary Ministries
(vox in 1964, he dealt with crises in hous-
ing. health care, numition. education. and
skills. In time be became involved in voter
registrating and in sturting small business
co-ops 10 bread the avcle of poverty that
mappred the g,

Voice of Calvary Minismies noav inclodes
4 housing co-up. a nenvork of thritl stores,
three Chrisnan health care ceniers (which
also provide pastoral counseling), and the

1 International Srudy Center, which helpe

T 2 A Y A % & o nlses

young people develap inio leaders through |
on-the-job training in vix: ministiies.

Perkins has now assumed new responsi-
biliries. For years he was the organization’s
primary developer, manager, and fund
raiscr, but those responsibilites have be-
come too big for one man. He recently re-
signed as president of Voice of Calvary
Ministrics. and the board of servants has
namcd him minister at large, “We are in the
midst of discovering what John's role is in
vox,” H. Spees. head of the heulth conler
ministies. suid in late July, “No onc is going
10 replace him. Nobody could. Lem Tucker
has been named president. and John wiil be
president enierirus.”

Perkins savs. “1 gave up Ixing chief ex-
ecutive nfficer and will be minisier at large,
I'm elected 10 the bourd of servants. and Il
raiec funds and work on projects with other
organizarions.” Pcrhaps voc has avoided
the founder’s rap that has constrained so
many evangelical organizations.

“We have some negative models,” Per-
kins admitted when asked whether he
would be like other evangelical Jeaders
whose feclings were hurt when they no
longer were in charge of dav-ti-dav activi-
tes. “) want to be pan of vex:. and 1 want
our young leaders 10 be independent of
me.” he said. “As founder there is a danger
that Il assert my authority over themn, and
thev will not be able to develop.™ The cut-
and-dried management techniques of West-
ern corporations maw not be sophisticated
cnough 1o provide guidelines for such a no
for-profit. parachurch prganizatien.

Voice of Calvan’s health coenter senves the
public at low rates. with an obvious per-
sona) touch. It is a vox: minisiny that did not
cven exist 10 vears ago. Nowv it is one of the
maost visible and thriving. hs staff is inte-
grated. as are the other vox: stafis.

Perkins does not think it is up to the white
man alone 10 bring about raciad reconcilia-
don. “] don't believe that I hive W leave my
destiny to a white man,”™ he 1o0ld me at
breakfast the next moming. “If vou belicve
the gospel you accept u positive message.
When that gospel is preached. then God's
power is Jet loose in a cominaunire and be-
Lievers becorne i superuastural body. That is
the only hope for # bad-looking situation—
not white men or black men. but God's
men.”

When we stood to leave. u lieuicnant
from the Jackson Police Department Jeft his
table and approached us. He cxtended his
hand. “Rev, Perlins. vou doing sl right?”

“Were you at Lyviwch Street when we had
the fesnivid?™ Perldns asked the officer.

“Na. | had unother assignment than din”
he said, *but I heard itwas i suctess.”™

Lynch Street, in the bluck community
near Jackson State University, is where a

white policeman had been kilied a few

wedhs earlier, The policemun had been dis-
patcbed to the scenc becuuse someone was
firing a gun. When he arrived. & bluck man
was Jocking up a storv. Hearing the police-
man drive up, he tumned, and blasted him.

To affirm the police, Voice of Calvary
sponsored a festival on Lynch Street, which
drew 4,000 people. Merchants on the soeet
bought bonths and displmed their goods.
Vaice of Cajvary sct up a tent. The voc choir
sang. and there were bands and speakers.
As a result, crime in that area was greatly
reduced during the weekend.

