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July 31, 1981

FACT SHEET ON SOLIDARITY DAY

To demonstrate the widespread opposition to the Adminis-
tration's assault on vital social programs and to promote
jobs, justice and equality. The focus will be on the
following areas of concern (in alphabetical order): Civil
Rights, Education, Energy, Environment, Fair Trade, Fair
Taxes, Health and Safety, Housing, Jobs, Justice, Lower
Interest Rates, Social Security, Voting Rights and
Women's Rights.

Invitations from AFL-CIO President Lané Kirkland have

gone to all trade unions including those not currently -

affiliated with the Federation, as well as to organizations
affiliated with the Leadership Conference on Civil Rights
and the Budget Coalition.
from all international unions, Solidarity Day has already
been endorsed by over 100 national organizations
representing: Blacks, Hispanics, AsianAmericans, women,
religious, handicapped, consumers, environmentalists, the
aged and various professionals.” Planning is being carried
forward by an Advisory Board representative of these
groups.

Saturday, September 19, 1981. A one-day demonstration
in Washington, D.C. from 10 A.M. to 5 P.M.

Marchers will assemble on the West slope of the
Washington Monument for entertainment, picnics and
introductions of celebrities and VIPs. This will be
followed by a march and a program of addresses by
nationally-known leaders and prominent entertainers.

Each participating organization is asked to name one
person as coordinator. Coordinators have also been
I ned to provide information regarding transportation for
unions and non-labor groups in major cities and states.
Recruiting, transportation and logistics are being handled
by the participating organizations. The Solidarity Day

office. at 815 16th Street, N.W., ™ o
( )
coordinators.

For additional information on Solidarity Day call:
(202)637-5380.

ACentury of Achievement
A Challenge for the Future

LB o

In addition to endorsements

American Rederation of Fabor and
of Industrial Onzanizations
815 Sixieenth Street N W
Washington D C 20006

1202) 637-5380



AFSCME COUNCIL 30 SOLIDARITY DAY RUS SCHEDULE

TIME OF
DEPARTURE ~ AREA

10:30 A.M. FAIRFAX CO.

10:00 A.M. ARLINGTON CO. '
10:00 A.M. ALEXANDRIA

10:00 A.M. ALEXANDRIA

9:00 A.M.,  PRINCE WM. CO.
9:00 A.M.  PRINCE WM. CO
8:00 A.M.  RICHMOND

8:00 A.M.  RICHMOND

8:00 A.M.  RICHMOND
6:00 A.M.  PORTSMOUTH
6:00 A.M.  PORTSMOUTH

Forn additional infomation, confact . . .

14 Long distance, call collect,

# OF BUSES

PLACE OF
DEPARTURE

APPROX. TIME OF RE-
TURN TO DEPARTURE AR

AFSCHME COUNCIL 30,
7617 Little River Tnpke.
(Rear parking lot)

SHIRLINGTON SHOPPING CENTER
{Behind Best Products).

T.C. WILLIAMS HIGH SCHOOL
3300 King Street, Alex. Va.

MEADS MEMORIAL EPISCOPAL CHURCH

Princess & N. Alfred Streets
(Parking lot across the-street)

MARUMSCO PLAZA, Route 1
Woodbridge, Virginia
MANASSAS MALL,
Manassas, Virginia

. AZALEA MALL

SOUTHSIDE PLAZA, Hull St.
near Miller Rhoads

KENNEDY SCHOOL, Churchill

MID-CITY SHOPPING MALL
Portsmouth, Va.

NEW MT. VERNON BAPTIST CHURCH,
4th & Lincoln Streets
Portsmouth, Va.

In Noxthean Virnginulas
AFSCME Councdll #30
(703) 941-2806

In Richmond:
Stanley Blachwell
(§04) 232-5080

In Posatameuth:
Fita Wyche
(§04) 399-4248

6:00 P.M.

6:30 P.M.
6:30 P.M.

.8:00 P.M.

8:00 P.M.

8:00 P.M.
10:00 P.M.

10:00 P.M.












Solidarity Day to Put Focus
On Impact of Reagan’s Cuts

Organized labor’s Solidarity Day protest
set for Sept. 19 in Washington will draw
into focus the frustration of millions of
Americans over the Reagan Administra-
tion’s plans to turn back the clock on 50
years of social and economic progress,
AFL-CIOQ Sec.-Treas. Thomas R. Donahue
declared in a network radio interview.

Between now and September, Donahue
predicted, more and more Americans will
become aware of the harmful results of
the Reagan Budget cuts and the gererally
bad effect of the President’s proposed tax
cuts on the economy.

THE PLANNED demonstration in
Washington ought to have a telling effect
on the Administration and a more im-
portant effect on the people’s representa-

tives in Congress, Donahue said on Labor
News Conference. The protest should
“make them understand a little better
than they do just where the people are,”
he added.

Donahue said the nation’s judgment of
the Reagan Administration ultimately will
come down to how well it handles the
economy. Right now, he observed, the out-
look is bleak.

“Take a look at what they’re saying,”
‘he said. “They're saying that all of the.
budget cutting, all of the restrictions on -
the economy—the tight-money policy, the
20 percent interest rates, and so forth—
all of that is going to produce two million
extra jobs by 1986.”

(Continued on Page 5)

Discontent on Reagan Policies ;
Seen Focus of Labor’'s Protest

(Continued from Page 1)

“I hope we can wait. That's a long time for -

eight million to remain unemployed-—a long time
to wait for those two million extra jobs to be
added to the economy. . . .

“IT SEEMS TO ME that a more effective pro-

gram would be to try to find ways to keep the
people emnlaved in tha manmeiem~ -2 - :

Donahue acknowledged that the President is
personally popular, but he stressed that “there is
a great gap” between that assessment and “what
the people’s real attitudes are towards the indi-
vidual actions of the Reagan Administration.”

He said that congressional votes ir ng-
tima eyp : v yoth
ra. ___ _.;publicans—have switched to
support Administration progr: : opp :d by the

labor movement reflect a hurnied view. “They are

reading the tea leaves differently,” he suggested.
While “they’re running with the pack” now, those
elected representatives will respond differently
“when the people’s real attitudes are toward the
individual horrors that are being visited upon
them,” he said.

DONAHUE REJECTED the contention of
'mond
_lin thau w wse oy goi

with this program.” Donovan, he pointed out, is
“the same Labor Secretary who said the Supreme ,
Court shouldn’t apply the best health standards |
to workers in the textile industry . . . the same

Labor Secretary who proposed a renewal of in-

dustrial homework—the worst kind of exploita-

tion of the past.”

