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August l 9o l 

Nationa l Non-AFL-CIO Organizations that have Endorsed Solidarity Day 

ACORN 
African Methodist Episcopal Church 
African Methodist Episcopal Zion Church 
Alpha Kappa Alpha Sorority · 
Alpha Phi Alpha Fraternity 
American Agricultural Movement (Louisiana) 
American Baptist Churches National Ministries, U.S.A. 
American Coalition of Citizens with Disabilities, Inc. 
American Coalition To Support The Arts 
American Council of the Blind 
American Ethical Union 
American Medical Student Association 
American Personnel &. Guidance Association 
American Public Health Association 
American Psychological Association 
American Veterans Committee 
Americans for Democratic Action 
A. Philip Randolph Institute 
Asociacion Nacional Pro Personas Mayores 
Association for Retarded Citizens 
Center for Comm.unity Change 
Children's Defense Fund 
Children's Foundation 
Church of the Brethern - Washington Office 
Citizen Labor Energy Coalition 
Citizens for Tax Justice 
Citizens Party 
Coa!ition for Legal Services Inc. 
Coalition of Labor Union Women 
Coalition of '3lack Trade Unh>nists 
Committee for National Health Insurance 
Community Nutrition Institute 
Concerned Seniors for Better Government 
Conference on Economic Progress 
Congress of Italian-American Organizations, Inc. 
Congress Watch 
Consumer Coalition for Health 
Consumer Energy Council of America 
Consumer Federation of America 
Delta Sigma Theta Sorority 
Democratic Socialist Organizing Committee 
Disability Associates 
Disabled American Freedom Rally 
Emma Lazarus Federation of Jewish Women's Clubs 
Environmental Action Foundation 
Environmental Action Inc. 
Environmenta lists for Full Employment 

/ 



Food Research Action Council (FR.AC) 
Frontiers International, tnc. 
Frontlash 
Full Employment Action Council 
Health Security Action Council 
Housing Assistance Council 
Improved ticncvolent &. Protective Ord~r of Elks of the World 
Iota Phi Lambda Sorority 
Japanese American Citizens League 
Jewish Labor Committee 
Kappa Alpha Psi Fraternity 
Labor Council for Latin American Advancement 
Leadership Conference on Civil Rights 
League of United Latin American Citizens (LULAC) 
League of Women Voters of the United States 
Lutheran Council, USA - Office of Governmental Affairs 
Mexican-American Legal Defense&. Education Fund 
Migrant Legal Action Program 
National Anti-Hunger Coalition 
National Association for the Advancement of Colored People 
National Association of Colored Women's Clubs, Inc. 
National Association of Community Health Centers 
National Association of Farmworkers Organizations 
National Association of Market Developers 
National Association of Negro Business and 

Professional Women's Clubs, Inc. 
National Association of Public Adult Educators 
National Association of Real Estate Brokers, Inc. 
National Association. of Social Workers 
National Audubon Society 
National Bar Association 
National Beauty Culturists League 
Na-;ional Black Lay Catholic Caucus 
National Business League 
National Ca!)ital Area Trade Union Retirees Club 
National Catholic Conference for Interracial Justice 
National Center on the Black Aged 
National Coalition for Economic Justice 
National Committee Against Discrimination in Housing 
National Committee for School Desegregation 
National Community Action Agency Executive Directors Association 
National Conference of Black Mayors 
National Conference of Catholic Charities 
National Congress for Puerto Rican Rights 
National Consumers League 
National Council of Catholic Women 
National Council of Churches - Division of Church l$. Society 
National Council of Community Mental Health Centers 
National Council of Negro Women 
National Council of Senior Citizens, Inc. 



~~tiori -11 UJ1,G1tion Assoc.:i<1ti<Jri (NE.,\) 
Notional Farnily Planning and Reproductive Health Association 
Nation<1l f·-i.rnicrs Union 
National funeral Directors C( !v\orticians Association 
National Gray Panthers 
National Hispanic Housing Coalition 
National Image 
National Legal Aid and Defenders Association 
National Low Income Housing Committ~e 
1 ational ~eighbors 
National Newspaper Publishers Association 
National Organization for Women 
National Organization of Legal Services Workers 
National Puerto Rican Forum 
National Rural housing Coalition 
National Society for Autistic Children 
National Treasury Employees Union 
.National Urban Coalition 
National Urban League 
National Women's Political Caucus 
New American tv~ovement 
New Democratic Coalition 
New Jewish Agenda 
Paralyzed Veterans of America 
People United to Serve Humanity (PUSH) 
Phi Beta Sigma Fraternity, Inc. 
Project on Food Assistance and Poverty 
PUSH Inc. 
Recruitment & Training Program 
Rural America 
Rural Coalition 
SANE 
SOS (Save our Security) 
Sigma Gamma Rho Sorority 
Social Democrats USA 
Southern Christian Leadership Conference 
The Sierra Club 
The Wilderness Society 
Unitarian Universalist Association 
United Church of Christ - Commission for Racial Justice 
United Methodist Church - Board of Church and Society 
l.:lnited Methodist Church Board of Global Ministries, Women's Division 
United Mine Workers 
United Neighborhood Centers of America 
United States Catholic Conference - Office of Domestic Social Development 
United Church of Christ - Office of Communications 
U.S. Peace Council 
U.S. Student Association 
Urban Environment Conference, Inc. 
Voter Education Project, Inc. 



,, 

Washington Office, United Presbyterian Church in the U.S.A. 
Wider Opportunities for Women 
Women for Racial and Economic Equality 
Women, USA 
Women's Equity Action League 
Women's International League for Peace and Freedom 
Women's Legal Defense Fund 
Women's Strike for Peace 
Workmen's Circle 
YWCA of the USA, National Board 
Zero Population Growth 
Zeta Phi Beta Sorority 



MEMORANDUM 

THE WHITE HOUSE 

WASHINGTON 

September 4, 1981 

TO: 

FROM: 

RE: 

Bob Bonitati 
Mike Baroody 
Ed Rollins 
Paul Russo 
Red Cavaney 

Morton Blackwell 

Solidarity Day 

Attached are some items which have come my way regarding 
Solidarity Day. On top is the story in the August 14 
Workers World, the newspaper of the Socialist Workers Party. 

Also enclosed is a copy of an August, 1980 national survey 
of AFL-CIO Union members prepared for Committee on 
Political Education. 

Next week I'll send you more materials. 



By Gary Wilson' PA'PC0]. We've fonnd enthu-
AU GU ST . 10-"Solidarity siasm for the march is increasing. 
Day" is ~-aking on a new . This thing with PATC0 issteam
meaning. mg it up. Union members are 

The AFL-CI0 sponsored marcli snowing more determination, 
on Washington Sept. 19, called they're sayi~g, 'If they can 'a.oit to 
"Solidarity Day," is now becom- a union like PATC0, we're next: 
ing a day to show solidarity with It has added a sense of urgency to 
the air controllers' strike and -to SepL 19." 
demonsfrate against the . anti- The new mood is being felt at a11 
labor policies of the government. levelsi nthe~FL-Cl0. Harry Van · 

An angry and militant mood is · Arsdale, head of th~ New York 
emerging in.the ranks oflabor as City Central Labar Council, a 
a result of President Reagan'·s man known for his conservative 
brutal attempt to bust the air traf- views, ·reflectecl this when he 
fie controllers unini:i. For many, charged that Reagan was just-like 
Sept. 19 is seen as a way to show . another head of state who built a 
_their o_p_position to the govern- career on union~busfing-Adolph 
ment and to demand an end tQ Hitler. 
Reagan's union-busting, striJ,ce- AFL-CI0 pr.esid_entLaneXirk~ 
breaking policies: · . · land is also feeling the pressur e. 
'- In the AFL-<;:I0's. "So]jdarity He cbai;ged Reagan with -engag
D a y" organizing c~nter in ing in "counter-revo'lution" ana 
Washington, Charlie Hughes, wi th w:aging "c}ass warfare" 
spokesperson for tqe demonstra~ against the workers. 
tion, told this reporter, "There is · Reportslfrom local and district 
real outrage in the labor move- level- union organizEl_rs indicate 
ment_ [over -Reagan's assault on that people are taking a more se-

- ~ 1tt\J i>f CJo t /)\ 1< ✓S 
Workers World/Aug. 14, 1981 

.rious attitude towarn the march. 
Unions are being flooded with re
guests to join in the demonstra
tion a_gainst the governm_!lnt. 

A:n official in the UA Ws office 
coordinating their "Solidarity 
Day" .activities told Workers 
World that their biggest problem 
right now is getting enough buses 
to take everyone 'to W ashing1;9n 
who :wants to go. The Steel Work
ers union reports a similar con
cern, :as do the Machinists. , 

An important pr0plem is that 
tbere are many poor people who 
are not in a union and can not 
aff6rd transportatioh, bU:t who 
want-to join in this important de- . 
monstration . Workers: World 
.asked Hughes of the AFL-CIO 
what .plans were being made to' 
get these people to Washington. 

Hughes answered t};lat those 
not in unions should "Call tbe 
Central Labor Council in your 

, city ·or th~ A'FL-CIO a!ld ask if 
they have space _ on- any of the 
buses. Or call one of the piil}cipal 

unions involved." But no concrete 
plans have bee~ ·set by the AFJ.,
CIO leaders to insure that the 
J)Oor can get to Washington, cir to 
insure that community groups 
supporting the march will have 
transportation to th.e..demonstra
tion. 

MUitary budget ,.., 
There is now mounting press

ure on the AFL-CI0for the Sept. 
19 rally to deniand that ·tlie mili
tary budget be cut to insure pay
ment for. vital social services. The 
debate is getting louder, and 
rank-and-file support, for a de
mand to stop the war buildup is 
being felt in the top ecbelons of 
the labor federation. . 

The AFL-CIO News reports 
that this was discussed in the Ex- . 
ecutive Council session in .Chica
go last week: These labor officials 
noted that there is · a "new anti
_defe nse constituency .among 
workers, the poor, minorities, and 
the elderly," the AFL-CIO News 

said. 
According to Hughes, the qu!:ls

tion of cutting military spending 
to pay for vital social services will -
not be· a part of the official pro
gram of Sept. 19. "We're surethat 
people there will express it, 
though. Groups and individuals 
who believe that will say it one ' 
way or the other with their own 
signs and ,their own voice," he 
added. 

One of those groups will be the_ 
· People's Anti-War Mobilization, 
which organized 100,000 people 
to march on the· Pentagon on May · 
3 to stop the U.S. war buildup. 

.PAM has annQunced that it is 
actively building for Sept. 19 and 
urging all its chapters and mem
bers to participate. PAM, 
together wit]i many other orga
nizations supporting' -the Con
gress, j s planning to spread the 
word on Sept. 19 about the up 
coming All-People's Congr~ss and 
National Day of Resistance to ' 
overturn the Reagan program. 
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ADVISORY BOARD MEMBERS 

lane Kirkland 
AFL-C/O 

Thomas R. Donahue 
AFL-C/O 

Arnold Aronson 
Leadership Conference on Clv/1 Right, 
Tony Bonilla 
League ol Unll.i1 Lalin Amer/cen Citizens 
Kenyon Burke 
National Counc/1 ol ChurchH
Dlvision ot Church & Soc/ely 

Jacob Clayman 
National Counc/1 ol San/or Citizen, 
Sam Church 
Un/tad Mlnaworkara 
Murray Finley 
A.C.T.W.U. 