“The police and city officials are so
uppreciative of what we are deing.™ Perkdns
said as we rerurned to the car. As we drove,
he contnued. “I expluined 10 the liowenan;
that it is timc for black and white folk 10
take positive action in support of policv ac-
tion Imstead of ahvauvs being negative we
need to affirm the police when they do what
is right.” We had reached Highway 49
going south out of Jackson 1wward Menden-
hall and New Hebron. “The ininathve that
brings a policeman to a scene usually
doesnt come from the policeman. So police
ofien overreact. We at Voier of Calvary want
10 anack the problem in the cominunin. not
the symptomn that results in police brutalin
or police fatalities.”

Perkins and I spent most of that morning
in New Hebron, visiting the health center
and 1alking with staft members. Betore leav-
ing. we walked around the corner tn a lirtle
allesway where a palitenian had shot und
killed Perkins's brother many vears earlicr.
On the wav out of 1mvn we pulled off the
road several times 1o pich wild plums. Per-
kins chancred enthusiastically about the
fine voung leadership at voo We went Iy
the Voice of Calvary faciliies and the health
center in Mendenhall. and we walked
through the modern co-op store.

When we returned 10 Jazkson, we visited
the Thrifico store, and then one of the build-
ings on Saint Charles Stvet in time to watch
the beginning of a child evangelism class. A
white college student stood facing four or
five rows of black bovs and girls sitting on
folding chairs.

“Welcome to our Good News club,” thev
sang. “We're 50 gad vou're hen.” They
were smiling and wiggling: their faces
shone as they went through modons to illus-
trate the song,

They werenY singng to me. but 1 was
glad I was there. Thev ssmbolized John Pei-
kins's investrnent in the furure, Thev illus-

trated how: importunt it was that this black |

man had given up the gond Jide in Califormid
10 return to e state where his brother hu!
been shot by 4 law enforvement oflicer. and
where his people were suftering. Today the
church is seeing the result: an effective, bib-
lica! balance betwren community develnp-
ment and evangelism. O




YOUTH MINISTRY PROGRAM

of

CATHOLIC YOUTH ORGANIZATION (CYO)
1011 First Avenue New York, N.Y. 10022

This progtram involves over 2Q,000-y9ung people
during a year's period. In 2 number of special settings
such as one day sharing and learning programs, ongoing
relational models, and special settings created in neighborhoods
and high schools, youth of high schodl and college age are
involved in a voluntary‘capacity as peeg counselors, instructors

and role models for their fellow youth,

This project has been the result of a growing
~indication over the years that young people listen more closely
to their peers, especially in relation to the areas of their
lives that are most'important on a dayQto-day basis. They
speak more openly and more honestly to their peers and they

are inclined to a%low their peers to affect changes in their

lives even in the most intimate of ways.

In a negative context, "peer pressure" is the expression
used time and again to explain why young'people do much of what

they do. The Youth Ministry project seeks to build a positive



influence that is based on the use of strong, attractive
role models who are peers of the youth they serve. Thus,
young people who have been recognized as leadé¥s in their
local school, parish or neighborhood settings are invited to

participate in the CYO's Youth Ministry programs.

Participants have a chance to recognize the
importance of their own faith development and to reflect on
their ethical and moral values in the society in which they
live. The context is a three day "Retreat" experience which
is conducted at one of two centers run by the Project. These
sessions, continuing throughout the year (about 40 a year),
rely on the direction and guidance of three full timé staff
members who hold Master's degrées in Social Work, Education
and Ministry. But the real work of the Sessions is conducted
by youth leaderé who have been recoéﬁized at earlier sessions

as valuable volunteers with potential as peer counselors and

models.

In addition to these formational sessions or retreats,



the program is augmented by other sessions which seek to
train the best of the leaders in forms of leaQership in
local youth settings. Once again, those who are recognized
as future youth leaders are contacted to be part of later
retreats where they help to lead the sessions. Buf'prior
Eo‘participation the volunteer must go through a series of

training meetings.

Over a year's time, the volunteer peer counselors
and leaders are called upon to represent youth in the Church
at various gatherings. They help to bring a new sense of the
importance of faith development and an integral vision of the
importance of ethical values for youth. A follow-up and corollary
of the direct voluntary services they give to the project is
their continuing witness in neighborhood, parish and school

settings.