“Sec. Donovan needs to take another look at
all of these issues,” he asserted, and =~ :~
look at the econ el ts of the _.;a
gram.”

pro-




AFL-CI0

MASS RALLY

IN WASHINGTON,
SEPTEMBER 19

Local unions and councils will be
asked to make arrangements to trans-
port members to the rally. The Bro-
therhood expects to be represented by
several thousand demonstrators.

A successful demonstration, Kirk-
land wrote the coalition groups, can
“refocus the nation’s attention on our
goals of social and economic justice
for all.”

Details of the Solidarity Day pro-
gram are being worked out and will be
announced later. Kirkland said at a
news conference after the Executive
Council meeting that the goal is to
bring to Washington a broad cross-
section of the trade union movement
a lied

ts 1 o 1inD
Colo., the NAACP voted enthusiastic
endorsement of the AFL-CIO’s Soli-
darity Day demonstration and called
on more than 2,200 local branches to
take part in the September 19 rally in
Washington.

Nearly 5,000 delegates to the 72nd
annual convention of the nation’s
oldest civil rights organization ap-
plauded and adopted a Solidarity Day
‘ cy ttion” that was
brought to the fioor at the opening
session of the convention.

Other special resolutions adopted at

SEPTEMBER 19, 1981

The AFL-CIO has set Saturday,
September 19, for a massive “Solidarity
Day” rally in the nation’s capital “to
protest the Reagan Administration’s
assault on social programs.”

AFL-CIO President Lane Kirkland
invited all AFL-CIO affiliates, state
and local bodies and the 150 member
organizations of the Budget Coalition
to join in “Solidarity Day.”

“A demonstration of grass roots sup-
port for our mutual goals will be the
most effective response to the Adminis-
tration’s claim that it has a mandate
from the nation and speaks for the vast
majority of the American people,”
Kirkland said.

He said the goal of “Solidarity Day”
would be to promote jobs and justice
and to reaffirm labor’s historic commit-
ment to social and economic progress.

John Perkins, associate director of
the AFL-CIO Committee on Political
Education (COPE), is coordinator of
“Solidarity Day.” (Perkins, incident-
ally, is also a member of the United
Brotherhood.) The union, church,
social action, civil rights and women’s
organizations in the Budget Coalition
were asked to designate a coordinator
for the protest rally.

General President William Konyha
has designated Charles Brodeur, a
special assistant to his office, to serve
as UBC coordinator. Brodeur will be

assisted by General Rep. Leo Decker.

the same session with the support of
the NAACP board sharply criticized
Reagan Administration budget cuts

and pressed for renewal of the Voting |

Rights Act.

The Solidarity Day resolution and a
message from AFL-CIO President
Lane Kirkland stressed the long and
close alliance between the trade union
and civil rights movements,

In endorsing Solidarity Day, the
NAACP cited the attempts by the
Reagan Administration to “diminish
or destroy” programs to help “the
aged, the poor and the disadvantaoced *






“Texas Unions Mounting Up

For Solidarity Day Rally

Austin, Tex.—A record number of dele-
gates to the Texas AFL-CIO Convention
pledged strong support for the Solidarity
Day protest in Washington Sept. 19 and
state AFL-CIQ President Harry Hubbard
told a press conference that Texas would
be well represented at the demonstration.

Hubbard said, ‘“We cannot let the Rea-
gan Administration undo 50 years of social
progress without a fight. We've been in
the streets before on picket lines, in civil
rights marches and in a demonstration of
support for a minimum wage for farm
workers.

“WE’LL BE IN the streets in Washing-
ton on Sept. 19 to let the President know
that Americans of conscience still care
about retired people’s social security, job
development for youngsters from poor
families, safety rules in workplace and
educational opportunity for every child in
the country.” :

Hubbard was re-elected to his fifth two-
year term and Joe D. Gunn was re-elected

secretary-treasurer. Hubbard is a member
of the Oil, Chemical & Atomic Workers
and Gunn is a member of the Communi-
cations Workers.

The delegates unanimously approved an
increase in the per capita payment to the
state federation from 30 cents to 40 cents
a month. :

Key speakers included Hispanic civil
rights leader Ruben Bonilla, who is gen-
eral counsel for the National LULAC
organization; and Texas NAACP Presi-
dent A. C. Sutton, both of whom told
delegates they personally will be in Wash-
ington for Solidarity Day along with other
members of their organizations.

THE DELEGATES spent a day and a
half of the four-day convention in 36
workshops covering topics ranging from
grievances to polls, priorities and candi-
date recruiting.

"House Majority Leader Jim Wright,
who represents Fort Worth, Tex., in Con-
gress, told delegates that Republicans had
cried wolf about the “bankruptcy” of so-
cial security for the last 20 years. He
stressed that “Congress will not allow the

~ social security system to go bankrupt.”

The convention expressed strong oppo-
sition to President Reagan’s proposed
“guest-worker” program, as part of his
immigration policies, saying that it would
be especially harmful to workers in un-
skilled and semi-skilled jobs in states
along the Mexican border. The state
Chapter of the Labar Connnil fa. T -2

HUBBARD TOLD the delegates in his
report that membership in the Texas AFL-
CIO bad increased by 42,000 in the last
two years and that it would top 300,000
by mid-August.

The convention put heavy emphasis on
fund-raising for the Texas COPE. Cash
contributions, pledges and sales of promo-
tional items totaled $143,550.
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SUMMARY
National Survey of AFL-CIO Union Members

A nationwide survey of AFL-CIO union members was taken in July, 1980
"to elicit opinions and attitudes on political and legislative matters.
The following 1s a summary of the results of that survey.

l. Union members give their unions a fair to good rating on the

2.

services they provide. Unions got the highest ratings for
increasing medical benefits, improving health and safety
conditions on the job, and increasing weges. Members gave
unions low ratings for protecting members' jobs against plant
closings, supporting candidates for the United States Congress
and increasing workers' compensation benefits. In between,
in ascending order, were increazsing pensions, informing
members about the voting records of Senators and Congressmen,
supporting legislation in Congress that is important to
workers, improving working conditions and representing
members' grievances. The highest score on each service

was consistently given by members living in the southern
region of the country. Black union members tended to rate
services higher than did white, with the notable exception

of grievance processing.

More union members think that unions in this country are
getting weaker than think that they are getting stronger.
Exceptions are union members in the South, women and black
union members, who think that unions are getting stronger.

Union members also overwhelmingly think <that large corpora-
tions are becoming more anti-union. The highest level of
anti-"""onism was reported by members in government and
transportation unionrs, and by members of unions in the
western part of the country. The least perception of
increasing anti-unionism came from members in the South.
More union members also think their own employers are

becoming more anti-union than think they are becoming less

enti-union, but with far less certainty than for corporations
in general.

Union members do think it would make a lot of difference to
them if Congress passed legislation to restrict the rights
of unions to oreanize and bargain. The benefits thev would

>

.ses,
Very few were concerned about losing ground in wo: 'ng
conditions, job safety or grievances and arbitration.