Douglas Fraser 
U.A.W. 
Dorothy Height 
National Counc/1 ol Negro Women 

Benjamin L. Hooks 
N.A.A.C.P. 

Reverend Jesse Jackson 
P.U.S.H. 

Vernon Jordan 
/lational Urban Laagu• 
Coretta King 
Full Employment Action council 

Henry Lacayo 
l .. C.L.A.A. 
Monsignor Francis J. Lally 
U.S. Cathollc Conlar•nce 
Office ol Domestic Soc/al Or,e/opment 

Reverend Joseph Lowery 
8.C.L.C. 
Lloyd McBride 
u.s.w.A. 
Jovce Miller 
C.L.U.W. 

Gaylord Nelson 
1'1//dernesa Soc/ely 

Charles Pillard 
1.8.E.W. 
Reese Robrahn 
American Coal/I/on ol Citizen• 

with Dlaab/1/tles ·..,. 

Bayard Rustin 
A. Phi/Ip Randolph lnalltut• 

Chuck Senci 
concerned senior• ,or serrer CJovernmenr 
Albert Shanker 
A.F.T. 
Donald Slaiman 
Jewish Labor Committee 

Eleanor Smeal 
N.O.W. 
Jessica Smith 
Front/ash 
Sharon Stark 
Consumer Federal/on o/ Amer/ca 

Douglas Tuthill 
U.S. Student Assoc/el/on 

William Wynn 
u.F.c.w. 

WHY: 

WHO: 

SDLIDIIRITII 
DA!I 

iiil#M:i#;IPMki:f 
July 31, 1981 

,\mcrK.-an H:tk."f"Jtion of I .ahor an<l 
( :on~n:ss of Industrial ( )rw.lni:r.ations 

81~ $1Jleenlh S11eet. NW 
Wash,nylon D C 20006 

12021637-~:JIIO 

FACT SHEET ON SOLIDARITY DAY 

To demonstrate the widespread opposition to the Adminis
tration's assault on vital social programs and to promote 
jobs, justice and equality. The focus will be on the 
following areas of concern (in alphabetical order): Civil 
Rights, Education, Energy, Environment, Fair Trade, Fair 
Taxes, Health and Safety, Housing, Jobs, Justice, Lower 
Interest Rates, Social Security, Voting Rights and 
Women's Rights. 

Invitations from AFL-CIO President Lane Ki;.-kland have 
gone to all trade unions including thos~ not currently 
affiliated with the Federation, as well as to organizations 
affiliated with the Leadership Conference on Civil Rights 
and the Budget Coalition. In addition to endorsements · 
from all international unions, Solidarity Day has already 
been endorsed by over 100 national organizations 
representing: Blacks, Hispanics, AsianAmericans, women, 
religious, handicapped, consumers, environmentalists, the 
aged and various professionals. · Planning is being carried 
forward by an Advisory Board representative of these 
groups. 

WHEN: Saturday, September 19, 1981. A one-day demonstration 
in Washington, D.C. from 10 A.M. to 5 P.M. 

WHERE: Marchers will assemble on the West slope of the 
Washington Monument for entertainment, picnics and 
introductions of celebrities and · VIPs. This will be 
followed by a march and a program of addresses by 
nationally-known leaders and prominent entertainers. 

HOW: Each p&rticipating organization is asked to name one 
person as coordinator.· - · Coordinators have also been 
named to provide information regarding transportation for 
unions and non-labor groups in major cities and states. 
Recruiting, transportation and logistics are being handled 
by the participating organizations. The Solidarity Day 
office, at 815 16th Street, N. W ., Washington, D.C. 20006 
((202)637-.5380) can provide the names of the 
coordinators. 

For additional information on Solidarity Day call: 
(202)637 -5 380. 

A C'.L-nrurv of A(..nie\errx..-nt 
A Olalk..~ for the furure 

--~·-• 
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AFSCME COUNCIL 30 SOLIDARITY DAY BUS SCHEDULE 

TIME OF PLACE OF APPROX. TIME OF RE-
DEPARTURE AREA # OF BUSES DEPARTURE TURN TO DEPARTURE /l,R ' 

10:30 A.M. FAIRFAX CO. 3 AFSCME COUNCIL 30, 6:00 P.M. 
7617 Little River Tnpke. 
{Rear parking lot) 

10:00 A.M. ARLINGTON CO. .. 6 SHIRLINGTON SHOPPING CENTER 6:00 P.M. 
{Behind Best Prod-ucts). -

10:00 A.M. ALEXANDRIA 4 T.C. WILLIAMS HIGH SCHOOL 6:00 P.M. 
3300 King Street, Alex. Va. 

10:00 A.M. ALEXANDRIA 2 MEAbS .MEMORI~L EPISCOPAL CHURCH 6:00 P.M. 
Princess & N. Alfred Streets 
(Parking lot across the-street) 

9:00 A.M. PRINCE WM. co. 1 ' MARUMSCO PLAZA, Route 1 6:30 P.M. 
Woodbridge, Virginia 

9:00 A.M. PRINCE ·vJM. co l MANASSAS MALL, 6:30 P.M. 
Manassas, Virginia 

8:00 A.M. RICHMOND 2 . AZALEA MALL , 8:00. P .M. · 
Richmond :Va. 

8:00 A.M. RICHMOND 1 SOUTHSIDE PLAZA, Hull St. 8:00 P.M. 
nearl~iller Rhoads 

8:00 A.M. RICHMOND 1 KENNEDY SCJi.OOL, Churchill 8:00 P.M. 

6:00 A.M. PORTSMOUTH 2 MID-CITY SHOPPING MALL 10:00 P.M. 
Portsmouth, Va . 

6:00 A.M. PORTSMOUTH 1 . NEW MT. VERNON BAPTIST CHURCH, 10 :00 P .M. 
4th & Lincoln Streets 
Portsmoutn, Va. 

Fon. add,L.t.i .. on.a.l in6o,'tma.;l.[__on, c.ontac;t . • • In NoJI.tlie,1.n V ,i/r.g.uu.a.: 
AFSCME Counc.,.U. #30 
(l03} 941-2806 

16 J'c:ng r!.;_ .. ) .t,1.11c.<' .. , c,tl.f c.oJ:.J!.e.c:t.. 

In 1U .. c.hmond: 
S.tanle.y Blac.f2wel.£ 
(804) 232 - 5086 

1 n Pc,'l.l.6rnou.,th: 
Lt.:t.cL 1,1yc he. 
( 804 ) 399-4248 



~ Tens of thousands of public employees will be laid off 
- ' because of the Reagan budget cuts. You maY. be one of them. 

VIRGINIA 
Federal Budget Cuts 

Revenue sharing ....................... cut $47 million 
Public service employment . . . . . . . . . . . . . . cut $81 million 
School lunches ........................ cut $32 million 
Medicaid/health ....................... cut $13 million 
Social services . . . . . . . . . . . . . . . . . . . . . . . . . cut 25 percent 

Total Federal cuts - $290 million 
Total State/local job cuts - 6,700 

YOU MAY BE ONE OF THEM! 

. . This is unfair to you. This is unfair to your family. 
1 

Fight back. Fight for your job. Join the ... 

Saturday, September 19, 1981-Washington, D.C. 

CALL YOUR LOCAL OR COUNCIL TODAY 

® 

. ~ f-~., 





AFL-CIO NEWS, WASWNGTON, D.C., JULY 

For Workers, Allies 

Solidarity Day Offers Chance~ 
To Stand _Up Against 'Mandate' 

The following is irom an address by· AFL
C/O Sec.-Treas. Thomas R. Donahue to the Na
tional Urban League Business-Labor luncheon, 
July 21, 1981, Washington. 

Now, once you put all this together, how do 
you keep it? Well, our opponents have thought of 
that. They remember how all these terrible restric
tions on productivity and free enterprise came 
about in the first place. They remember the years 
and decades of constructive legislative and politi
cal action on the part of the trade union move.: 
ment and the civil rights movement. 

W HAT WE ARE facing, in broad outline, is 
a very neat and well-rounded program for 

transferring resources from those who h~ve little 
to those who already have a great deal-in the 
pious hope that the rich (when they are richer), So, they are · using their financial power as 
will somehow take care of the poor. never before to control the legislative and electoral 

So we · have budget cuts that deprive children process. They have invented tpe negative political 
campaign, in which the candidate they support 

and old people and the ·unemployed and the dis- lies back as a perfectly· innocent bystander while 
abled and the disadvantaged in order to finance independent political action goes after his op
tax cuts that are designed to benefit the wealthy ponent-the candidates speaking up for the pub-
and the corporations. · · lie interest, the one we think of as the good guy · 

We have business-tax revisions that are de-- -with the dirtiest tricks and falsifications money 
signed to give huge benefits to the biggest and can buy. 
strongest corporations--the ones with the biggest 
inventories of physical assets and machinery- AM:> AT ~ SAME: TIME~ of course, ~ey 
while giving little or nothing to small business or ar_e domg their best to kill or cripple th_e _Yotmg 1 
to businesses that depend more on manpower ~ght~ Ac! .that opened the w~y fo! ~lhons of _ 
than robots mmonty citizens, for the first. time m history, to 

· take a hand in their country's political decision- i 

WE HA VE administrative and legislative as- . making. They want to close the door on that, and I 
saults on regulations designed to protect the lives kee·p it closed. 
and health of workers and consumers to help 
those who maximize profits at the expense of 
those who work and those who buy. 

We have no re-industrialization program worth 
the name. We have quite a few proposals to en
courage -b\lsiness to do what I have heard called 
"maximizing human resourecs" to encourage 
productivity. 

To do that, apparently, you need to be able to 
pay less than a minimum living wage to young
sters at the bottom of the economic ladder. You 
need to minimize opportunity by wiping out jobs 
and training programs and affirmative action pro
grams of all kinds. 

You need to put government construction into 
the hands of the lowest bidder, regardless of the 
fact that he ·brings with him the lowest bidders 
he can find among workers--that is, those with 
the least bargaining power, the hungriest and 
most desperate workers in a depressed industry. 

TO MAXIMIZE these human resources even 
further, we are told, it is necessary to work them 
longer hours without paying overtime. The eight
hour day, in the construction industry, interferes 
with productivity. 

Along with that, of course, it is necessary to 
move industrial operations into the home. Obvi
ously, productivity can be much higher if you can 
exploit people who are desperate for work-and 
their children, too-without paying the rent, with
out worrying about hours and overtime or health 
and safety laws or minimum wages or unions. 

These are some of the methods by which our 
opponents are doing their best to take us back 
to 1881. In response, we can't afford to be any 
less united -ihan our opponents. 

We still have friends on the Hill, timid and 
demoralized though many of them may be. And 
we need to demonstrate, for the benefit of the 
lawmakers who have been cowed by the Admin
istration's claim that it has a mandate from the 
people to rearrange American society along eco
nomic lines. 

On Solidarity Day, Sept. 19, we are going to 
put on our walking shoes in the District of Co
lumbia to prove that no such mandate exists, and 
every member of the Urban League is cordially 
invited to attend. 

., 

WE CALL IT Solidarity Day because it is 
meant to show that there is a deep and abiding 
sense of solidarity among the American people 
wh~re issues of social j_us.tice and fair pla)L--ai;e 
concerned. We want to put a little iron into the 
backbones of the lawmakers who have swallowed 
the line that the voters don't care. 