The Project is an ongoing one that is evaluated yearly
. by the paid staff and the elected leaders of the voluntary staff.

Since 1975, over 100,000 youth have had the services of the



volunteer peer counselors in taking an in-depth look at their
lives and in seeing where the future was calling them. A
major result of the effort has been the extension of the
program into inner-city neighborhoods by Black, Hispanic

and White youth who were recognized as leaders and who wanted

to bring a positive peer pressure to their fellow youth in the

inner city.



PSI PROJECT rlILZE

INFORMATION FORM

President's Task Force on Private
Sector Initiatives

734 Jackson Place, NW

¥ashington, DC 20500

(In completing, please type or print)

1.

Project or Program Title: (Name of project or program
described in this questionnaire.) -
Youth Ministry Prorram of the C.Y.O. ' '

Name of Sponsoring Organization or Group: .
Catholic Youth Organization of the Archdiocese of New York

Address:

- Street 1011 First Avenue Lo e e e T
City/State New York, N.Y. 10022
10022
2ip Code .
COntact: - — - -
‘_.Na.me Rev. Robert T. Ritchie
Title. * Executive Direcrtor
Teléphone (212) 371-1000 - -Ext. 2050

. Street 1011 First Avenue .. -

New York, N.Y. 10022

City/State

10022 . S
Zip Code : N

When did pfoject begin? Month Sept. Year 1975

1

Briefly state the purpose for which this project has
been organized. (Item £#17 asks for an in-depth summary
of your projecct.)

To provide a context in which vouth can Share their faith cxperiences and

help other youth grow ia their lcadership potential for the betterment

of thelr neivhborhoods, schools, parishes and individual selves.




7., Into which of the follow1ng general areas does this
project fall? -

Employment, Economic Development

Health

Food, Clothing, Housing

Transportation, Energy

Education

Environmental Protection and Conservation
Safety, Crime Prevention, Consumer Protection

Recreation and Cultural

XXX Other (Describe) Youth Peer Counseli.ng 4

..8. Please indicate which, if any, of the follow;ng audiences
your progect tarcgets:

__ Elders | : ' Xm( Mlnorltles
__j-Families : U . — Offenders/Ex-Offenders
XXX Handicapped . __ Women

XXX .Low-Inc:-ome o o X_E_x—..}foutfx» )

Other (Describe)

9., What is the geographic scope of the project?

__ National o __ - County

__ Regional - :Cify‘cr Town

__ State .f . o — ﬁeighbofhood \,
XXX Metropolitan Area & 7 Upstate Counties - . \

Other‘(Describe)

A. What is the aporoximate population of the area
identified under item 9?

__ Less than 1,000 __ 100,000 = 250,000
__ 1,000 - 5,000 250,000 - 500,000
__ 5,000 - 25,000 XXX More than 500,000

25,000 - 100,000



sWe FLTdadste coldilialt LIE 4dllllUddl LOLco COSLS OL LNLS Jr0oject?
Less than $5,000 © _ $50,000 - $100,000
$5,000 - 25,000 XX More than $10C,000
$25,000 - $50,000 |

11. Vhat percentage of the funds for this project comes
from each of the follow1ng sources?

Percentage
Source- of Total

XX 647, Basic Operating Budget *Catfiolic Youth: -
. . .‘7.‘Qrzaﬁfzatfvh;?“'
XXX 25% - Self-generated Revenue - : R
x| - o (Sales, Materials, Fees, etc. ) e
. 8% Special Funding Camnalgn o ‘E":hfftj’
- xxx [ ‘ ‘
. 3 United Way or Other Federated SE I
Funding y A T
— fCorporate Contributions S f}ﬁ;¢ﬁfﬁﬁff
— Inklnd Contrlbutlon of Goods - .;". -
and Services. A S