>



Most union members do not think that such legislation
restricting unions has any likelihood of passage, nor do
they +“"1k it “ters whic“ party is in control of Congress

1 the W '“e House when it comes to passing such legislation.

3. Union members feel that it is important that their unions be
able to lobby for or against legislation of concern to
ﬂﬁbﬁ labor, and that passage of & law that would curb the effec-
7~ tiveness of union's lobbying efforts would make & difference
to them. Members of government unions felt most strongly
about this.

Union members ranked the following issues from highest to
lowest in terms of the effort unions should expend in
getting them adopted: increase social security benefits,
increase penalties for businesses that discriminate against
union members, strengthen regulations against industrial
pollution, put back controls over oil and gas, reform tax
laws so that corporations pay & greater share, increase
taxes on profits of oll companies, enact netionel health
insurance, limit a corporatiori's ability to relocate
factories overseas, adopt wage and price controls to ™ -----
fight inflation, prohibit businesses from asking their

. employees for political campaign contributions, and
maintain the prevailing wage act for comstruction workers.
The low score for maintaining the Davis~Bacon Act was &
function of it being a construction issue and therefore a
large number of "don't know" answers.

4, Those issues that the "right wing" politicians have adopted
v as their own appear to ring responsive notes in somewhat more.
than one-half of union members. Seventy-two percent of.union
-mevhers”are opposed to cuts in defense spending, 65 percent
d \//'_;oi uaior members: favor & ~nwetit-“ional smend "t .t equire

N & balencea-federal budget, uv percent of union members are
“opposed —to -the -Fanema Canal Treaty, 51 percent of union

dJ‘ members -are-opposed to imposing strict.controls over hand-
h guns,-and.lkl percent of union members oppose legalized-

(0 -abortion. Despite the popularity of these stands that are
Vr usually espoused by conservative candidates, traditional
‘?;rf' : union issues are given great weight by even the union members
: feeling most strongly on the "conservative" issues when
W , deciding for which candidates to vote for Congress. The
N*VJ*N right of unions to organize and bargain is considered more
i ~J+5 v important by between 57 and 78 percent of the union rembers

v‘f Poalino mast stransiv on the variouns "conservative” issues

between 5 &na (4 percent Ol TOE UnNlon mempers ieerly wost

strongly on the "conservative" issues, and industrial health
and safety on the job is considered more important than the

candidate's stand on the “conservative" issue by between 58

and 73 percent of union members most strongly supporting



the "conservative" position. In each case, opposition to
the right of unions to organize and bargain caused the most
union members to desert the candidate with whom they agreed
on the "conservative" issue.

Unfon members think that government is more to blame for the
COl...T7" "< economic prrhleme than is business by a three to
one Maigidir Given wwu scries of arguments, the firsc
typically put forth by candidotes who blame government for
the country's economic difficulties, and the second series
those typically put forth by candidates who blame corporations -
for the country's economic difficulties, however, the union -
members tended to agree with both sets of statements,
indicating more embivelance on the question of who is to
blame than was elicited by the previous, more straightforward
question.

By a- two-to-one ‘margin, union members feel that there is.

—'Eoo mmch government TeguIztion of business. . This puszilonm

“was held most strongly by members of menufacturing unions,
members living in the West, members living in rural
areas, members who are 60 years of age or older, and
mermbers who identified themselves as Republicans. Only
black union members felt notably more strongly that there
was not enough government regulation of business.

The membership was divided about which political party in
Congress is best able to solve our economic problems with
32 percent saying Democrats, 18 per¢ it Republicans, 32
-percent that neither party is esble or that they are both
equally able to solve our economic problems, and 18 percent
unsure.

Responses were still more evenly divided on which party in
Congress is better able to solve our foreign policy probl 3, -
with 28 percent of the union members saying Democrats, 24
percent Republicans, 26 percent neither or both would Be
equ~" , and 23 percent 2.

When the questions on economic problems end foreign policy
problems are considered tomether. the results show a creet

Only 22 percent answered that the Democrats would be best
in solving both economic and foreign policy problems. }
Fourteen percent answered that Republicans would be best in
both areas. And 63 percent either split their snswers,

- answered that neither party wuld be good or both would be

equally good, or that they didn't know. -

ii1



7.

8.

Union mombers were presented wWithh U PO LULILLY Vs v s
groups and individuals who might support & ¢ ~*’1lates’

ct _ilen for political office, ~~1 asked how the support
would influence their inclination to vote for or against

& candidate. The groups and individuals presented were
business leaders, such as the U. S. Chamber of Commerce or
the National Association of Manufacturers, a labor group,
the oil industry, a conservative group, religious leaders,
a civil rights group, an environmentalist group, & women's
rights group, Ralph Nader, Senator Daniel Patrick Moynihan,
S tor Henry "Scoop" J: '3on, and the local newspaper.
The only groups or individuals that elicited strong
responses from the membership were lebor groups, which
produced a strong positive response, and oil companies,

vhich produced a strong negative response. Support by
business groups and by civil rights groups received =&

"W Idly niegative response Irom the union members. The -
“influence of support from all Oother groups was evenly
divided between those members who would be more inclined to
vote for the supported candidate eand those who would be
less inclined to vote for that candidate.

Three-fourths of union members get =a m=gazine or newspaper
from their national or international union. Readership of
the union publications was fairly high, with half of those
receiving them nearly always reading the publication and
another one-fourth reading it half the time. One third
rate the publications as very relisble, with another one-
helf rating them as fairly reliable.

The majority of union Taars ¢ "1t % they would place
"only some" confidence in information received about
candidaves for U. S. Congress from either their national
or international union headquarters, the state AFL-CIO,

- or their own local union. About one-half of the unior,
members say that they have received information about
congressional candidates from the international or state
level, while about three-fif'ths have received information
from their local. Thirty-two percent of union members
say that they have received  information from all three
union levels, while 22 percent say that they have never
received “~for  ~“ion frum any level of union organization.

Between one-half to two-thirds of the members think that
unions should engege in various activities related to
‘congressional elections. . In decreasing order of approval,
COUUC Y UPLLLIUIL pPddw ey e oo =y —oomm— .
and make voting rec ndations to r zbers. Only one-third

of union members said that a union should ask its members
for financial contributions for its political campaigns,

iv .



%)

either on behalf of particular canaiuaives vi ;v
issues. Slightly over one-half of tho: think that less
than $10 would be a recsonable amount for which to ask.
Most union members think that their v "-ns should r “e
a great effort to get their me s to register and vote,
some effort to hold meetings for their members to hear
competing candidates for Congress, some effort to send
letters to their members listing the candidates for
Congress they endorse, some effort to call union mt¢ " ers
on the phone just before election day to remind them to
vote, somewhat less than some effort to hand out leaflets
for candidates at work, shopping centers and polling
places, and virtually no effort to make personal visits
to members' homes on behalf of candidates.