· Solidarity Day is for everyone, not just union 
members. The point is to show how broad a 
cross-section of America is willing to stand up 
and be counted in opposition to the President's 
program aQd in favor of jobs and justice. 

And we want to show that come what may
win, lose or draw-whether it takes 'another 
hundred years or a thousand, we will not go away. 



Solidarity Day to Put Focus 
On Impact of Reagan's Cuts 

Organized labor's Solidarity Day protest 
set for Sept. 19 in Washington will draw 
into focus the frustration of millions of 
Americans over the Reagan Administra
tion's plans to turn back the clock on 50 
years of social and economic progress, 
...AFL-CIO Sec.-Treas. Thomas R. Donahue 
declared in a network radio interview. 

Between now and September, Donahue 
predicted, more and more Americans will 
become aware of the harmful results of 
the Reagan Budget cuts and the generally 
bad effect of the P.resident's proposed tax 
cuts on the economy. 

THE PLANNED demonstration in 
Washington ought to have a telling effect 
on the Administration and a more im
portant effect on the people's representa-

tives in Congress, Donah,!Je said on Labor 
News Conference. The protest should 
"make them understand a little better 
than they do just where the people are," 
he added. 

Donahue said the nation's judgment of 
the Reagan Administration ultimately will 
come down to how well it handles the 
economy. Right now, he observed., the out-
look is bleak. . \ 

"Take a look at what they're saying," I 
·he said. "They're saying that all of the 
budget cutting, all of the restrictions on 
· the economy-the tight-money policy, the 
20 percent interest rates, and so forth-
all of that is going to produce two million 
extra jobs by 1986." 

(Continued on Page 5) 

Discontent on Reagan Policies 
Seen Focus of Labor's Protest 

(Continued from Page 1) 

"I hope we can wait. That's a long time for · 
eight million to remain unemployed-a long time 
to wait for those two million extra jobs to be 
added to the economy .... 

"IT SEEMS TO ME that a more effective pro
gram would be to try to find ways to keep the 
people employed in the meantime, not to create 
a .budget whlch will, in and of itself, account for 
ab extra million people unemployed." 

Donahue acknowledged that the President is 
personally popular, but he stressed that "there is 
a great gap" between that assessment and "what 
the people's real attitudes are towards ·the indi
vidual actions of the Reagan Administration." 

He said that congressional votes in which long
time supporters of the labor movement-both 
Democrats and Republicans-have switched to 
support Administration programs opposed by the 
labor movement reflect a hurried view. "They are 

reading the tea leaves differently," he suggested. 
While "they're running with the pack" now, those 
elected representatives will respond differently 
"when the people's real attitudes are toward the 
individual horrors that are being visited upon 
them," he said. 

DONAHUE REJECTED the contention of 
Labor Sec. Raymond Donovan that · "workers I 
have more to gain than to lose by going along 
with this program." Donovan, b,e pointed out, is ' 
"the same Labor Secretary who said the Supreme 
Court shouldn't apply the best health standards 
to workers in the textile industry . . . the same 
Labor Secretary who proposed a renewal of in
dustrial homework-the worst kind of exploita
tion of the past." 

"Sec. Donovan needs to take another look at 
all of these issues," he asserted, and "another 
look at the economic effects of the Reagan pro
gram." 



AFL-CIO 
MASS RALLY 
IN WASHINGTON, 
SEPTEMBER 19 
Local unions and councils will be 
asked to make arrangements to trans
port members to the rally. The Bro
therhood expects to be represented by 
several thousand demonstrators. 

A successful demonstration, Kirk
land wrote the coalition groups, can 
"refocus the nation's attention on our 
goals of social and economic justice 
for all." 

Details of the Solidarity Day pro
gram are being worked out and will be 
announced later. Kirkland said at a 
news conference after the Executive 
Council meeting that the goal is to 
bring to Washington a broad cross
section of the trade union movement 
and allied groups. 

At its recent convention in Denver, 
Colo. , the NAACP voted enthusiastic 
endorsement of the AFL-CIO's Soli
darity Day demonstration and called 
on more than 2,200 local branches to 
take part in the September 19 rally in 
Washington. 

Nearly 5,000 delegates to the 72nd 
annual convention of the nation's 
oldest civil rights organization ap
plauded and adopted a Solidarity Day 
"emergency resolution" that was 
brought to the floor at the opening 
session of the convention. 

Other special resolutions adopted at 

The AFL-CIO has set Saturday, 
September 19, for a massive "Solidarity 
Day" rally in the nation's . capital "to 
protest the Reagan Administration's 
assault on social programs." 

AFL-CIO President Lane Kirkland 
invited all AFL-CIO affiliates, state 
and local bodies and the 150 member 
organizations of the Budget Coalition 
to join in "Solidarity Day." 

· "A demonstration of grass roots sup
port for our mutual goals will ~e. t?e 
most effective response to the Admmts
tration's claim that it has a mandate 
from the nation and speaks for the vast 
majority of the American people," 
Kirkland said. 

He said the goal of "Solidarity Day" 
would be to promote jobs and justice 
and to reaffirm labor's historic commit
ment to social and economic progress. 

John PerKins·, associate director of 
the AFL-CIO Committee on Political 
Education (COPE) , is coordinator of 
"Solidarity Day." ( Perkins, incid~nt- I 
ally, is also a member of the Umted , 
Brotherhood.) The union, church, 
social action, civil rights and women's 
organizations in the Budget Coalition 
were asked to designate a coordinator 
for the protest rally. 

General President William Konyha 
has designated Charles Brodeur, a 
special assistant to his office, to serve 1 

as UBC coordinator. Brodeur will be 
assisted by General Rep. Leo Decker. 

the same session with the support of 
the NAACP board sharply criticized 
Reagan Administration budget cuts 
and pressed for renewal of the Voting 
Rights Act. 

The Solidarity Day resolution and a 
message from AFL-CIO President 
Lane Kirkland stressed the long and 
close alliance between the trade union 
and civil rights movements. 

In endorsing Solidarity Day, the 
NAACP cited the attempts by the 
Reagan Administration to "diminish 
or destroy" programs to help "the 
aged, the poor and the disadvantl'la~n" 
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Washington, D.C.-On September 191 ', ~.-. ·.,~.,,,;.!'~;: •. ,, ,:• . •.'.) ; ,, • · and-file ·union members to participate 
the voices of thousands of working __ Reagan, assault;'on jobs tmd services.- , ica ~nd ~ill show:Jhat union:-members ; in the September 19- demonstrations. 
people, their f~lies and _allies· -will . ·r-- •: "AFSCME has fought-the budget 'insist on pro,te~ting'< the gains we'v{ , Civil rights· acti:vists; women's groups;" 
· ring throughouLthis city,protesting tlie . cuts from) he •s.!art;'' ~o~es·.~urf. "We made over the,last, half-cehtury." , , • environmentalists,' senior citizens ·or: ~. 
Reagan Administration's budget cuts . . , believe pedple ·across the country are ,/ . The· Adf!1inlstraticin's bu9get cut- •· gaqizations and many other puhlic in- . 

That day-Solidarity Day-has · already seeing the disastrous corise- ting ax will fall heavily on; the hundreds . terest groups are scheduled to take part. 
been organized by the AFL:-CIO to quences of the ~eagan budget and will .. of serY,ic;~ ·tlia( ~J!ion m~mbers provide The demonstration will incJude a · 
fight the administration's attack on so- .fight ~o·save needed pr~grams·:~ , ·,€'/":,\}Il'J .orpm,~mti~ :{,~arge and small aer9ss f ~arch-from the Washington Monument 
cial programs and . services that affect . . . Pres: ~urf, in·a telegram to AF~.,- , the ,c.<_>µhtry;,fA~~CME

1
,Jo,.bs. ~t !!very.::, to the U_.S. Capitol, entertainment and 

millions of Americans. ·· · · ''1;·c10 Pres. Lane Kirklan~;••., statedf, Jie::' lev·el-· _state~'Pcoun y,'fdty:t:are\ threa!.::(·~coqimenfs ffom various speakers.· ·. 
In proposing the day of protest ' has called a seri~s of planning meet- ened under · the -~e?gan onslaught. . . . _The Inteniational will P!ov_ide full 

·at ex Clo •. xec:utiye d'ouncir'mee - , lngs to ;,ensure ~~MEis;full .particl! : }:,~ :t,.Soc'ial ~urity ' pensions;~on.:the-~ .d~·ta1ls, 3n~ihe'marcb, dn~Judirt{ttan~/ · 
ings in Florida arid 'Baltimore, ,AFS- . p~tion in Soµ_~a_rity Day.'' . ., --. job safety a9d l}ealth, .job d~velopment,. por(atiort arrangements. · . September's : 
CME Pres. Jerry Wurf-an'Af.L-CIO j> '!''. Annou~cing the r~y •. AEL-CIO'. ,ap.d wage anlf:1iours · standard~; clean:t<PuBUC·E~P~0YEE will 'coritai.n the lat
vice president ·and Executive ~Quncil . Pres. Kirkland : slated .. that "Solidarity "air and WJiter Jegislation.::...au will be ;0.:..~st information on this most important 
member-asserted th~t -Jhe:-1aciion . ,Day \,Vill,be the most effective response · ~iu if the Ad~inistration has i~ fway;:~fl d~Y., qf protes,, , ·, • · :. :'.,. · · :: 
~ould be "a meaiµn~l wa)'for;:~er• , t<> .the _Adm~s~rat_i~n•s _. cla~ · that J t,;,f/-~ ·- 'Yf ~ -o~i r.f b~~r~~~~!g~ni~.tions • ; ¥~rk_ it, d9wn ; :Septembe!. ·19-
1cans to express their outrage at · the ·. speaks for the workmg people of Amer~ 0 ;wtll be ·allymg"themselves with ,rank- . hdanty Day. • · · · 

, ,}+ 1 . ..., ~~ ~ 'L • ~.-...._ ~- .:~ .,.. -.; -~--~-: J ,.\-.....,"'t"'~ :%:.~>,,-It ,;st- ·-.. 4 ,!, • - , ~>. v: fv . 
• ~ -i' • . "-,---:~i: 1: .• '(;.---



/Texa~ Unions Mounting Up 2\ 
For Solidarity Day Rally 

Austin, Tex.-A record number of dele
gates to the Texas AFL-CIO <;:onvention 
pledged strong support for the Solidarity 
Day protest in Washington Sept. 19 and 
state AFL-CIO President Harry Hubbard 
told a press conference that Texas would 
be well represented at the demonstration. 

Hubbard said, "We cannot let the Rea
gan Administration undo 50 years of social 
progress without a fight. We've been in 
the streets before on picket lines, in civil 
rights marches and in a demonstration of 
support for a minimum wage for farm 
workers. 

"WE'LL BE IN the streets in Washing
ton on Sept. 19 to let -the President know 
that Americans of · conscience still care 
about retired people's social security, job 
development for youngsters from poor 
families, safety rules in workplace and 
educational opportunity for every child in 
the country." 

Hubbard was re-elected to his fifth two
year term and Joe D. Gun~ w~ -~e-elect~d \ 

· secretary-treasurer. Hubb~rd is a member 
of the Oil, Chemical & Atomic Workers 
and Gunn is a member of the Communi
cations Workers. 

The delegates unanimously approved an 
increase in the per capita payment to· the 
state federation from 30 cents to 40 cents 
a month. 