— Foundatlon Grants : 'f‘ -
. ' Local Govermnment b
— State Government : :
_ . Federal Government B X
. Other (Describe) _ -
12, Bow many full' time, whether paid 05 volunteer, would L .

it take to do this project? people N

A. How many paid staff does the project have?

Full Time S
Part-Time 1

B. Are volunteers involved? Yes XXX No

If yes, please answer the following two cuestions. If no,
go to guestion number 15. '



13. In which of the following activities are volunteers
involved and how many in each?

Activity Number Involved

fff Govern&nce'(Board, Cecrmittee, 25.
Advisory) -

Xﬁ Project Management ' 100

JL;.(X Fundraising | _ | 300

x_’ff Public Relations - T 20

x_f_x Delivery of 'Project's Service o - _6_-‘2__

x.fx- Advocacy " 50

% gelf-melp . oo

;_. Other (Describe) - o ;___; o

.- -+ TOTAL

\‘ . . . . . .
. ;. 14. 1Is supervision of volunteers done by:
Yis Paid Staff | |

- YES Volunteers in Leadership Positions

15. Which of the‘following most accurately describes your

~organization? _ . . o
"&. ___ Neighborhood Group ~ h. __  Small Business

.b. _ Church . " i. ___ Corporation

" @. xxx Local Voluntary j. ___ Labor Union

) o Organization k. __ Local or County

~d. ___ Membership-based Civic Government Unit

Group (Rotary, Junior 1. ____ State Government
. League, etc.) . Onit '
e. Local Affiliate of a m. ___ Federal Government
T _National Voluntary ~ Unit

' , Organization n. ___ Other . -

£, Educational Institution

Private Foundation

2
|l

A. In addition, which‘of the above have a direct
or significant involvement in carrying out your

project

a. L €. _}_c__ io —_— m.
b. L f. -x___ jo —_— Ne
c. __ 9. __ ke __

a. x__ h,. __ 1.



16.

Which of the following features of your project do
you consider to be particularly outstanding and
worthy of replication?

XXX

XXX

KXX

Community needs assessment or issue identification
Project planning and design

Creation of coalitions with other organizations
and agencies

Demonstrated cost effectiveness
Volunteer recruitment

Volunteer management

. ;Vblunteer/paid staff relations

Public communications and information exchénge”
Fund;alslng " ' . | |
Development of flnanc1al "self—sufficiency"

Involvement of volunteers in leadefshlp oxr manage- _-".i‘f
- ment positions . : oo ’

Evaluation/research of project results"

Other (Describe)




7.
18. May we share your name, address, telephone number and
information about vour grroject with other interested

parties?

XXX Yes __ No

A. Submitted by: .
Rev., Robert T. Ritchie

‘(Name)
(Title) Executive Director Catholic Youth Organization
(Signature)
' Feb. 17, 1982
(Date)

JANUARY 28, 1982
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Pfad come in lade, sajd to the students, 1
want 10 thank Rev. Perkins for being here.

" We're going to hawe him here next fall to

speak 1o a school assembly.”

The bell rang. But the students lingered,
crowding around Perkins, asking questinns.
telling him about themselven. As 1 watched
and listenal | readized whoa a live altermna-
tive this man offers teen-aged blacks. And )
wondercd what yvoung black man or
woman would have the charisma. the
understanding. or the personal resilience to
lead this gencration in the 1990s.

"Ont young man staved with us. walking
down the hall. He scemed in necd of one
Last affimuation. “You cau do it.” Perkins
said. “I'm counting on vou. and vou come
sev me when school is out.™ The voung man
grinned. then headed 1o his next class.

When CHRETIANITY TODAY asked me 1o
spend several davs with John Perkins, the
tounder of Voice of Culvany Minismies. 1
thouht buck 10 1970 when 1 first mict him.
He had bevn past of a boveon of merchants
in Mendenhalll where he was then living, a
town of 3,000 jocated in the Piney Woods
secrion of Mississippi. about 40 miles south-
east of Jackson. .