A small proportion (between 7 and 16 percent) of union
mexbers report that they have ever been involved in any

one of various political election activities. A higher
proportion of members of government unions, members livi

in the South, higher educated, black union members and
members who vote a straight Democratic ticket are politically
active. The highest level of political activity was reported
by black union members, of whom 16 percent said that they
had participated in all six types of polltlcal activities
mentioned.

Forty-two percent of union members have contributed money
to a candidate for some political office.

¥hen political activity and giving of money are considered
together, 15 percent of union members have both engaged in
at least one political activity and have given political
contributions, and an additional 33 percent of the
membership has either engaged in political activity or
given money. The remainder, 53 percent of the union

. membership, is completely inactive politicelly.

If union members were to give & political contribution to
their union, they would want that money used for legislative
activity rather than for candidates by a three to one margin.

By more than & two to one margin, union members think that
business contributes more money to polltical candidates
than does labor.

) - n -t T b A b

sgy t
that they will not register ama . pericuu wives veee..



Fifty-eight —-——--- % of the union membership identified
I...L. u. Democruuvs either by inclination or by registration
and 19 percent identificd themselves as Republicans.

Nearly all of the union members who are registered or
intend to register also intend to vote in November. Eighty=-
- three percent sgy that they almost certainly will wvote,

8 percent that they probably will vote, and 5 percent

- that they may not or probably won't or don't know.



NATIONAL SURVEY OF AFL-CIO UNION MEMBERS

A nationwide cross section of AFL-CIO union membe;s was

surveyed regarding their attitudes and opinions on a number of

political and legislative toplcs. These included:

1.

2.

Q 7s

8.

their attitude toward their union and the
benefits and services it provides,

their perception of current attitudes toward
uniens,

their attitude toward 1egislative activities of
unions,

opinions on “Right Wing" legislative issues,

the role of government versus the role of
business in the economy,

the relative ablllty of the two political partles
to solve the nation's problems,

the importance of various influences and information

sources on unicn members' opinlons end voting
bebavior, and :

the appropriate role of unions in national and local
polities.

In addition, union members were asked questions about their own

political party preferences and voting patterns and about their level

of political activism. The answers of the union members to these

Questions were cross tabulated by the industry affilistion of their

- union, by geographic location and by the demographic characteristics

‘of the respondents., The following are the results of that survey.



1., Attitudes Toward Their Union

Respondents wel ¢ 1 how good a ;]cb tt .r union " dr‘-";
providing & series of services to thelr memners. The services
asked about were increasing pensions, 1mproﬂng working conditions,
supporting legislation in Congress that is important to workers,
informing members about the voting records of Senators a.nd..
.C..ongressmen, increasing wages ,' supporting candidates for United
| Sta.tes Congress » representing members' grievances, increasing
_ .workers' compenéation benefits, increasing nxedica.l benefits, ]
protecting members' jobs against plant closings, and improving
health and sa.fety conditions on the job.

Ta.king all of the services together (see Table 13) 13 percent
o:.f. the respondents rated their unions as doing an excellent to
good job, 54 percent thought their unions were doing & good to fair
.job, ad 33 percent thought it was doing & fair to poer Job. Unions
in the. commnications industry were give.n the highest rating, with
) i6 -percent of the respondents rating the services as excellent to
good, 64 percent as good to fair and only 20 percent as fair to
poor. The lowest rating wvas given to unions in the tra.n@ortation
:Lndustry, with only 9 percent saying services were exce].lent to good,

50 percent saying tney were good to fair, and 42 percent saying the

services were fair to poor. Union members who are Republicans
ra.ted union services somewhat lower than union members who vote' a

; 2 ‘ > |
" rated union services excellent to good, as compared to 76 percent of

the straight Democratic voters.



On the individual services (Tables 2-12), unions were given

the h: ol o 4y L i

and safety conditions on the 3ob, and increasing wages. On a scale

of 1 to 4, from poor to exceﬁ.ent, increasing medical benefits

got a score of 2.58, health and safety a score of 2.56, and

increasing wages & score of 2.53. The iowest ratings were g:!.vep for

. protecting members' jobs against plant closings (2.01), ;upporting

- candidates for the United States Congress (2.04) and increasing

workers' compensation benefits (2.09). In between, in ascending

order, were increasing pensions (2..16), informing members about the

voting records of Senato_rs and Congressmen (2.17), supporting

legislation in Congress that 1s important to workers (2.33), dmproving

working conditions (2.46) and represeﬁting members' grievances (2.48).
There was more variation of opinions about union services

between union members in different industries on certain services.

than on others. .On'e of these was informing members about the voting

records of Senators and 'Congressz'nen. ¥hile the total population .gave

| the unions & score of 2.17 on this- serviée (on the scale of one to four,

poor to excéllgnt) 5. scores ra.ngéd from 2.49 from members of government

unions and 2.32 from menbers of éoinmnica.tion; unions to 1.88 from

members of ‘sales unions and'1.99 from merbers of service unions

(Table 5), A similar pa;c:bem was apparent in supportipg candidates

£ *—"".'ed Sta‘ées Cor-'fess,wh_e.re scores were highest from members of

mmni B .:t from } L_ sales w " ns

(Table 7), Finally, there was wide variation in the opinions of



Mers of different industries on the effectiveness of unions in
protecting members' Jobs age’~ 3t plant closings. Low scores were
given by members of service (1.74), construction (1.78) and
government (1.79) unions, while much higher scores were given by
members of manufacturing (2.21), commnications (2.31) and sales
(2.25) unions (Table 11). '

The highest score on each service was consistently given
by members living in the southern region of the country. Notably
low scores were given by members in the central region for supporting
candidates for United States Congress, by members in the .wesfern
region for increasing workers' compensation benefits, and by mexﬁbers
in the central region for protecting members® jobs against plant
closings. |
| Here are some specifics on the eieven issues,

On increasing pensions, black union memb‘ers -felt thé.t unions
were doing a consi&erably better job than did white union members.
Slightly better opinions of unions' effectiveness in increasing.
pensions was held by members who had not con@ieted high school than '
by those ﬁho had high school educations or better, by members who
were middled aged (40-59) than those who were younger or older, and
'b_y' men than women. | .

Opinions on unions' efforts to improve working conditions
| among members who had educa.tion beyond higﬁ school. The oldest group

.of workers (60+) gave the unions tbe best rating and the youngest



group (under 4O) had the least opinion of union effectiveness.
Union efforts to incre - wages were given the highest

scores by those union membere with the highest family income and
~ the lowest score by members with the lowest family income.