Key speakers included Hispanic civil 
rights leader Ruben Bonilla, who is gen- -
eral counsel for the National LULAC 
organization; and Texas NAACP Presi
dent A. C. Sutton, both of whom told 
delegates they personally will be in Wash
ington for Solidarity Day along with other 
members of their organizations. 

THE DELEGA~ spent a day and a 
half of the four-day convention in 36 
workshops covering topics ranging from 
grievances to polls, priorities and candi
date recruiting. 

· House Majority Leader Jim Wright, 
who represents Fort Worth, Tex., in Con
gress, told delegates that Republicans had 
cried wolf about the "bankruptcy" of so
cial security for the last 20 years. He 
stressed that "Congress will not allow the . 

. social security system . to go bankrupt." 
The convention expressed strong oppo

sition to President Reagan's proposed -
"guest-worker" program, as part of his 
immigration policies, saying that it would 
be especially harmful to workers in un
skilled and semi-skilled jobs in states 
along the Mexican border. The state 
chapter of the Labor Council for Latin 
American Advancement adopted a similar 
resolution. 

HUBBARD TOLD the delegates in his 
report that member~hip in the Texas AFL
CIO had increased by 42,000 in the last 
two years and that it would top 300,000 
by mid-August. 

The convention put heavy emphasis on 
fund-raising for the Texas COPE. Cash 
contributions, pledges and sales of promo
tional items totaled $143,550. 
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Election Message Distorted 

I 
AFL-CIO NEWS, WASHINGTON, D.C., JUL'\j 

Reagan Administration -Bases 
Program on 'Invented Mandate' 

The following is excerpted from an article in 
the Washington Post, lune 28, 1981. The author 
is senior study director of the 1980 American 
National Election Study at the University of 
Michigan's Institute for Social Research. • 

By Arthur H. Miller 

Tms MAY GO DOWN in political annals as 
the Year of the Invented Mandate. 

Treasury Sec. Donald Regan, defending the 
Administration's three-year tax cut plan, pro
claims that the president "was elected on this 
basis." Vice President George Bush declares that 
congressional opponents of the president's spend
ing and tax cut proposals would "in effect thwart 
the mandate of the people." 

Budget chief David Stockman adds ?is asser
tions that cuts in social programs are dictated by 
the elections, and Nevada Sen . Paul Laxalt de
fends anti-abortion, pro-capital punishment and 
other conservative social causes by contending: 
"That's what the election was all about. It is part 
of the Reagan mandate." 

ALL TIIlS MAY or may not be good politics 
but it certainly is nonsense, and awfully repeti
tious nonsense at that. If Administration officials 
are going to keep it up, there is little choice but to 
repeat back, emphatically: That is not what the 
election was about. The accumulating evidence 
makes it quite clear that the November returns 
provided none of these claimed mandates, just as 
they did nqt represent the broader "historic polit
ical realignment" that more than a few observers 
have suggested. 

The more limited and tentative messages of the. 
election are particularly evident in the emerging 
findings of our 1980 American National Election 
Study at the University of Michigan's Institute for 
Social Research (ISR) . These, I think, bear some 
scrutiny if we are to avoid, on this and other 
scores, the kind of inflated rhetoric which is not 
merely contrary to the majority's wishes but which 
may ultimately lead us back to deep disillusion
ment with our political system. 

Consider, for example, Sec. Regan's imagined 
tax mandate. The reality, our study shows, is that 
less than half the Republicans and independents 
and only a third of the Democrats who voted for 
President Reagan favored his three-year tax cut 
proposal. The president clearly was not "elected· 
on this basis," and later evidence gives no reason 
to believe his tax plan has inspired more con
fidence since November. 

A NATIONWIDE POLL taken in mid-April 
by the Los Angeles Times found that less than half 
of all registered voters interviewed thought a 
Reagan-style , across-the-board tax cut would get 
the economy moving again. Similarly, the separate 
May ISR Survey of Consumer Attitudes showed 
that only 41 percent of respondents thought they 
would be better off if President Reagan's plan to 
reduce federal taxes and spending were enacted . 

The same holds for the Administration's across
the-board cuts in social programs. The election 
provided no "mandate" for this drive, no matter 
what David Stockman pretends. On the contrary, 
our study confirms other findings showing that 
voters in 1980 continued to express their long
standing support for these programs. 

NOR HAS ANY significant shift in preferences 
for social programs been detectable since the elec
tion. In April the CBS/New York Times Poll 
even reported that those identifying themselves as 
conservatives opposed spending reductions for 
such programs as the Comprehensive Employment 
& Training Act (government jobs for the unem
ployed) or loans to college students, both currently 
on the Reagan chopping block. 

One could scarcely find better evidence of popu
lar opposition to domestic spending reductions, in 
fact, than the fears'" of Reagan supporters about 
voting on individual program cuts in the House 
budget battle last week. 

Least of all can one find evidence of Sen. Lax- I 
alt's mythical "mandate" on a social issue like 
abortion. If it needs saying again, in November, ' 
as for a decade, the country was firmly committed 1 
to a woman's right to have an abortion. 

WHAT DID THE election say? It may leave 
political theologians on all sides unsatisfied, but 
the 1980 vote essentially was an expression of 
growing American worry about inflation and our 
slipping economic irrowth, as well as about U.S. 
military strength and prestige abroad-not a clear 
endorsement of specific means for solving these I 
universally recognized concerns. ' 

In other words, despite the striking Reagan 
sweep of the electoral college, the 1980 election 
was not ideological in terms of issues. Our study 
shows that ideology in fact plaved a less important 

rol: i:~j:!~/:~nbi;t~i~~:t~:::;
0

R~~::~ voter~: ) 
for example, favored increased military spendin_g. 
But they did not view this suddenly acquired pref
erence-a response to events in Iran and Afghan- , 
istan-as a tradeoff for reduced outlays in long
supported domestic social programs. Rather, our 
study makes clear, military increases were sup
ported in addition to domestic programs. 

The support for reduced spending that voters ; 
did express in the 1980 election, our s.tudy shows, 
was more a response to the belief that waste and 
incompetence can be cut in all areas, defense as 
well as domestic, than an ideological rejection of 
all Great Society programs. 

It should be abundantly clear from all this that 
Reagan did not have a mandate for most of his 
policies at election time and has not yet suc
ceeded in establishing a popular consensus. The 
Administration's repeated claims to "mandates" 
can thus be seen as part of its attempt to in fact 
create such a consensus today, either by inventing 
popular wishes or using selective evidence to sup
port its case. 

___ ;t 
----- --Cl'fJl'l l!'ll'IIIS P ■ • W W O tf mm,-.--------•-----
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National Survey or AFL-CIO Union Members 

A nationwide survey of AFL-CIO· union members was taken in July, 1980 
. to elicit opinions and attitudes on politica.l and. legislative matters. 

' 

The following is a summary of the results of that survey. 

l. Union members give their unions a. fair to good rating on the 
services they provide. Unions got the highest ratings for 
increasing medical benefits, improving health and safety 
conditions on the job, o.nd increasing wages. Members gave 
unions low ratings for protecting members' jobs against plant 
closings, . supporting candidates for the United States Congress 
and increasing workers' compensation benefits. In between, 
in ascending order, were increasing pensions, informing 
members a.bout the voting records of Senators and Congressmen, 
supporting legislation in Congress that is important to 
workers, improving working conditions and representing 
members' grievances. The highest score on each service 
was consistently given by members living in the southern 
region or the country. Bla.ck union members tended to rate 
services higher than did white, with the notable exception 
of grievance processing. . 

2. More union members think that unions in this country a.re 
getting weaker than tb,ir,.k that they are getting stronger. 
Exceptions a.re union members in the South, women and bl.a.ck 
union members, who think that unions are getting stronger. 

Union members also overwhelmingly think that large col']?Ora-

. 
/ tions . are becoming nx:>re anti-union. The highest level of 
✓ anti-unionism wa.s reported by members in govern.-nent and 

transportation union.s, and by members of unions in the 

.., . 

western part of the country~ The least perception of 
increasing anti-unionism came from members in the South. 
More union members also think their own employers are · 

✓ becoming more anti-union than think they a.re becoming less 
·anti-union, but with far less certainty than for corporations 
in general.. 

Union members do thin..~ it would make a lot of difference to 
them if Congress passed legislation to restrict the rights 
or unions to organize and bargain. The benefits they would 

-be most concerned about losing e.re ~ensions, medical 
benefits and wage increases, followed by job security, 
health and welfare benefits and cost-of-living increases. 
Very few were concerned about losing ground in working 
conditions, job safety or grieV"..nces a.~d arbitration. 

1 
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Most union members do not think that such legislation 
restricting unions has any likelihood of passage, nor do 
they think it matters which party is in control of Congress 
and the White House when it comes to passing such legislation. 

Union members feel that it 1s important that their unions be 
able to lobby for or against legislation of concern to 
labor, and that passage of a law that wou1d curb the effec
tiveness of union's lobbying efforts would make a difference 
to them. Members of government unions felt most strongly 
about this. 

Union members ranked the f'ollowi..-rig issues from highest to 
. lowest in terms of the ef:f'ort unions shoul.d expend in 
getting . them adopted: increase social security benefits, 
increase penalties for businesses that discriminate against 
union members, strengthen regulations against industrial 
pollution, put back controls over oil and gas, reform tax 
laws so that corporations pay a greater share, increase 
taxes on profits of oil companies, enact nationel health 
insurance, limit a corporation's ability to relocate 
factories overseas, - adopt wage and price controls to~:-·--·-· · 
fight inflation, prohibit businesses from asking their 
employees for political. campaign contributions ,. and 
maintain the prevailing wage act for construction workers. 
The low score for maintaining the Davis-Bacon Act was a 
function of it being a construction issue and therefore a 
large number of ·"don't know" answers. 

Those issues that the "right wing" politicians have adopted 
as their own appear to ring responsive notes in somewhat more . 
than one-half of union members. 'Seventy-two--:percent,.,of. union 

/' -members are opp:,se,rto- cnts -in -def'ense -s:pending,- 65-:percent-
( ~ -
✓-~o~f;::~o~n~-~m~e~m~ib~e=-r~s-:;f~a~v~o~r~a~co~n~s~t~i~t~uLl:t!..1-·~~~~IJ,,Ul,i.:.u~wU--.lrC~I.L· .u;.. 

t.l v · e.- alanced eder _ udget., 60 -~percent-of'- union members~a.re 
'opposed::to-the-Pa.na.ma anal reaty, 5l~percent-of· union 
members are-opposed- t imposing-stric ontrols over ··hand:. 
guns.,r-.......,.,,...kc-i,,n_...ent f- union-members ppose·-1egalized 
abortion. Despite the popu1arity of these stands ths.t are 
u.sual.ly espoused by conservative candidates, traditional 
union issues are given great weight by even the union members 
feeling most strongly on the "conservative" issues when 
deciding i'or which candidates to vote for Congress. The 
right of unions to organize and bargain is considered more 

v important by between 67 and 78 percent of the union ~~ers 
feeling most strongly on the various "conservative" issues 
in deciding their vote for congressionc.l candidates. 
Curbing foreign imports is considered more important by 
between 55 and 74 percent of the union members feeling .IIX)St 
strongly on the "conservative" issues, and industrial health 
and safety on the job is considered nx:>re important than the 
candidate's stand on ~he "conservo.tive" issue by between 58 
and 73 percent of union members most strongly_ supporting . 