Police had arrested a bluck 1een-ager.
and as a result of demonstration snarches.
Perkins had been jailed in Brandon and
beaten. \When he and several other blacks
were released. a civil-rights attorney in

Jackson called & press conference at which

carh black spoke. All the conununications
mwedia vere represented.

“I belive that's the reason 'm alive 10-
civ.” Perhins told mie. “Mississippi peopie
saw the welts on v head. 1 didn’t scream
and show hosiline. and the prople of Mis-
sissippi belicved that whan 1 said happened.
did happen. 1 believe the Spirit of God was
there. and the people undersiond.™

Ten years before, Perkins hid rerurmed
from Califurnia 10 his native Mississippi and
gone 1o work picking cotton. Slowly,
through Sunday school classes, vacation Bi-
ble schools. and finallv public schools he
began w find winx t teach the Scriprure.
He recadls that Gixd taught him that real
evangelism tahes a Christian to the point of
standing ficr 10 fisce with the real needs of i
person. and then reaches out 10 help meet
those needs.

Founding Voice of Calvany Ministries
(Vo in 1964, he dealt with crises in hous-
ing. health carvs numition, education. and
skills. In time he became involved in voter
registration and in starting small business
co-0pa 0 break the acle of povery that
trapped the poor,

Voice of Calvary: Minismies now includes
& housing co-up. & penvork of thrifl stores,
three Christian health cane centers (which
also provide pastoru] counseling). and the

1 Internstiona} Srudy Center, which helpe

T aATYI VA DY @ @ akhascy

young people aoveiop info lcaders tuough
on-the-job training in vox minisnies.

Perkins has now assumed new responsi-
biliries. For years he was the organizaton’s
primary developer, manager, and fund
raiscr, but thosc responsibilities have be-
come oo hig for one man. He recently re-
signed as president of Voice of Calvary
Ministries. and the bourd of scrvants has
namcd him minister at large. “We are in the
midst of discovering whar John's mle is in
vo,” H. Spees. head of the heulth cenler
ministries. suid in late July. “No onc is going
10 replace him. Nobody could. Lem Tucker
has been named president. and John will be
president emaerirus.”

Perkins snvs, 1 gave up being chief ex-
ecunive officer and will be minister ar large.
I'm elecied 10 the board of seivants. and 1
raise funds and work on projects with other
organizations.™ Perhaps voc has avoided
the founder’s trap that has constrained so
many evangelical organizations.

“We have sume negative models,™ Per-
kins admitted when asked whether he
would be like other evangelical Jeaders
whose fevlings were hurt when thex no
longer were in charge of dav-tu-dav activi-
ties. “I want 10 be pant of voc. and T want
our voung leaders 10 be independent of
me.” he said. “As founder there is a danger
that I'll assert my authority over themn, and
thev will not be able 10 develop.™ The cut-
and-dried management sechniques of West-
ern corporations muty not be sophisticated
cnough 10 provide guidclines for such a no
for-profit. parachurch organization.

Voice of Calvan's heulth center senves the
public ot low rates. with an obvious per-
sonal 1ouch. It is a v minisiry that did not
oven exist 10 years ago, Now' it is one of the
most visible and thriving. Jts staff is inte-
grated. as are the other voc stafls,

Perkins does not think it is up to the white
man alone 1o bring about raciad revoncilia-
ton. “1 don’t belicve that 1 hive 1o leave my
destiny to a white man,”™ he told me o
breakfast the next moming. “If you belicve
the gospel vou accept & positive message.
When thit gospel is preached. then God's
power is let Joose in a4 cominunin and be-
lievers becorne « supenuatural body. That is
the only hope for & bad-Jooking situation—
not white men or black men. but God's
men.”

When we stood 10 leave. o lieutenant
fromn the Juckson Police Deparmment Jeht his
tuble and approached us. He extended his
hand. “Rev. Perkins. vou doing all right?”