Union members with the least education thought unions were doing

the best job, while those with the highest education were the least
favorable. Opinion of ﬁnion effectiveness in raising wages increa 1
with increasing age. There was 1itt1e difference between men and
'vdmen or blacks and whites. Catholics thought that uﬁions were doing &
slightly better job than did Protestants.
| Union effectiveness in representing membefs' grievances was
considered highest by those workers with the most family inc > and
the most education and lowest by those with fhe least income and
education. Men thought unions to be more effective in representing
grievances than did women, as did whites than blacks. It is perhaps
sigf "“lcant that representing grievances is the only union service
on which black -~ mbers rated unions notably lower than did white
members, while it is at the same time the‘only one of the services
listed that unions perferm.for individuals rather than the membership
as & group. On all other services, blacks either rated the union
services h&gher or there was no'difference.

For inc @ worl o ¢ P

gro' _ gave the most favorable rating. ..is is the only one of the
union services for which tﬁis is true. The oldesf‘union members

gave the highest rating'and the middle aged members the lowest.



~acorts ~ % iner ' ! “1ts were perceived as
slightly better by workers with the highest family inc ..but also
slightly better by those with the 1eas§ education. Neithé; these
pnor eny other differences were great. Unions got high scores.across
the board for this service. |
| Protecting ﬁeﬁbers against plant closings was rated somewhat
better by members in both the middle income and the middle education
category. It also got a §light1y better'rating from the youngest
group of members and a nof&bly better fating from blacks than from
vhites. | | ’ .
Improving health and safety bemefits on the job received a
relatively higher rating from high school graduateé than from tpose.
ﬁeﬁbers who had gone beyond high school, a slightly higher rating from
middle aged'tﬁan from:younger members, &and a slightly higher rating
from blacks than whites.

Supporting legislation in Congre;s thaf is in;prtant to ‘workers,
' v;s glven a somewhat higher rating by middle income ﬁorkers than by
. lower or higher income workers. There was no~difference by education
. of the worker. Middled aged workers had a considefably higher opinion
than did younger workers, With older workers falling in the middle.
- Biack members thought fhaf unions were doing a better job than did

wvhite workers, as did Catholics than Protestants.

were again the most favo. le. Workers with the least education held
higher opinions of wnions' support of candidates than did those

with high school educatlions or better. In this case, the oldest group



of worl 3 o “ns the best scc , with t! lowest score girv -
by ©  youngest members. Most -estiggly, black -0 m—ers
gave unions an overwhelmingly higher score on supporting candidates

than did white wnion members (2.51 vs 1.99).
Few majJor differences appeared on the service of informing

members about the voting recprds of Senators and Congressmen.

Somewhat more favorable scores were given by the highest income

| -union mé.mbers, by the oldest union members, and by blacks than whites.
These oyinions of these union services by the characteristics

of the union members is summarized in the following table.

o
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2, U *>n Strenoth and Anti-Union Sentiment

More union members think that unions in this country are
—

getting weaker than think that they are getting stronger (Table 1k),

Thirty-three percent of all respondents think that unlons are getting
stronger, 42 percent think that they are getting weaker, 14 percent
think that they are staying the same, and 10 percent don't know.
Members of sales unions perceive the most strength, with 4O percent
saying they are getting stronger and 4l percent saying they are
getting weaker. Members of construction unions perceive the least
strength, with 25 percent saying they are getting stronger and L8
percent saying they are getting weakér. Union members in the southern
region of the country, where the most ;rganizing activity is taking
place, see unions as getting stronger by a L2 percent (getting
stronger) to 34 percent (getting weaker) margin. By characteristics

of union members, both women and blacks perceive unions to be

. getting stronger rather than weaker, in contrast to the opiniods of

thé total union population. Forty percent of women think unions

“are getting stronger and 36 percent think they are getting weaker,

while 44 percent of black members think they ae getting stronger
end 39 percent think they are getting weaker. Union members who
vote & straight Democratic ticket also think that unions afe
getting stronger, while ugion members who consider themselves
P bt Attt tid
that unions are getting weaker in about éqpal proportions.

Union me;bers overwpelmingly think that large corporations

are becaming more anti-union (Table 15). Fifty-eight percent of the

‘respondents think that corporations are becoming more anti-union,



while only 21 percent think they are becoming less anti-union.
Eight percent saw no difference and 13 percent didn't know. The
highest level of anti-unionism was reported by members in
government and transportation unions, md by members of unions in
the western part of the country. The least perception of increasing |
anti-unionism came from members in the South. When asked whether
their own employer was becoming more or less anti-union, union
members were far less definite (Table 16). Thirty-five percent
reported that their own employer was becoming more ahti;union, 23
percent less anti-union, 16 ] :-cent saw no difference, and 26 percent
were unsure. The large increase in uncertainty came primarily from
those workers in the lowest income and education categories. Forty-
five percént of the former and 36 percenf of the latter responded
that thgy didn't know whether their employef was becoming more or less
anti-union. - . "
Respondents to the survey were asked whether it would meke &
difference to them if Congress passed leéislation that would heip
corporations resist unién organizing and collective bafgaining and
. hence their union could not bargain as vigorously as it does now
(Table 17). Fifty-four percent of the union members respond that it
would make a lot of differencé to them, 22 percent that it wouid make
some difference, 20 percent that it would make no difference, md
L percent didn't kmow. Members of communications unions felt that
it would - “‘te the most difference, wh members of servic uniéns
were least concerned. More southern members felt that it would make
a lot éf difference than did members in aﬁy other region. More

higher income members and memt ‘st :ween the ¢ :s of 40 md 59 felt

t
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it would make a lot of difference, as did more men than women.

Union members were asked to volunteer what one or two union
benefits won through collective bargaining they would be most
concerned about losing if such legislation were to pass. Twenty~
six percent mentioned pensions or retirement benefits. This contrasts
to the rather low rating given unions in providing pension services
through collective bargaining. In addition, 21 percent mentioned
medical benefits and 21 percent wages or wage increases. The next
issue dropped in terms of memtions to 8 percent for job security,
and then 5 percent each for health and welfare and cost of living
increases. Interestingly, only 3 percent mentioned working conditions
or<JoB safety and only 2 percent mentioned grievances or arbitration,
desPite the relatively high ratings given to those union services in
the earlier question.

¥
Union members did not think that such legislation restricting

the right of unions to organize and bargein had a very great likelihood

o emt————

‘of passage (Table 19). (- y 4 percent said such legislation is .

very likely to pass, 20 percent t““1k it is somewhat likely to pass,

61 percent felt it is not likely to pass, and 1l percent didn't ¥mow.