11 • 
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the . "conserva.tive" position. In ea.ch case, opposition to 
the right of unions to organize and bargain caused. the most 
.union members to desert the candidate with whom they agreed · 
on the "conservative" issue. 

5. Union•member:r think-that - overnmeht- is·"'more ~to b1.ariie~ for the 
poun ry s ~economic-:problems- than is business -by a. hre!? ' . o 
one~ Given two series of arguments, the first 
typically put forth by candidates who blnme government for 
the country's economic difficulties, and the second series 
those typically put forth by candidates who blame corporations 
for the country's economic difficulties, however, the union 
members tended to agree with both sets .of statements, 
indicating more embiva.lance on the question of who is to 

✓ blame than was elicited by the previous, JIX)re straightforward 
question. 

6. 

✓ 

By---a-two-to-one,nargin , union-members .. f eeL0 tha.t -there is , 
too nm.ch- government regtUation of business. ,. This :position .. 

-was held most strongly by members of manufacturing unions, 
members living in the West, members living in rural 
areas, members who are 60 years of age or older, and 
members who identified themselves as Republicans. Only 
black union members felt notably more strongly that there 
was not enough government regulation of business. 

The membership was divided about which politicaJ. party in 
Congress is best able to solve our economic problems with 
32 :percent. saying Democrats, 18 percent Republicz:ms, 32 

· percent that neither. :party is able or that they are both 
equal.ly able to solve our economic problems, and l.8 percent 
unsure. 

Responses were still more evenly divided on which party in 
Congress is better able to solve our foreign policy problems, 
with 28 percent of the union members saying Demere.ts, 24 
percent Republicans, 26 percent neither or both would ?>e 
equal, and 23 percent unsure. 

When the questions on economic problems a.'ld f'oreign policy 
problems are considered together, the results show a greet 
deal. of uncertainty among union members nbout the l!bility 
of either political party to solve the country's problems. 
Only 22 :percent a.'lswered tho.t the Denx>cra.ts would be best 
in solv:l.Dg both economic and foreign policy problems. 
Fourteen percent o.nswcred that Republicans would be best in 
both areas. And 63 percent either split their s.nswers, 
answered that neither party \Ould be good or both would be 
equally good, or tha.t they didn't know. 

111 
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7. Union members were presented W:1.'tn "t;ne po~.:s.1.u.1..u.1.1_y ""... YQ.4.v ...... 

groups nnd individun..1.s 'Who might support o. ca.ndida.tes' 
cempaic;n for politico.l office, and asked how the. support 
would influence their inclination to vote for or against 

✓ 

a candidate. The groups and individuals presented were 
business 1eaders,"such as the U.S. Ch.alllber or Commerce or 
the Nationa1 Association of ~.anufacturers, a labor group, 
the oil industry, a conservative group, religious 1eaders, 
a civil rights group, 8Jl environmentalist group, a women's 
rights group, Ralph Nader, Senator Daniel Patrick Moyn1ban., 
Senator Henry "Scoop" Jackson, and the local newspaper. 
The only groups or individuals that elicited strong 
responses from the membership lere labor groups, which 
produced a strong positive resp:mse, and oil companies., 
which produced a strong negative response. ~pport by 
business groups and by civil rights groups received a 

ne a ive res onse rom e union m ers. e 
i.nfl.uence of support rem o er groups was evenly 
di vi.ded between those members who would be more inclined to 
vote for ·the supported candidate and those who would be 
less inclined to vote for tha.t candidate. 

Three-fourths of union members get a ma.gazine or newspaper 
from their nationaJ. or international union. Readership of 
the union publications was fairly high, with half' of those 

·receiving them nearly aJ.ways reading the publication and 
another one-fourth reading it ha.J.f the time. One third 
rate the publications as very reliable, with another one
ha.lf rating them as fairly reliable. 

The majority of union members said that they would place 
"o~ some" coni'idence in information received about 
candidates for U. S. 'congress from either their national 
or international. union headquarters, the state AFL-CIO, 

.. or their O"Wil local union. About one-half of the unior.. 
members sa:y that they have received il'.forma.tion about 
congressional. candidates from the international or state 
level, while about three-fifths have received infonDation 
from their locaJ.. Thirty-two percent of' union members 
say th~t they have received· informa.tion from all three 
union levels, 'While 22 :percent say that they ba.ve never 
received inf'orma.tion from aJJY level of union organization. 

. . 
8. Between one-ha.l:f' to two-thirds of the members think that 

unions should engage in various activities related to 
·congressional elections. . In decreasing order of approval, 
members ... think that unions should send their members 
impartial. ini'ormation a.bout candidates ror the U. s. Congress, 
conduct opinion polls among meir.bers, endorse candidates, 

/ and make voting recommendations to members. Only one-third 
v at union members said that a union should ask its members 

for financial contributions for its polltica1 campm.gns, 

iv . 
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either on behalf of pa.rt1cUJ.nr ca.nui.u,u.'-~ """' ._l""" .. -----

issues. Slightly over one-hill ' of tho~e think. that less 
than $10 would be a rec.sonable . amount for which to ask. 

Most union members think that their unions should mclte 
a great effort to get their members . to register and vote·, 
some ef'fort to hold meetings for their members to hear 
competing candidates for Congress, some effort to send 
letters to their members listing the candidates for 
Congress they endorse, some effort to caJJ. union members 
on the phone just before election day to remind them to 
vote, somewhat less than some effort to hand out leaflets 
for candidates at work, shopping centers and polling 
places, and virtually no effort to make personal visits 
to members ' homes on behaJ.:f' of candidates • 

A small proportion (between 7 and 16 percent) of union 
men.bers report that they have ever been involved in axry-
one of various political election activities. A higher 
proportion of members of government unions, members liviDg · 
1n the South, higher educated, black union members and 
members who vote a. straight Democratic ticket are politically 
active. The highest level of politicaJ. activity was reported 
by black union members, of whom 16 percent said that they 
bad participated in all six types of political activities 
mentioned. 

Forty-two percent of union members have contributed money 
to a candidate for some political office. 

/ 

When political activity and giving of l!X:>ney are considered 
/ together, 15 percent of mtlon members have both engaged in 

V / j at least one poll ti cal e.cti vi ty e:nd have given political 
contributions, and an additional.~ percent of the 
membership has either engaged in political activity or 
given money. The ·rernainder, 53 ~ercent of the union
membership, is completely inactive politically. 

tt union members were to giv~ a political. contribution to 
their union, they would want that .nx,ney used for legislative 
activity rather than for candidates by a three to one margin. 

~ more than a. two to one margin, union members think that 
business contributes · more nx:mey to political candidates 
than does labor. 

Sixty percent of the union members are already registered to 
vote in the November, 1980 el.ection and another 35 percent 
say that they intend to register, with only 4 percent saying 
that they ·will not register and l percent uncertain. 

V 



-Fifty-eight percent of tho union membership id-entified 
✓ Itself ns Democrats either by inclinntion or by registration 

and 19 percent identified themselves as Republicans. 

~. 

Nearly all of the union members who are registered or 
intend to register aJ.so intend to vote in November. Eighty
three percent sey tlmt they almost certll.inly will vote, · 
8 percent tha.t they probably will vote, and 5 percent 
that they may not or probably won't or don't know. 

' 
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NATIOMAL SURVEY OF AFL-CIO UNION MEMBERS 

A na.tionwide ·cross section ot AFL-CIO union members was 

surveyed regarding their attitudes and opinions on a number of 

political and legislative topics. These included: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

their attitude toward their union and the 
benefits and services it provides, 

their perception of current attitudes toward 
unions, 

their attitude toward legislative activities of 
unions, 

opinions on "Right Wing" legislative issues, 

the role of government versus the role of 
business in the econoey, 

the relative ability of the two political parties 
to solve _the nation's problems, 

the imoortance of various influences and information 
source; on union members• opinions e.nd voting 
behavior, and 

8. the appropriate role of unions in national and local 
politics. 

In··addition,. union members were asked questions about their ·ow 

political party preferences and voting patterns and about their level 

of political activism. The answers of the union members to these 

questions were cross tabulated by the industry affiliation of their 

union, by geographic location and by the demographic characteristlcs 

'of the respondents. The following are the results of that survey. 

' , 
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l. Attitudes Toward Their Union 

Respondents were asked how good a job their union is doing 

providing a series ot services to their members. The services 

asked about were increasing pensions, improving working conditions, 

supporting legislation in Congress . that is important to workers, 

informing members about the vot·ing records of Sena.tors and 

_Congressmen, increasing wages, supporting candidates for Uni:ted 

States Congress, representing members' . grievances, increasing 
. . . 

. . 
.workers' compensation benefits, increasing medical benefits, 

protecting members' jobs against plant closings, and improving 

health and safety conditions on the job. 

Tak:fng all of the services together (see Table 13) 13 percent 

· 1 of the respondents rated their unions as doing a.n excellent to 

good job, 54 percent thought their unions were doing a good to fair 

. job, aid 33 :Percent thought it was doing a fair to poor job. Unions 

in the corm:mm1cations industry were given the highest rating, with 

16 ·percent of the respondents rating the services a.s excellent to 

good, 64·percent as good to fair and only 20·:percent as fair to . 

,, poor. The· l~st rating was given to unions in the transportation 

industry, with only 9 percent saying services were excellent to good, 

50 percent sayi.Dg they were good to fair, and 42 percent saying the 

services were fair t~ poo:r _- Union member~ who are Republicans 

rated union services somewhat lower than union members who vote a. 

straight Democratic ticket. Sixty-two percent of the Republicans 

rated union services excellent to good, as compared to 76 percent of 

the straight Democratic voters. 

. . 
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On the individual ,services (Table::: 2-12), unions were given 

the highest marks for increasing medical benefits, improving health 

and sa:f'ety conditions on the job, and increasillg wages. On a scale 

of 1 to 4, from poor to excellent, increasing medical. benefits 

got a score of 2.58, health and sa.:fety a score of 2.56, and 

increasing wages a score of 2. 53. The lowest rs.tings were given for 
., 

protecting members' jobs against plant closings (2.01), supporting 

· can~dates for the United States ·Congress (2.o4) and increasing 

workers' compensation benefits (2.09). In between, in ascending 

order, were increasing pensions ( 2 .1.6), ini'orming members about the 

voting records of Senators and Congressmen (2.17), supporting 

legislation in Congress that is important to workers (2.33), improving 

'WOrking conditions (2.46) and representing Jie~ers' grievances (?.48). 

There was more variation of opinions about union services 

between union members in different industries on certain services 

than on others. One of these was informing members . about · the voting 
. . 

records of Senators and _Congressmen. 'While the total popul.ation gave 

the unions a score of 2.17 on this service (on the scale of one to four, 

·, poor to ~cellent), . scores ranged from 2.49 from members of government 

unions and 2.32 from members of cornrnnnj cations unions to 1.88 from 

members of ·sales unions and 1.99 from members of service unions 

(Table 5). A similar pattern was apparent i,n ~rting candidates 

tor United States Congress,where scores were highest from members of 

corrnrnm1 cations unions and lowest from memers of sal.es unions 

( Table 7) , Finn) J y, there was wide va.ria tion in the opinions ot 
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members ot different industries ·on the effectiveness ot unions in 

protecting members' jobs against plant closings. Low scores were 

given by members or· servic~ (1.74), construction (1.78) and 

government (l.79) unions, while much higher scores were given by 

members of manufacturing (2.2J.), communications (2.31) and sales 

(2.25) unions (Table ll). 