“Were vou at Lyich Street when we had
the fesovad 27 Perling asked the oflicer.

“Nu. 1 had enothny assitnment tha day,”
be said. “but I beard it was s suceess”™

Lvnch Street, in the black community
ncar Jackson St University, is where 8
white policeman huad been killed a few

weehs earlier. The policemin had been dis-
patched to the scence becsuse someone was
firing & gun. When he arrived, & bluck man
was locking up a store. Hearing the police-
man drive up, he tumed, and blasted him.

To affirm the police, Voice of Calvary
sponsored a festival on Linch Street, which
drew 4,000 people. Merchants on the streel
bought boaths and displnved their guods.
Vaice of Calvary set up a tent. The voc choir
sang. and there were bands and speakers.
As 8 result, crime in that area was greatl
reduced during the weekend.

“The police and citv officials are so
nppreciative of whar we are doing.” Perkins
said as we rerurned to the car. As we drove.
he continued. “} expluined 10 the liewenan:
that it is time for black an2 white folk w
take posirive action in suppon of police &ac-
tion. Instead of abwavs being negative we
need 10 affirm the police when they do what
is right.™ We had reached Hichwav 49
going south out of Jackson toward Menden-
hall and New Hebron. “The ininatve that
brings a policeman to a scene usually
doesn't come from the policeman. So palice
ofien overreact. We at Voice of Calvary want
10 anack the problem in the cominunire. non
the ssmptorn that results in police Lrutaliy
or police fatalities.”

Perkins and 1 spent most of that morning
in New Hebron, visiting the health center
and talking with staft members. Betore lea-
ing. we walked around the corner 10 a Linle
alle~wayr where a palicenun had shat imd
}illed Perkins’s brother many vears earlics.
On the wav out of 10w we pulled off the
road several times o pick wild plums Per-
kins chancred enthusiastically about the
fine young leadership ar voc. We went In
the Voice of Calvany faciliies and the health
center in Mendenhall. and we walked
through the modern co-op sre.

When we renomned 10 Jazkson, we visited
the Thrifico stote. and then one of the build-
ings on Saint Charles Steet in time to watch
the beginning of a child evangelism class. A
white college student stood fucing four or
five rows of black bovs and girls sitting on
folding chairx.

“Welcome to our Good News club.” they
sang. “We're 50 glad vou're here.” They
were smiling and wiggling: their faces
shone as they went through motions 10 illus-
trate the song,

They weren singng 1 me. but T was
glad I was there. They ssmbolized John Pei-
kins's investnent in the furure. They illus
truted how' important it was that this black |
man had given up the good life in Califormid
10 return 1o the state whene his brother had
breen shat by & Jaw enforvement officer. and
where his people were sufiering. Today the
church is seeing the result: an effective, bib-
lical balance between community: Sevelnp-
ment and evangelism. O




YOUTH MINISTRY PROGRAM

of

CATHOLIC YOUTH ORGANIZATION (CYO)
1011 First Avenue New York, N.Y. 10022

This program involves over ZQ,OOO-yqung people
during a year's period. In a number of special settings
such as one day sharing and learning programs, ongoing
relational models, and special settings created in neighborhoods
and high schools, youth of high school and college age are
involved in a voluntary.capacity as peeg‘counselors, instructors

and role models for their fellow youth.

This projéct has been the result of a growing
~indication over the years that young people listen more closely
to their peers, especially in relation to the areas of their
lives that are most'important on a dayéto—day basis. They
speak more openly and more honestly to their peers and they

are inclined to a%low their peers to affect changes in their

lives even in the most intimate of ways.

In a negative context, '"peer pressure" is the expression
used time and again to explain why young.people do much of what

they do. The Youth Ministry project seeks to build a positive



influence that is based on the use of strong, attractive
role models who are peers of the youth they serve. Thus,
young people who have been recognized as leadé;s in their
local school, parish or neighborhood'settings are invited to

participate in the CYO's Youth Ministry programs.