Black union members are the only greup to be more pessimistic. Four
percent of dblack members think it is very‘likely and 31 percent think
it is somewhat 1ikely to pass.

difference which pt :y is in control of Con_ :ss and the White House

when it comes to passing such iegislation restricting unions. 'Sixty



percent of union me¢ ™ rs felt it makes no difference which party
is in control, while only 30 percent felt that such legislation is

more likely with the Republicans in control.



0 3. e Activities af Uniane
Union members feel that it is important that their unions
be able to lobby for or against legislation of concern to labor.
When asked 1f passage of a law that would curb the effectiveness
of unions' lobbying efforts would make a difference to them,
personally, 46 percent of union members responded that it would
make & lot of d.ifferenée, 30 percent that it would make some
d.ifference‘ » 21 percent that it would make no difference, and 1l percent
didn't know (Table 21). As might be expected, members of government
v unions felt most strongly on the subject. Fifty-seven percent of
‘governmert union members indicated that it would make & lot of
difference. '

Union members were asked about a series of legislative .

€(‘3 ' proposals that unions are interested in, =and how mich effort they

think unions should expend in getting each one adopted (Tables 22-32).

Overall, union members wanted a lot of effort put into these -
legislative proposals. Ranked on a scale of 1 to 3 (no effort

X ~ ‘
N"/. o 11 equals one, some effort equals 2, a lot of effort equals 3), union

v

M\w)' ;}/ Jx. membe_rs wanted effort spent on the following p'roposa.ls in descending

VQM&‘,_]/ tn; , order: increase social security benefits (2.39) , increase penalties for

v :j e . businesses that discriminate sgainst union members (2.32), strengthen

" regulations against industrial pollution (2.33), put back controls over oil

end —s (2.30), reform tax lay ) ; ‘
share (2.30), increase taxes on profits of oil et .‘ mnies (2.25), enmct
national health insurance (2.20), limit a corporatio;:l's alility to

G relocate factories overseas (2.15), adopt wege and price controls

to fight inflation (2.1h4), prohibit businesses from esking their

-



employees for political campaign contributions (2.06), and

maintain the prevailing wage act for construction workers (1.29).
The low score for maintaining the.Davis-Bacon Act was a function of
it being a construction issue and therefore a large number of

"don't know" answers.

Union members were fairly well in accord on increasing social
security benefits, with no major differences between groups. Overall,
61 percent wanted a lot of effort spent, 22 percent wanted some
effort spent, and 10 percent wanted no effort.

On enacting national health insurance, members of communications

~~*3ns wanted much less effort spent than =4 other union members.
Forty-two percent of members of communications unions wented & lot of

effort spent on enacting national health insurance, as compared to

v :
54 percent of the total union population. Seventy percent of those

who rent their residences wanted a lot of effort spent. The amount
of effort desired veried inversely with .both income end education,
with those with lowest family incomes and the lowest level of education

wanting the most effort spent. Blacks wanted more effort spent

than did whites, as did Catholics than Protestants. Not surprisingly,

fewer Republicans wanted a lot of effort spent (44 percent) and more

. members who vote a straight Democratic ticket wanted 2 lot of effort

expended (T4 percent).

- 93 percent of union members want a lot of effort expended, 32 percent

same effort, and 8 percent no effort. Members of government and
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sales unions weant somewhat more effort than members of other industries.
Younger members are somewhat more interested in having a lot of

effort in this area, as are Catholics than Protestants. Finally,
straight Democratic voters are more interested in having a lot of
effort spent than are Republican union members.

| Fifty-eight percent of union members want their unions to

expend a lot of effort to put controls back on oil and gas prices,

while 54 percent want & lot of effort expended to increase the taxes

on profits of oil companies. The proportion of those who want a lot
of effort expended reimposing controls is slightly greater among union
members in the lowest family income and lowest education groups.

A lot of effort to reform tax laws so that corporgtions Py

a greater share is desired by 53 percent of union members. A somewhat

larger proportion of black union members than white desire a lot of
effort to be expended.

.~ Forty-seven percent of union members want a lot of effort
expended by thelr unions to secure édoPtion of'wage and price controls
to fight inflation. Twenty-eight percent want some effort expended,
and 19 percent want no effort expehded. A higher proportion (59%)
of those who rent their residences want a lot of effort to secure wage
and price controls, as do" a higher proportion (56%) of lower income

B. :k union . v to
in this area (61% want a lot c;f effort). ‘Suz;prising]y, sbout as many

Republican union members (45%) as Democratic (49%) want a lot of



effort on adoption of wage and price controls. More union mexgberé.
who vote & straight Democratic ticket (56%) want strong acti‘on -
this ar 1. ' .

A lot of effort to increase penalties for businesses thdt
discriminate against un:’Lon members was supported by 59 percenf of
union members. Twenty-seven percent would like some effort, and 8
perc t no effort. Desire for this type of legislation is strongest
in the South, where 71 percent of members would like a 1o‘t of effort
expended, and among black members, of whom 75 peréent would like to
see a lot of effort.

Almost half (46%) of the respondents to the survey had no
opinion about maintenance of the Davis;Bacon prevailing wege act.
Twenty-six percent wanted a lot of effort expeﬁded maintaining the
prevaili_ng wage, 23 percent wanted some effort expended a.ﬁd 5
percent wanted no effort expended. As might be expected, a larger
proportion of members of construction unions (48%) wented a lot of
effort expended. Even among the construction union members, however,
29 percent bad no opinion and 16 percent had never heard éf the
) preveiling wage or the I.Javis-Bacdn‘A'ct. A slightly larger proportion
of all union members in the South than the total membership wanted
& lot of effort expended (35%) and desire for a lot of effort increased

with the age of the mebers. The difference between the effort

than might be pected, .with'23 percent of Republicans and 29 percent

of Democrats wax_:ting a lot of effort expended.



A lot of effort to limit & corporation's ability to relocate .
factories overseas was desired by 52 percent of the union ni“““ers.

The most effort was desired by manufacturing union members (5C,)

~and the least by sales union members (42%). Union members who are

Democrats wanted somewhat more effort than those who are Republican

~ (55% vs. 45% want a lot of e;ffort).

Finally, only 44 percent of union members wanted & lot of

effort expended to prohibit businesses fri— ar’ng their employees

. for politiéa.l campaign contributions. Government union members

were strongest on this issue, with 57 percent desiring a lot of

effort. The least effort was desired by members of sales unions.

T  desire for & 1lot of effort was highest among the highest income

union members, of whom 53 percent wanted a lot of effort, and lowest

- among the lowest Income menmbers, of whom 37 percent wanted a lot of

effort.
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position by all three "union" issues.

Handgun "~m*rols -- A slight majority of wnion members are
opposed to legislation that would establish strict controls over
handguns (Table 35). Twenty-five percent of the members are very
mich opposed to such legislation, 26 percent are somewhat opposed,
13 percent are somewhat in favor of legislating strict controls
ovér handguns and 30 percent are ve&y'much in favor of such
legislation. Of the 25 percent who ere very much opposed to handgun
controls, about one-half (13 percent of the tot ° sample) reported
that they would vote against & candidate who supported handgun
‘controls even if thet candidate agreed with them on all other issues.