The highest score on each service was consistently given 

by members 11 vi.Ilg in the southern region of the country. Notably 

low scores were given by memb,ers in the central region for supporting 

candidates for United States Congress, by members in the western 

region for increasing workers' compensation benefits, and by members 

in the central region for protecting members' jobs .against plant 

closings. 

Here are some specifics on the eleven issues. 

On increasing pensions, black union members felt tha.t unions 

were doing a considerably better job than did white union members. 

Slightly better opinions of unions' effectiveness in increasing 

pensions was held by members 'Who had not completed high school than 

by those who had high school educations or better, by meinbers who 

were middled aged (4o-59) than those who were younger or older, and 

by men than women. 

Opinions on union~• efforts to improve working conditions 

were highest among union members with the least educa.tim and lowest 

among members who had education beyond high school. The oldest group 

-~ workers (6o+) gave the unions the best rs.ting and.the youngest 

.. 
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group (under 40) had the least opinion of union effectiveness. 

union efforts to increase wages were given the highest 

scores by those union members with the highest :family income and 

the lowest score by members with the lowest family income. 

Union members with the least education thought unions were doing 

the best job, while those with the highest education were the least 

favorable. Opinion of union effectiveness in raising ~es increased 

with increasing age. There was little difference between men and 

5 

women or blacks and whites. Catholics thought that unions were doing a. 

slightly better job tba.n did Protestants. 

Union effectiveness in representillg members' grievances was 

considered highest by those workers with the most family income and 

the most education and lowest by those with the least income and 

education. Men thought unions to be more effective in representing 

grievances than did women, as did whites than blacks. It is perhaps 

significant tha.t repres~nting grievances is the oniy union service 

on which black members rated unions notably lower than did white 

'-.. members, while it ·is at the same time the only one of the services 

listed that unions perform for individua.J.s rather th.an the membership 

as a group. On all other services, blacks either rated the union 

services higher or there was no difference. 

For increasing workers' compensation, the lowest income 
V 

group gave the most favorable rating. This is the only one ot the 

union services for which this is true. The oldest union members · 

gave the highest rating and the middle aged members the lowest. 
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Ettorts at increasing medical benefits were perceived as 

slightly better by 'WOrkers with the highest f'nmily income, but also 

slightly better by those with the least education. Neither these . . 
nor any other di.ff erences were great. Unions got high scores across 

the board for this service. 

Protecting members against plant closings wa.s rated somewba.t 

better by . members in both the middle income and the middle education 

category. It also got a slightly better rating frc;,m the youngest . . 

group of members and a notably better rating from bla.cks than from 

whites. 

Improving health and safety benefits on the job received a. 

relatively higher rating from high school graduates than from those 

members who had gone beyond high school, a slightly higher rating from 

middle aged than from younger members, and a slightly higher rating 

tram blacks than whites. 

Supporting legislation in Congress that is important to workers, 

· was given a somewhat higher rating by middle income wrkers than by 

lower or higher income workers. There was no difference by education 

of the worker. Middled aged workers bad a considerably higher opinion 

than_ did younger workers, with older workers falJ ing in the ~ddle. 

Black members thought that unions were doing a better job than did 

white workers, as did Catholics than Protestants. 

On supporting candidates -ror Congress, mi.dclle income workers 

were again the most favorable. Workers with the least education held 

higher opinions of unions' s~rt of ·candidates than did those 

with high school educations or better. In this case, the oldest group 
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of workers gave unions the bes~ score, with the lowest sco~ ·g1ven 

by the younge~t members. Most interestingly, . black union members 

gave unions an overwhe~ higher score on supporting candidates 

than did white union members (2. 51 vs l. 99). 

Few major dif'f'erences appea.red on the service or infonn:ing 

members about the voting records of Senators and Congressmen. 

Somewb.a.t more favorable scores were given by the highest,,income 

-union members, by the _oldest union members, and by blacks than whites. 

These opinions of these union services by the characteristics 

of the up.ion members is summarized in the following table. 

...-· 
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Opinion ot Union Services by Worker Characteristics -- Summary 

Income Education 
Under~O-

1 sex I~ I Religion . • Under $15- More 
.ru11 -1?.2~ 1£:. 12 g+ 40 . --5.2 ~ M F w B Protestant Catholic 

Pensions - - - H L L lI H L L H L H 

Working conditions - - - H L L H - - - - -
Wages L · H H L ~ H I- - I - - I L H 

Grievances L H. L H - - - IH L I H L 

• I 

Workers' Compensation H L H L L H I - - I - -. 
: I 

Medical Benefits L H . H L .. - - - - - L H 

Plant Closings L. H H L H L - - L -
Health and Safety I - - - I H L 1 L H I- - I L H 

Supporting Legislation H L I - - - . I .L H I- - I L H I L H 

Supporting Candidates L H H L · L H I- - I L H I L H 

In.forming about voting records L H - - .. . . L H I - -IL H I L H 

< ~-
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2. Union Strength and Anti-Union Sentiment 

More union members think that unions in this country are -
getting weaker tha.n think that· they are getting stronger (Table 14). 

Thirty-three percent of all respondents think that unions are getting 

stronger, 42 percent think that they are getting weaker, 14 percent 

think that they are staying the same, a.nd 10 percent don't know. 

Members of sales unions perceive the most strength, with 4o percent 

saying they are getting stronger and 41 percent saying they are 
. . 

getting weaker. Members of construction unions perceive the least 

strength, with 25 percent saying they are getting stronger and 48 
. . . 

percent saying they are getting weaker. Union members in th~ southern 

region of the cotmtry, where the most organizing ac'ti vi ty is takj ng 

place, see unions as getting stronger by a 42 ·percent (getting 

stronger) to 34 percent (getting weaker) margin. By characteristics 

ot union members, both -women and b lacks perceive unions to be 

. getting stronger rather than weaker, in contrast to the opinions o_f 

the total union population. Forty percent of women think unions 

, · are getting stronger ·and 36 percent think they are getting weaker, 
., ' 

while 44 percent of black members think they a:e getting stronger 

and 39 percent think they are ge~ting weaker. Union members w~ 

vote a. straight Democratic ticket also think that unions are 
I 

getting stronger, while union me~ers who consider themselves 

Democrats but split their. tickets a.nd Republican union members think 

that unions are getting weaker in about equal proportions • . 

• Union members overwhelmingly think that large corp~rations 

P' V are becoming more anti-union (To.ble 15). Fifty-eight percent of the 

·respondents think that corporations arc becoming JI0re anti-union, 

., .. 
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while only 21 percent think they are becoming less anti-union. 

Eight percent saw no di!'ference and 13 percent didn't know. Tlie 

highest level of anti-unionism was reported by members 1n 

government and transportation unions, aid by members of unions in 

the western part of the country. The least perception or increasing 

anti-unionism came from members in the South. When asked whether 

their own employer was becoming more or less anti-union, union 

members were far less definite (Table 16). Thirty-five percent 

reported .that their own employer was becoming more anti-union, 23 

percent less anti-union, 16 percent saw no difference, and 26 percent 

were unsure. The large increase in uncertainty came primarily from 

those workers in the lowest income and education categories. Forty

five percent of the former and 36 percent of the latter responded 

that they didn't know whether their employer was becoming more or less 

anti-union. ,. ,-., 

Respondents to the survey were asked whethe·r it would make a 

difference to them if Congress passed legislation that would help 

corporations -resist union organizing and collective bargaining a.nd 

hence their union could not bargain as vigorously as it does now 

~Table 17). Fif'ty-f~ur percent of the union members respond that it 

would make a lot of difference to them, 22 percent_ that it would make 

some difference, 20 percent that it would make no difference, md 

4 percent didn't know. Members of communications unions felt that 

it wou1d make the most difference, while members of service unions 

were least concerned. More southern members felt that it would make 

a lot of difference than did members in any other region. More 

hi.gber income members and members between the ages of 4o md 59 felt 
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it would make a lot of difference, as did JOOre men than women. 

Union members were asked to volunteer what one or two union 

benefits won through collective bargaining they would be JOOst 

concerned about losing if such legislation were to pass. Twenty

six perce.~t mentioned pensions or retirement benefits. This contrasts 

to the rather low rating given unions in providing pension services 

through collective bargaining. In addition, 21 percent mentioned 

medical benefits and 21 percent wages or wage increases. The next 

issue dropped in terms of mentions to 8 percent for job security, 

and then 5 percent each for health and wel.fare and cost of living 

increases. Interestingly, only 3 percent mentioned working conditions 

or ·job safety and only 2 percent mentioned grievances or arbitration, 

despite the relatively high ratings given to .those union services in 

the earlier question. 
. ¥ 

Union members did not think that such legislation restricting 

the right of unions to organize and bargain had a ve-ry great likelihood 

of-passage (Table 19), Only 4 percent said such legislation is . 

ve-ry likely to pass, 20 percent think it is somewhat likely to pass, 

_§1 percent felt it is not likely to ~ss, and 14 percent didn't know • 

l3lack union members are the only group to be JOOre pessimistic. Four 

percent of black members think it is ve-ry likely and 31 p~rcent think 
! 

it is somewhat likely to pas~. 

Amazingly, most union members do not thi.nk it makes~ , 

·//difference which party is in ~antral or Congress '."'d the White _House 

when it comes to pa.ssi.Dg such legislation restricting unions. Sixty 
.. 



0 )?ercent ot unio~ members felt it makes no difference which party 

is in control, while only 30 percent felt that such legislation is 

.ll10re likely wit~ the Republicans in control. 

• 
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3. Legislative Activities -of Unions 

Union members feel that it is important that their unions 

be able to lobby for or against legislation of concern to labor. 

When asked if passage of a law tha.t would curb the effectiveness 

of unions' lobbying efforts would make a difference to them, 

personal.ly, 46 percent of union members responded that it would 

make a lot of difference, 30 percent that it would make some 

difference, 21 percent that it would make no difference, and l percent 

didn't know (Table 21). As might be expected, lD;embers of government 

l/ unions felt most strongly on the subject. Fifty-seven percent of 

·government union members indicated that it would make a lot of 

difference. 

Union members were asked a.bout a seri~s of legislative 

proposals that unions a.re interested in, and how mnch effort they 

think unions should expend in getting each one ado_pted (Tables 22-32). 

Overall, union members wanted a lot or effort put into these . 

legislative proposals. _Ranked on a scale of 1 to 3 (no effort 

equals one, some effort equals 2, a lot of ef'fort equals 3), union 
I 

·- members -wanted effort spent on the following proposal.s in descending 

order: increase social security benefits (2.39), increase penalties for 

businesses that discriminate against union members (2.39), strengthen 

regulations against industrial pollution (2.33), put back controls over oil 

and gas (2.30), reform tax la.ws so that CO?'I)Orations ~ a greater 

share (2.30), increase taxes on profits of oil companies (2.25), enact · 
. 

nationaJ. health insurance (2.20), limit a corporation's a\,illty to 

relocate factories overseas (2.15), ado:pt wage and price controls 

to fight inflation (2.14), prohibit businesses from asking their 



0 employees for political campaign contributions (2.c:6), and 

maintain the prevailing wage act for construction workers (1.29). 