Participants have a chance to recognize the
importance of their own faith development and to reflect on
their ethical and moral values in the society in which they
live. The context is a three day "Retreat" experience which
is conducted at one of two centers run by the Project. These
sessions, continuing throughout the year (about 40 a year),
rely on the direction and guidance of three full timé staff
members who hold Master's degrées in Social Work, Education
and Ministry. But the real work of the Sessions is conducted
by youth leaderé who have been recoéﬁized at earlier sessions

.

as valuable volunteers with potential as peer counselors and

models.

In addition to these formational sessions or retreats,



the program is augmented by other sessions which seek to
train the best of the leaders in forms of leaQership in
local youth settings. Once again, those who are recognized
as future youth leaders are contacted to be part of later
retreats where they help to lead the sessions. Bug‘prior
fo'participation the volunteer must go through a series of

training meetings.

Over a year's time, the volunteer peer counselors
and leaders are called upon to represent youth in the Church
a£ various'gatherings. They help to bring a new sense of the
importance of faith development and an integral vision of the
importance of ethical values for youth. A follow-up and corollary
of the direct voluntary services they give to the project is
their continuing witness in neighborhood, parish and school

settings.

The Project is an ongoing one that is evaluated yearly
. by the paid staff and the elected leaders of the voluntary staff.

Since 1975, over 100,000 youth have had the services of the



voiunteer peer counselors in taking an in-depth look at their
lives and in seeing where the future was calling them. A
major result of the effort has been the extension of the
program into inner-city neighborhoods by Black, Hispanic

and White youth who were recognized as leaders and who wanted

to bring a positive peer pressure to their fellow youth in the

inner city.



PSI PROJECT rILE

INFORMATION rORM

President's Task Force on Private
Sector Initiatives

734 ‘Jackson Place, NW

Washington, DC 20500

(In completing, please type or print)

1. Project or Prograem Title: (Name of project or program
described in this questionnaire.) -
Youth Ministry Prosran of the C.Y.O. ' o

2. Name of Sponsoring Organization or Group:
Catholic Youth Organization of the Archdiocese of New York

3. Address:
1011 First Avenue

- Street
City/State _ o York, ¥.¥. 10022
Zip Code 1“”?

4. Contact: - S -

.,'.Na.me Rev. Roberf T. Ritchie
Tj_t]_e. " Executive Director
Telephone (212) 3‘71-1000 - *Ext. 2050 .
Street 1011 First Avenue .. - : .‘_“

.. city/State New York, N.Y. 10022

10022 | .

Zip Code . | \ ,

5. When did pfoject begin? Month Sept. Year 1975

6. Briefly state the purpose for which this project has
been organized. (Item #17 asks for an in-depth summary
of your project.)

To provide a context in which vouth can Share their faith experiences and

help other youth grow ia their leadership potential for the betterment

of thelr neishborhoods, schools, parishes and individual selves.




9.

.. 8.

Into

which of the follow1ng general areas does this

project fall? -

Employment, Economic Development

Eealth

Food, Clothing, Housing

Transportation, Energy

Education

Environmental Protection and Conservation
Safety, Crime Prevention, Consumer Protection

Recreation and Cultural

Other (Describe) Youth Peer Counseling

Please indicate which, if any, of the follow1ng audlences
your pro:ect targets: .

Elders | . XD( Mlnorltles
~-Families - :'_' ' . Offenders/Ex-Offenders
Handicapped . . Women

.Low-Inc-ome o - x_}_{_x-"‘ioutl-m | ) )

TELE

What

‘Other'(Describe)_

Other (Describe)

is the geographic scope of the project?