Opposition to handgun controls is strongest émong
construction union members (63% somewhatézgiJZ}y much opposed) and
least among government union mémbers (37% somewhat or very much
E@posed). Opposition is much greater in the western part of the

I
country, where 66 percent of union members are scmewhat or very much

opposed to the controls, ad least in the northeast, where only 37
S—

percent of members are opposed. Sixty-seven percent of union members

—_— o
living in rural areas are opposed to controls, as compared to 43

percent of members living in cities. Only 29 percent of union members
renting their residences are opposed to handgun controls, as compared

to 54 percent of those owning their homes. Opposition to controls

vith family incomes above $25,000 oppose controls on handguns, as

‘against 43 percent of those with incomes below $15,000. More men



e than women oppose ha.ndguxi controls (554 of men and 32% of women) while
fer more white unlon members oppose handgun controls than do black
me*2rs (54% of whites and only 24% of blacks). In short, those
most likely 4o be exposed to'ur'ba.n violence are most likely to support
bandgun controls. Somewhat more Republicans than Democrats oppose
handgun controls (56% vs. 48%) and many more Republicans than Democrats

are very much opposed to handgun controls (32% vs. 19%).

Those respondents who were very much opposed to legislation

controlling handguns were also asked to.consider how they would vote
if a candidate for U. S. Congress was in agreement with them in
opposition to handgun controls, but he also was against various

specific union issues (Teble 40). In all cases, the uniol issue over-

/ rode the opposition to handgun controls by & wide margin. If the

' candidate was agai * handgun controls but also against the right of
unioﬁs to organize and 'barga.in collectively, 67 percent of the
résgondents indicated theat they would vote against him and only ld
percent said they would vote for him anyway. When the cholce related
to 8 candidate who was against controls on handguns but é.lso ege’ st
cuts in foreign imports that limit jobs of U. S. workers, 62 percent
of the union members said they would vote against that candidate, and
18 percent said that they would vote for him enyway. Given the

situation of a candidate who was against handgun controls but also

£ Jot , .33 ent of the ion: bers indicated that ey

would vote against that candidate, while 26 percent that they would



candidate égreed with them on everything else.

vhere it is opposed by only 35 percent of union members. Those union

A
R

vote for the candidate anyway. - \\\\\:
Lege™ “zed Abortion -- Union members are split in their opinions

gbout legalizing abortion (Table 36). Forty-one percent of members

are very much or somewhat in favor of legalizing ebortion, while 4k
percent are somewhat or very much opposed to legalized abortion.

Twenty-four percent of union members are very much opposed to legalized

AP arennt rralvatae v

abortion. Of those 2l percent who are very much opposed, one-half

(12 percent of the total sample) said that they would vote against a

candidate for Congress who supported legalized abortion even if that

Opposition to legalized abortion is greatest in the southern

part of the country, where 52 percent oppose it, ana least in the West,

members with the least income and the least education are most opposed

to legalized abortion. Fifty-nine percent of those with femily incomes

[ T =t S N O N O R LY L R L T I

" below $15,000 are opposed to legalized sbortion, as compared to 37

percent of those with incomes of $25,000 or more. Similarly, 50 percent

. of those who had not'completed high school are opposed, as compared to

37 percent of those who have educations beyond high school. Women tend
to be more polarized in their opinions than are men, with 22 percent of

women very much in favor and 37 percent of women very much opposed.

~™-*3 compares with 18 percent of men very — - ‘- favor ~ 7 ~" pert 5
of men vi¢ | ch ¢ »>sed. Somewhat more Catholics a: o »sed to
legalized abortion than are Protestants, although the difference is not

as great as might be expected. Forty-three percent of Protestants
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are somewhat or very mnch opposed, as compared to 52 percent of

Catholics. Thirty-one percent of Catholics are very much opposed,

however, as compared to 19 percent of Protestants. There is no

difference between Republicans and Democrats on this issue.

When a candidate who is against traditional union issues as well

as against legalized abortion is hypothesized, the union issues pull

‘between one-half and two-thirds of those respondents've:y mrh opposed

to legalized ebortion away from voting on the basis of that positien.

When those respondents who were very much opposed to legalized abortion

. were asked to consider how they would vote if a candidate shared their

057&'{‘

fir o

opposition to abortion, but also was against the right of unions to
orgenize and bargain collectively, 68 percent of the respondents said
that they would vote against that candidate, 17 percent would vote for
him anyway, and 15 percent were unsure. When the candidate was said
to be °~ agreement with the union member in opposition to legalized
abortion, but also was against cuts in foreign impor?s that limit

Jobs of U. S. workers, 55 percent of the ‘respondents said that they

would vote against that candidate, 24 percent would vote for him

~

any r, and percent were unsure. Given the situation in which the

candidate shared the union members opposition to legalized abortion but

also was against stronger industrial health and safety regulations for

against that candidate, 25 percent would vote for hih anyway, and 15

percent were unsure.
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t ' 1t depended. In tt « se ’~ v**':h a candidate agreed with the
respopdents opposition to the treaty, but was also against cuts in
foreign imports that limit jobs of U. S. workers, 59 perceat of |
the respondents said that they would vote against that candidate,

18 percent said that they would vote for him anyway, and 23 percent
were unsure. When asked about a candidate who agreed with their
opposition to the treaty but was against stronger industrial health
and safety regulations for workers on their jobs, 70 percent of union
members said that they would vote against that candidate, 18 percent
said that they would vote for him anyway, and "~ percent didn't know.

Government Spending and a Balanced Budget -- A large majority

of union members are in favor of a constitutional amendment requiring

that the federal budget be balanced -- 65 percent in all (Table 38).