The low score for maintaining the Davis-Ba.con Act was a function of 

it being a construction issue and therefore a large number ot 

"don't know" answers. 

Union members were fairly well in accord on increasing social 

security benefits, with no major differences between groups. Overall, 

61 percent wanted a lot of effort spent, 22_percent wanted some 

effort spent, and 10 percent wanted no effort. 

On enacting national health insurance, members of cornrrn,nications 
. . 

unions wanted much less e:f'f'ort spent than did other union members. 

Forty-two percent of members of communi~tions unions wanted a lot of 

effort spent on enacting national health insurance, as compared to 
✓ . . 

54 percent o~ the total union population. Seventy percent of those 

who rent their residences wanted a. lot of effort spent. The amount 

\ 

of effort desired varied inversely with _both income and educatio?,, 

V with those with lowest family incomes a.nd the lowest level of education 

wanting · the most effort spent. Blacks wanted more effort spent 

V 

than did whites, as did Catholics than Protestants. Not surprisingly, 

fewer Republicans wanted a lot of' ef:f'ort spent (44 percent) and more 

members who vote a straight Democratic ticket wanted a. lot of effort 

expended (74 percent). 

On strengthening regul.ations against industrial. pollution, 

53 percent of union members want a lot of ef'fort expended, 32 percent 

sane effort, and 8 percent no effort. Members of government and 
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sales unions want somewhat more effort than membei:s of other industries. 

Younger members are somewhat more interested in having a lot of 

ef'fort in this area., as are Catholics than Protestants. Fina~, 

straight Democratic voters are more interested in having a lot of 

effort spent than are Republican union members. 

Fifty-eight percent of union members want their unions to 

expend a lot of effort to :put controls back on oil and gas prices, 

while 54 percent want a lot of effort expended to increase the taxes 

on profits of oil companies. The proportion of those who want a lot 

of effort expended reimposing controls is slightly greater am:)ng union 

members in the lowest family income and lowest education grou;ps. 

A lot of effort to reform tax laws so that corporations pay 

a greater share is desired by 53 percent of union members. A somewhat 

larger proportion of black union members than white desire a lot of 

ettort to be expended. 

Forty-seven perc~nt of union members want a lot of effort· 

expended by their unions to secure adoption of·wage and price controls 

to fight in:ne.tion. Twenty-eight percent want some effort expended~ 

and 19 percent want no effort expended. A higher proportion (5~) 

ot those who rent their residenc~s want a lot of effort to secure wcl.ge 

and price controls, as do· a higher proportion (56i) of lower income 

union members. Black union members are also more favorable to action 

in this area (61~ want a lot of effort) • . SU11?risingly, about as many 

Republican union members (45~) as DeirOcratic (4%) want a lot of 
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effort on adoption of wa.ge and price controls. More union members 

who vote a straight De100cratic ticket (56i) want strong action in 

this a.res.. 

A lot of effort to increase penalties for businesses tha.t 

discriminate against union members was supported by 59 percent of 

union members. Twenty-seven percent would like some effort, and 8 

percent no effort. Desire for this type of legislation is strongest 

in the South, where 71 percent of members would like a lot of effort 
. 

expended, and among black members, of whom 75 percent would like to 

see~ lot of effort. 

Almost half' (46%) of the respondents to the survey had no 

·opinion about maintenance of the Davis-Bacon prevailing wage act. 

Twenty-six percent wa:nted a lot of effort expended maintaining the 

prevailing wage, 23 percent wanted some effort expended and 5 

percent wanted no effort expended. As might be expected, a la.:rger 

proportion of members of construction unions (48%) wanted a lot of 

effort expended. Even among the construction union members, however, 

29 percent had no oi:,inion and 16 percent had never heard of the 

preva::tJing wage or . the Davis-Bacon Act. A ·slightly larger proportion 

of al1 union members in the South than the total membership wanted 

a lot of e:f'fort expended (35~) and desire for a lot of effort increased 
. 

with the age of the manbers. The difference between the effort 

desired between Republican a.nd Democratic union members was smaJJe.,. 

than might be expected, with 23 percent of Republicans and 29 percent 

ot Democrats wanting a lot of effort expended. 



A lot or effort to limit a corporation's ability to relocate . 

tactories overseas was desired by 52 percent o~ the union members. . . . 

The most ef'fort was desired by manufacturing union members(~), 

and the least by sales union members ( 42i) • Union members who are 

Democrats wanted somewhat more ef'fort than those who a.re Republican 

(55i vs. 45i want a lot of ~fort). 

Finally, ollly 44 percent of union members wanted a lot of 

V effort expended to prohibit businesses from asking their employees 

for political campaign contributions. Government union members 

were strongest on this issue, with 57 percent desiring a. lot or 

effort. The lea.st effort was desired by members of sales unions. 

The desire for a. lot of effort was highest among the highest income 

union members, of whom 53 percent wanted a lot of effort, and lowest 

' .... 

. among the lowest incom~ ~embers, of whom 37 percent wanted a lot of 

effort • 

... -·· 

• 

• 
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4. Members' Opinions on "Right Wing" Issues 

Those issues .that the "right wing" po_liticians __ have adopted 

as their own appear to ring ~esponsive notes in somewhat more than 

one-half or union members. Seventy-two percent of union members are 

opposed to cuts 1n defense spending, 65 percent of union members favor 

a constitutional amendment to require a balanced federal budget, 

60 percent of union members are opposed to the Panama Canal -rreaty, 

5l percent or union members are opposed to imposing strict controls 

over handguns, and 44 percent of union members oppose legalized abortion. 

Despite the popularity of these stands that are 'usually espoused by 

conservative candidates, traditional union issues are given great 

weight by even the union members feeling most strongly on the 

"conservative" issues 'When deciding for which candidates to vote for 

Congress. The right of unions to organize and bargain is considered 

m::>re important by between 67 e.nd 78 :percent of the union members 

feeling most strongly on the various "conservative" issues in deciding 

their vote for congressional candidates. Curbing foreign imports is 

considered more important by between 55 and 74 percent _of the union 

members feeling _most strongly on the "conservative" issues, and 

industrial health and safety on the job is considered m::>re . important 

than the candidate's stand on the "conservative" issue by between 

58 and 73 percent of union members mst strongly supporting the 

"conservative" position. Based on supp1emental. data not shown in 

the tables, between one-third to one-ha.J.f or the union members are 

consistently pulled a.way from the candidate holding the "1..:onserva.tive" 
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position by all three "union" issues. 

Handgun Controls -- A slight majority or· un1on .members are 

opposed to legislation that would establish strict controls over 

handguns (Table 35). Twenty-five percent bf th_e members are_ very 

much opposed to such legislation, 26 percent are somewhat opposed, 

l3 percent are somewhat in favor of legislating strict controls 

over handguns and 30 percent .are very much in favor of such 

legislation~ Of the 25 percent who a.re very mu.ch opposed to handgun 

controls, about one-half (13 percent of the total sample) reported 

that they would vote against a candidate who .su;pported handgun 

controls even if that candidate agreed with them on all other issues. 

O:pposition to handgun controls is strongest among 
~n 

construction union members (63i somewhat ~A.very much opposed) and 
. 

least among government ·un1on members (3r/o somewhat or very mu.ch 

opposed). Opposition is much greater in the western part. of the 

country, where 66 percent of union members are somewhat or very much 

opposed to the controls, aid least in the northeast, where only 37 

percent of members are opposed. Sixty-seven percent of union _members 

livi.Dg ""7:n rural areas are ~sed to controls, as compared to 43 

percent of mel:lbers living in cities. Only 29 percent of union members 

renting their residences are opposed to handgun controls, as compared · 

to 54 percent of those owning their homes. Opposition to controls . 
on balldguns i.Ilcreases with income. Fi.1"ty-seven percent of tbose 

with family incomes above $25,000 oppose controls on handguns, as 

against .43 percent of those with incomes below $15,000. More men 
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than women oppose handgun controls (55~ of men and 3zfo of women) while 

far more white union members oppose handgun controls than do black 

members (54i of \bites e.nd only 24i of blacks). In short, those 

most likely 1o be exposed to urban violence are mst likely to support 

handgun controls. Somew.a.t more Republicans than Democrats oppose 

handgun controls (56i vs.~) e.nd many more Republicans than Democrats 

are very much opposed to handgun controls (32% vs. lg/o). 

Those respondents who were very much opposed to legislation 

controlling handguns were also asked to consider how they would vote 

if a candidate for U.S. Congress was in agreement with them in 

opposition to handgun controls , but he also was against various 

specific union issues (Table 4o). In all cases, the uniou issue over-

V rode the opposition to handgun controls by a wide margin. If the 

candidate was against handgun controls but also against the right of 

unions to organize and bargain collectively, 67 percent of the 

respondents indicated that they would vote against him and only 10 

percent said they would vote for him anyway. When the choice related 

to a candidate who was against controls on handguns but also against 

cuts in foreign imports that limit jobs of U.S. workers, 62 percent 

of the union members said they would vote against that candidate, and 

18 percent said that they ·would vote for him anywa:y. Given the 

situation of a candidate who was against handgun controls but also 

against stronger industrial health and safety regulations for workers 

on their jobs, 58 percent of the union members indicated that they 

would vote against that candid.ate, while 26 percent that they would 
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vote for the candidate anyway, 

Legalized Abortion -- Union members are split in their opinions 

about legalizing abortion (Table 36). Forty-one percent of members 

are very much or somewhat in favor of legalizing abortion, while 44 

percent are somewhat or very much opJ?osed to legalized abortion. 

Twenty-four percent of union members are very much opposed to legalized 

abortion. Of those 24 percent who are very much opposed, one-half 

(12 percent of the total sample) said that they would vote ~a.inst a 

candidate for Congress 'Who supported legalized abortion even if that 

candidate agreed with them on everything else. 

Opposition to legalized abortion is greatest in the southern 

part of the country, where 52 percent oppose it, and least in the West,. 

'Where it is opposed by only 35 percent of union members. Those union 

members with the least income and the least education are most opposed 

to legalized abortion. Fifty-nine percent of those with family incomes 

below $15,000 are opposed to legalized abortion, as compared to 37 .-
percent of those with incomes of $25,000 or more. Similarly, 50 percent 

of those who ha.d not com,pleted high school are opposed, as compared to 

37 percent of those 'Who have educations beyond high school. Women tend 

to be more :polarized in their opinions than are men, with 22 percent of 

women very much in favor and 37 percent of women very much opposed. 

This compares with 18 percent of men very much in favor and 21 percent 

of men very much opposed. Somewhat more Catholics are opposed to 

v JI legalized abortion than are Protestants, although the difference is not 

as great as might be expected. Forty-three percent of Protestants 

·.~ 
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are somewhat or very. much opposed, as compared to 52 percent or 
Catholics. Thirty-one percent of Catholics are very much opposed~ 

L/ however, as compared to 19 percent of Protesta.nts. There is no 

dit'ference between Republicans e.nd Democrats on this issue. 

'When a candidate who is against traditional union issues as well 

as against legalized abortion is hypothesized, the union issues pull 

between one-ha.l.:f' and two-thirds of those reSJ?ondents very much opposed 

to legalized abortion away from voting on the basis of tha.t :position. 