‘National : o ';;‘ County

Regional o _ . _;.’Cify'or Taown

State . B o . Neighborhood \.
Metropolitan Area & 7 Upstate Counties - . \,

What is the aporoximate population of the area
identified under item 9?2

Less than 1,000 __ 100,000 "~ 250,000
1,000 - 5,000 250,000 - 500,000
5,000 - 25,000 XXX More than 500,000

25,000 - 100,000



Se S ATEoL Lortiialt LHL alllilcdld LULcecL LULLSs UL LUillos L0 ject s
Less than $5,000 ' ___ $50,000 -~ $100,000
$5,000 - 25,000 XXX More than $1oc,006
$25,000 - $50,000 |

11. tvhat percentage of the funds for this project gomes
'from each of the follow1ng sources?

Percentage
Source: of Total ’ ,
XXX 667, Basic Operating Budget " Catholié Youth
— ' ' o Organizacion '
xxx 25% - Self-generated Revenue . © w.r*;?;;i
ox ' : (Sales, Materials, Fees, etc.) -« .. ..™%
. V4 ~ Special Funding Camnalgn f :7‘ﬂ7f;fﬁ:{}1
- m € ! Ny
. 3% United Way or Other Federated . R
Funding . A T
— tCorporate Contributions . . iliigégﬁf;ﬁ
__' Inklnd Contribution of Goods' f.f,'f ,
anc Serv1ces L T
— Foundation Grants - ...
__ ' Local Government
— State Government .
_ . Federal Government g !
_ Other (Describe) .“..;:_:'j--:g??eJT-lﬁ

- . .
t

©12. How many full' time, whether paid ox volunteer, would .
- it take to do this project? people Wt

\ . ) )

A. How many paid staff does the project have?

Full Time 5
Part-Tinme 1

B. Are volunteers involved? Yes XxX No

If yes, please answer the following two cuestions. If no,
GO to gquestion number 15, - .



13.

o

15.

In which of the following activities are volunteers
involved and how many in each?

YES Paid Staff

Which of the‘following most accurately

" d.

14. 1Is supervision of volunteers done by:

Other (Describe)' :

e . .TOTAL

YIS Volunteers in Leadership Positions

" Other __

Activity Number Involved
fff Governénce (Board, Committee, _li;
Advisory)

Xf__x Project Management 100

ﬁx Fundraising | 300

XXX public Relations 20
| g Delivery of ‘Project's Service 650

xff Advocacy >0
B x_f.f Self-Help ' . 6o

describes your

Small Business

Corporation

Labor Union

Local oxr County
Government Unit

State Government
Unit '

Federal Government
Unit

~organization?
&, ___ Neighborhood Group ~h. __
.b. 7 Church . Ti.
" €. xxx Local Voluntary e
- Organization ke
__ Membership-based Civic
Grour (Rotary, Junior 1.
. League, etc.) :
e. Local Affiliate of a m. __
T _National Voluntary
' . Organization n. ___
£. - Educational Institution
ge. :: Private Foundation
A. In addition, which of the above have a

or significant involvement in carrying
project

a. f_ e. _x__ io — M.

b. X __ £. _x__ j- — Ne -
c. __ g. __ ke __ o
a. x_ he 1.

direct
out your



16.

Which of the following features of your project do
you consider to be particularly outstanding and
worthy of replication?

XXX

X

XXX

Community needs assessment or issue identification
Project planning and design

Creation of coalitions with other organizations
and agencies

Demonstrated cost effectiveness
Volunteer recruitment

Volunteer management

. “Volunteer/paid staff relations

Public communications and information exchange
Fundra151ng

Development of flnanCLal self—sufficiency"

Involvement of volunteers in leade:shlp or’ manage-~  :

~ment positions S
Evaluation/research of project results

Other (Describe)




7.
18, May we share your name, address, telephone number and
information about your rroject with other interested

parties?

XX Yes __ No

A. Submitted by:
Rev. Robert T. Ritchie

*(Name)
(Title) ' Executive Director Catholic Youth Organization o -
(Signature) | ' o
: Feb. 17, 1982 . , oA
(Date) e
s ' g '-’.:.

JANUARY 28, 1982



	Withdrawal 1