Twenty-two percent of union members are very much in favor of a balenced
bud; : amendment, 43 percent are somewhat in favor, 1l percent are
somewhat opposed, 10 percent are very much opposed, and 12 percent

have no opinion. Of the 22 percent who are very mich in favor of the

balanced budget amendment, slightly over one-fourth reporé that they

would vote against a candidate who opposed a balanced budget amendment

even if that candidate egiy | with them on ever hing e. :. There a
no major differences among industry or regional groupings or

demographic characteristics on this issue. e sypmart Par a halanned
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Despite the strong support for a balanced dbudget amendment that
is shown, union 1ssues readily pull union members away from their

stand on this subject (Teble 43). Those respondents who were very much

in fevor of a constitutional amendmént to balance the budget were asked

to consider how they would vote if a candidate for the U. S. Congress
was in agreement with them in support of a balanced budget amendment
but was also eagainst various specific union issues. Given the
situation in ﬁhiqh the candidate agreed with the respondent on the
need for a éonstitutional amendment to balance the budget, but was
opposed to the right of unions to organize and bargain C(’"éctively,

\M—————“
78 percent of the respondents said that they would vote sgainst that

candidate. Only 12 percent indicated that they would vote for him
anyway, and 11 percent didn't know. If thé candidate agreed with the
union member that an amer *~:nt to balance the budget was necessary,
but was also against cuts in foreign imports that 1limit jobs of U. S.

workers, T4 percent of the union members said that they wuld vote

against that candidate and only 12 percent said that they would vote

. for him. In the situation in which the candidate agreed with the

respondents support of a balanced budget amendment but was against

~ stronger ind ~tr’ " health and r “:ty reguletionsfor workers on their

Jobs, T3 percent of the respondents sald they would vote sgainst that

, whil 18 p A way.
- T "o s e O :vhél“’“gly __ ed to
cuts in defense spending (Table 39). Seventy-two percent of the

respondents oppose cuts in defense spending, with 38 percent very much



)

opposed and 34 percent some it opposed. Fifteen percent are somewhat
in favor and 7 percent are very much in favor of defense cuts. Of
the 38 percent very much opposed té the cuts, well éver one-half

(22 percent.of the total sample) would véte egainst a candidate who
favored defense cuts even if that candidate agreed with them on
everything else, Flve percent of the total were uncerfain how they

would vote in that situation, and 12 percent would vote for the

‘candidate who favored defense cuts.but agreed with them.on everything

"else. The 27 percent of the respondents who said that they would vote

against the candidate who favored defense cuts even if that candidate

. agreed with them on everything else and the 5 percent who were unsure

were also asked two additional questions. Most of the respondents
in that categoiy'(20 percent of the total sample) responded that the
cutbacks in defen: spending that took place during the 1970s has
reduced the U. 8.'s ability to respond to Soviet aggression. Mbstb(16 :
percent of the total sample) elso indicated, however, that they would
not vote against a candidate today who had supported defense cuts in
the 1970s if that candidate now was in favor of increased military
spending. 5 |

A somewhat greater proportion of southern union membefs were
opposed to cuts in defense spending than those in any other region

(86 percent opposed with 4l percent strongly opposed). Rurel union

to cuts with 45 percent strongly opposed. There was little

difference by demographic characteristics of respondents and little



difference between Republicans and Democrats on fhis issue.

Although mtiment against'def“‘e sper “*1g cuts v~ "y
}:strong among union members, union issues were considered more
important in determining vnting behavior by a sizeable majority of
those who felt most strongly on the {ssue (Table'hh). Those union

mexmbers who were very much ovposed to cuts in defense spending were
asked how they would vote if = candidate for the U. S. Congress

shared their opposition to 6“énsg sper *ag cuts but was also opposed
to several specific union 1ssues. Given a candidate who was opposed
to defense cuts but was also opposed to the right of unions to organize

and bargain collectively, 70 percent of the union members feeling most

strongly on the issue said that they would not vote for such a candidate,
12 percent indicated that they would vote for him enyway and 18

percent were unsure. When the supposition involved a candidéte who

was in agreement with the respondent in opposition to defense cuts

but was also against cuts in foreign imports that liﬁit Jobs of U, S.
workers, 59 percent said ﬁhey would vote against that candidate, 23
percent said they would vote for him anyway and 18 percent were unsure.
In the situation of a candidate that was opposed to defense spending
éuts but also opposed to stronger industrisl health and safety
reguiations for workers on their jobs, 61 pefcent said that they would

vote against that candidate, 22 percent would vote for him anyway, and

The followir _ table st irizes the pull that "union"issues exert
away from"conservative” positions held strongly by union members. For

each "conservative" issue, candidate opposition to the right of unions

Ve —————




Right Wing vs. Union Issues -= ry

Union Isanes

Conservetive Position Held Right to . . :
Strongly by Union Members Organize & - Cutting Stronger Health
and Held by Candidate Bargain Imoorts and Safety

1.

2,

S

Against cuts in defense spending

Against candidete opposing.. 70% 5% 61%
For candidate oppos = Z... 12 23 2
Don't know/depends 18 18 18
For balanced budget emendment :
Against candidate opposing.. 78% 74 73%
For candidate opposing... 12 12 18
Don't know/depends 11 14 9
Against Panama Canal Treaty :
Against candidate oppor”ig.. 70% 5% 7%
For candidate opposing... 11 18 18
Don't know/depends 18 23 12
"Ageinst handgun controls ‘ ‘
Against candidate opposing.. 67% 62% 584
For candidate opposing... 10 18 26
Don't know/depends 2L 21 16
Against legalized abortion '
Against candidate opposing.. 68% 55% 5%
.~ Por candidate opposing... 17 2L 25
Don't know/depends 15 21

15



Lhel 4“_'_‘}.' . .4,,.1.« W,,uu)ﬁ'v V\,I»V'} R n.)u I 29
MMM@L;NM& o«".fﬂw M)QJL P”ﬂ{{;w{\x .

J

to organize and bargain car :8 the 1 ~zest proportion of the ~~“on

~—

members to say they' would vote against that ca.ndida.te.» Cutting

imports was the second strongest "union" issue against the balanced

budget amendment and handgun controls, while industrial health and

safety exerted the second strongest pull away from opposition to

defense spending cuts, the Panama Canal Treaty =d legalized abortion.
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5. Government vs. Business

Union members think that government is more to blame for the

country's economic problems than is business (Teble 46). Fifty

percent of union members think economic problems are more the fault

--‘

of governn 'nt, 15 percent think they are more the fault of

business, 31 percent think government and business are both

equally to blame, and 5 pércent have ﬁo opinion. As might be expected,

‘members of government unions are less inclined to blame government

(3%%) end more inclined to blame business (21%) or both equally (35%).
Union members with family income below $15,000 are slightly more

inclined to blame government (60%) and less likely to blame busine:

-or spread the blame equally. Surprisingky, there is little difference

between Republican and Democratic union members.

- Respondents were asked whether they agreed or disagreed with two

different series of arguments, the first typically put forth by

: cspdidates who blame government for the country's eéonomic difficulties,

and the second series those typically put forth by candidates who
blare corporations for the country's economic difficulties. The union

r ~hHers tended to agree with both sets of statements, indicating more

. ambivelence on the question of who is to blame than was elicited by

the prev1ous, more straightforward question.

| - of union m¢ ‘'ers reed re or less or
a. ed 4. with the proposition that if goy mmment v e 1
mismanagement were halted we could cut federal income taxes r
appreciably wzthout sacrificing government services (Table 51).

Seventy-two percent agreed that governmcnt health and safety regulations