'When those respondents who were very nn.ich opposed to legalized abortion 

were asked to consider how they would vote if a candidate shared their 

opposition to abortion, but also was against the right of unions to 

organize and bargain collectively, 68 percent of the respondents said 

that they would vote against that candidate, 17 percent would vote for 

him aJJyWa:y, and 15 percent were unsure. When the candidate was said 

to be in agreement with the union member in opposition to legalized 

abortion, but also was against cuts in foreign imports that limit 
i,S~;bf .. J L .. ~ r..(.J' jobs of U. S. workers, 55 percent of the · reSJ?ondents said that they 

~ ... Y-~ . 
;J,lr},yr,~ 'Iv-' would vote against tba.t candidate, 24 percent would vote for him 

s.DyWay, and 2l. percent were unsure. Given the situation in which the 

candidate shared the union members opposition to legalized abortion but 

also was against stronger industrial health and safety regulations for 

workers on their jobs, 59 percent of the members said they wou1.d vote 

against that candidate, 25 percent wuld vote for him a.nywa:y, and 15 

percent were unsure. 
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Panama Canal Treaty -- Sixty percent of union members oppose 

the Panama Canal Treaty that was ratified by the Senate in 1978 (Table 37). 

'lhirty percent each a.re ver.r much opposed and somewhat opposed., 14 

percent are somewhat in favor, 8 percent are very much in favor and 

18 percent don't know. Slightly over one-third of those who are ver.r 

much opposed to the treaty say that they would vote against a candidate 

who supported the treaty even if that candidate agreed with them on 

everything else. 

Opposition to the Panama Canal Treaty was greatest al!lOng 

construction union members (68i somewhat or very much opposed) and 

least among service union members (4,% somewhat or very much opposed). 

Regional ditterences were slight. More men than women and more bl.e.cks 

than whites were opposed to the treaty. Somewhat more Republicans 

(6~) than Democrats (59%) were also opposed to the treaty. 

Those respondents 'Who ~ere very much owosed to the Panama Canal 

Treaty were also asked to consider how they would vote if a candidate 

for the U.S. Congress was in agreement with them in opposition to the 

treaty, but also was against .various specific union issues (Table 42). 

Again, in all. cases the union issue overrode the opposition to the 
- . .....J ' . 

V treaty in detemining voting behavior by a vi.de margin. Given a. --=-----_.;;.---------------·· .. 
situation in which the candidate agreed with the respondent's opposition 

to the treaty, but also was a.g~st the right of unions to organize and 

bargain collectively, 70 percent of the union members indicated that 

they would vote against that candidate. Eleven percent said that they 

wou1d vote for him anyway, and 18 percent said that they didn't know or 



that it depended. In the case in which a candidate agreed with the 

respondents opposition to the treaty, but was also against cuts in -
foreign imports tha.t limit jol>s of U. s. workers, 59 percent of 

the respondents said that they would vote against tha.t · ca.ndidate, 

18 percent said that they would vote for him a.nyw3.y, and 23 percent 

were unsure. When asked about a candidate who agreed with their 

opposition to the treaty but was against stronger industrial health 

and safety regulations for workers on their jobs, 70 percent of union 

members said that they wuld vote against that candidate, 18 percent 

said that they would vote for him BJJ:YW8.Y, and 12 percent didn't know. 

Government Spending and a Balanced Budget -- A large majority 

of union members are in favor of a constitutional amendment requiring 

that the federal budget be balanced -- 65 percent in all (Table 38). 

Twenty-two percent of union members a.re very much in favor of a bale.need 

budget amendment, 43 percent are _somewhat in favor, 14 percent are 

somewhat OJ?:POSed, 10 percent are very much opposed, and 12 percent 
.. 

have no opinion. O:f' the 22 percent who are very much in favor o:f' the 
,. 

balanced budget amendment, slightly over one-fourth report that they 

would vote against a candidate who opposed a balanced budget amendment 

even if that candidate agreed with them on everything else. There a.re 

no major differences among industry or regional groupings or 

del:lOgraphic cha.racteristic·s on this issue. The st..'"Oport for a balanced -budget amendment is seen across the boa.rd. 
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Despite the .strong support for a balanced budget amendment that 

is shown, union issue:J readily pull union members away from their 

_., 

stand on this subject (Table 43). Those reSl)Ondents who were very much 

in favor of a constitutional amendment to balance the budget were asked 

to consider how they would vote if a candidate for the U.S. Congress 

was· in agreement w.i.th them in sup:port of a balanced budget amendment 

but was also against various specific union issues. Given the 

situation in 'Which the candidate agreed w.i.th the respondent on the 

need for a constitutional amendment to balance the budget, but was 

opposed to the right of unions to organize and bargain collectively, 

78 percent of the respondents said that t bey would vote against that 

candidate. Only l2 per~ent indicated that they would vote for him 

anyway, and 11 percent didn't know. If the candidate a.greed with the 

union member that a.n amendment to balance the budget was necessary, 

but wa.s al_so against cuts in foreign imports that limit jobs of U. s. 

workers, 74 percent of the union members said that they iOuld vote 

V against that · candidate and only 12 percent said that they would vote 

, for him. In the situation in which the candidate a.greed with the 

reSl)ondents support of a. balanced budget amendment but was against 

stronger industrial health a.nd safety regulations for workers on their 

jobs, 73 percent of the respondents said they wuld vote against that 

candidate, while 18 percent would vote for him an:ywa.y. 

' Defense Spending -- Union members are overwhelmingly opposed to 

cuts in defense spending (Table 39). Seventy-tw percent of the 

reSl)Ondcnts oppose cuts in defense spending, with 38 percent very much 

" .. 
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opposed and 34 percent somewhat opposed. Fitteen percent are somewhat 

1n favor and 7 per~ent are very much in favor of defense cuts. Of 

the 38 percent very much opposed to the cuts, well over one-half 
• 

(22 percent of the total sample) would vote against a candidate 'Who 

favored defense cuts even if that candidate agreed ·with them on 

everything else. Five percent of the total were uncertain how they 

would vote in that situation, and 12 percent would vote for the 

candidate 'Who favored defense cuts but agreed w1 th them on everything 

· else. The 27 percent of the respondents who said that they would vote 

against the candidate wo favored defense cuts even if tha.t candidate 

. agreed with them on everything else and the 5 percent who were unsure 

were also asked two additional questions. Most of the respondents 

1n that category (20 percent of the total sample) responded that the 

cutbacks in defense spending that took place ·during the 1970s has 

reduced the U. S.'s ability to respond to Soviet aggression. Most (16 

percent of the total sample) also indicated, however, that they wuld 

not vote against a candidate tod.ey who had s"Wported defense cuts in 

the 1970s if that candidate now was in favor of increased military 

spending. " ;_: . 

A somewhat greater proportion of southern union members were 

opposed to cuts in defense spending than thos_e in any other region 

(86 percent opposed with 44 percent strongly opposed). Rural union 

members were also more likely to be opposed, showing 81. percent opposed 

to cuts with 45 percent strongly opposed. There was little 

difference by demogrophic characteristics of respondents and little 
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difference between Republicans end Democrats on this issue. 

Al.though seni1ment against defense spending cuts was extremely 

·strong 8lDOng union members, union issues were considered more 

important in determining voting behavior by a sizeable majority of 
. . . 

those who felt m:>st strongly on the issue (Table 44). Those union 

members who were very much o:geosed to cuts in defense spending were 

asked how they would vote if a candidate f'or the U.S. Congress 

shared their opposition to defens_e spending cuts but -was also opposed 

to several specific union issues. Given a candidate who was opposed 

to defense cuts but was also opposed to the right of unions to organize 

and bargain collectively, 70 percent of the union members feeling most 

strongly on the issue said that they would not vote f'or such a candidate, 

12 percent indicated that they would vote for him anyway and 18 

percent were unsure. When the supposition involved a candidate who 

was in agreement with the re·spondent 1n op:posi tion to defense cuts 

but was also against cuts 1n foreign imports that limit jobs of U. s. 

workers, 59 :percent said they would vote against that candidate, 23 

percent said they would vote for him anyway and l8 :gercent were· unsure. 

In the situation of a. candidate tha.t was opposed to defense spending 

cuts but also opposed to stronger industrial health and safety 

regulations for workers on their jobs, 61 percent said that they would 

vote against that candidate, 22 percent -would vote for him e.o.ywey-, and 

again 18 percent were unsure. 

1he following table SUillIDSI'izes the pull tha.t'\miod'issues exert 

awey from''conservative" positions held strongly by union members. For 

each "conse·rvative" issue, candidate opposition to the right of unions 



~ Right Wing vs. Union Issues -- Summary 

Union Issues 

Conservative Position Held Right to 
Strongly by Union Members Organize & Cutting Stronger Health 

and Held by Candidate Bargain Imoorts and Safety __ 

l. Against cuts in defense spending 
Age.in.st candidate opposing •• 7ofp 591a 61i 
For candidate opposing ••• 12 23 22 
Don't know/depends 18 18 18 

2. For balanced budget amendment 
C 

Against candida.te opposing •• 7&fo 741, 73% 
For candidate opposing ••• 12 l2 l.8 
Don't know/depends ll 14 9 

3 • .Against Panama Canal Treaty 
Against candidate opposing •• 7C?p 59fo 7r:?/o 
For candidate opposing ••• ll l:B 18 
Don't know/depends l8 23 l2 

4. ·Against handgun controls 
~ - Against candidate opposing •• 671a 62i 58t.' 

For candidate opposing ••• 10 18 26 
Don't know/depends . 24 21 16 

. -
5. Against legalized abortion 

Against candidate opposing •• 681, 55i 5~ 
For candidate opposing ••• 17 24 ·25 
Don't know/depends 15 2l. 15 

.• . . 
'· 

' ' 
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to orgam.;e and bargain causes the largest proportion of the union 

members to say they wouJ.d vote against tha.t candidate. Cutting 

imports was the second strongest "union" issue against the balanced 

budget amendment and handgun controls, while industrial heal.th and 

saf~ty exerted the second strongest pull away from opposition to 

d¢'ense spending cuts, the Pana.ma Canal Treaty md legalized abortion. 

; . 
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5. Government vs. Businet::s 

Union members ·think that government is more to blame for the 

country's economic problems than is business (Table 46). Fifty 

percent of union members think economic problems are more the fau1t 

ot government, 15 percent think they are more the fault of 

business; 31 percent think government and business are both 

equally to blame, and 5 percent have no opinion. As might be expected, 

members of government unions are less inclined to blame government 

v (3%) and 1n0re inclined to bla.me business (21%) or both equaJ.J.y (35$). 

V 

Union members with f a.mily income below $15, 000 are slightly more 

inclined to blame government ( 6<:11/o) and less likely to blame business 

-or spread the blame equally. Sur:prisin~·, there is little difference 

be_pween Republican and Democratic union members. 

· Respondents were asked whether they agreed or disagreed with two 

different series of arguments, the first typically put forth by 
. . 

candidates who blame government for the country's economic difficulties, 

and the second series those typica.lly put forth by candidates who 

blame corporations for the country's economic dif'ficulties. The union 

members tended to agree with both sets of statements, indicating more 

ambivalence on the question of who is to blame than -was elicited by 

, the previous, more straightforward question. 

Eighty-four percent of union I:lembers agreed more or less or . 
agreed strongly with the proposition that if government waste and 

mismanagement were halted, we could cut federal income taxes 

appreciably without sacrificing government services (Table 51). 

Seventy-two percent n.greed thct government hco.J..th and safety regulations 




