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Norkina Group on Leaal Eguitv for Women 24 June 10°P72

Department of Fducation (continued)

2)

4)

S5)

1R U.S.C. 3056, which likewise presumes all U.S.
Presidents will be male in that it provides for
secret service protection for the wife or widow

of a President but not a hushand or widower,
should be changed to read "spouse or surviving
spouse.”" (p. 21 of Arpendix P of acuarterly report
draft).

28 U0.S5.C. 375, 604, which assures that U.S. Court
justices will always be male irn that it nrovides
for annuities for widows hut not widowers of U.S.

Court Justices, should be chanced to read "surviving

spouses.
report).

(p. 21 of Anpendix P of draft cuarterly

31 U.S.C. 43, which assumes all Comntrellers CGeneral

will be male in that it provides for survivorshio
benefits for widows and children of Comntrollers

Ceneral, should be chanaed to read "surviving spouses

and children." (p. 3% of Arpendix B of draft auarterly

report).

Lducation recommrends not tc submit section on Sogial

Security earn 1gs sharing reform plan to the Calkinet

Council.

Dr-artment of Transportation

Member: Carole Foryst, Associate Acdministrator for

1)

2)

3)

4)

(o] ¢

Policy, Budget and Program Develorment

10 U.S.C. 9651, which provides for eaquipment for
males only in certain educational institutions,
should be changed to read "males anc females."
(p. 17 of Appendix B of draft aquarterly renrort).

Same recommendation as 2) under Dept. of Fducation
above.

Reraininc 1iscrimination in Social Ffecurity section
(pr. 24-31 of Ar 3:ndix B) shouléd be forwarded to
I '3¢° 10on £ rial ¢ i T fc nin

42 U.S.C. 602(a) (19) (A) bias against father or
other male caretaker should bhe rermoved (p. 31 of
Bppendix B).

:inued
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Department of Transportation (Continued)

5) 42 U.S.C. 602(a) (19) (G) (iv) bias in favor of
mother should be removed (p. 31 of Annendix B).

6) 42 U.S.C. 633 hias in favor of “nemprloved fatl s
over mothers should he correcte (p. 31-32 of

Appendix B).

7) 7 U.S.C. 1923, which provides preference for
married or derendent families in certain agri-
cultural loan proqgrams conflicts with the Equal
Credit Ovoportunity Act should be chanced to
remove this bias. (p. 32 of 2ppendix B).

8) The \ 2 of sex-kased actuarial tables in requla-
tions of the Pension Denefit Guarantee Cornoration
(p. 31 of arterly draft report) and 42 U.S.C,
1395mm(a) (3) (A) (iv) use of sex as an actuarial
factor in determining payments to health main-
tenance organizations should be eliminated.
(p. 39 of Appendix B).

9) Same as 4) under Dept. of Fducation above.

10) Same as 1), 2), and 3) of Dept. of Education above.

11) 41 U.Ss.C. 35 and 36 should equalize age (at 1€)
for both males and fe1 les to enter into contract
with federal executive departments, etc.

(r. 39 of Appendix B).

Office of Pc1 b>nnel Management

Merber: Lura Dillard, Epecial Assistant to the
Deputy Director

l) Emphasis should be placed on eliminating gender
bias in all federal programs dealinc with women
in bv iness.

2) Same as 8) under Dept. of Transnortation above.

- P—

f

Departrment of I 1si! 3 nd Urban . 2velonment

——— G e e e g s @ v —— A - .

—

Member: Dr. June Koch, Deputy Uncdersecretary for
Intergovernmental Relations

continued
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Departrment of Housing and Urkan Developrent (continued)

1)
2)

came as 1) under Dept. of Labor ahove.

All departments and agencies should be tasked to
review their regulations, policies and vpractices
for comnliance with the Faual Credit Onportunity
Act. The Interstate Commerce Commission needs

a requlation anf® enforcement program consistent
with the ECOA (p. 29 of draft auarterlv report).
See also 7) under Dept. of Transportation above.

L/ Der ctment of H¢ “th and Human Services

Member: Joanne Gasrar, Deputy Assistant Secretarv

1)

2)

3)

4)

for Policy and Evaluation

8 U.S.C. 1557 (pr. 21 of Appendix B of raft auarterly
report): Ext 14 prohibition of transportation of
women and girls for purpos ;3 of prostitution and
debauchery to men and hoys.

Do not raise combat exclusion issue under military
codes.

ILave 8 U.S.C. 1101(b) (1) (D) as it stands (i.e.
do not change to add "natural father", (n. 22 of
Appendix B).

Leave 8 U.S.C. 1182(e) and ® U,S.C. 1253 (h) (1)
as they stand (pp. 22-23 of Appendix B).

Uncder the Social Security Section:

S5)

In general, 1 e this entire area to the NMNational
Commi s3ion on Social Securitvy Reform. Cahinet Council
on Legal Policy should not forward earnings sraring
protion of quarterly revort or Social Security section
under Appendix RB. At most, Cabhinet Council could bhe
asked if it wishes to forward a simple memorandur

to the Chairman of the National Commission on Social
Security Reform atresr ° o ’ vi’

}

continued
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General Backpround: The Process

On December 21, 1981, by Executive Order 12336, President
Reagan established a three-part federal-level process to
systematically identify and correct statutory, regulatory and
procedural barri which hav unfairly precluded women from
receiving equal treatment from federal activities.

Step 1 in this process is the identification of remaining
federal laws, repulations, policies and practices which
unjustifiably differentiate or which effectively discriminate
on the basis of sex. The Attorney General is charged with
reporting the findings of this identification effort to the
President and Cabinet Council on Legal Policy on a quarterly
basis. This Working Croup report is based in large part on

the first quarterly report of the Attorney General to the
Cabinet Co 1cil, rel ¢ 1 .

Step 2 in the process consists of decision-making by .vae
President on the advice and counsel of the Cabinet Council on
Lepal Policy. The Working Group on Legal Equity for Women,
of this Cabinet Council, was formed in February 1982 to assist
the Cabinet Council identify key issues and options for decision.

Step 3 in the proce¢ s consists of irmiementation of the
President's decis: ns regarding changes .u regulations, poli-
cies and practics of federal departments and agencies, coor-
dinated by the appropriate member of the Task Force on Legal
Fquity for Women, t¢ implementing body established by Execu-
tive Order 12336. (The Cabinet Council may also recommend
changes in federal statutes, in which case the appropriate
department or agency may draft legislation in coordination with
the Office of Congressional Relations).

This Report

The Worki =z Group on Legal Equity for Women has identified

12 issues for initial review by the Cabinet Council on Leg:~

Policy. Ba <gr« nd information on each issue as well as pro-
posed action(s) for addressing them are included for each issue,







































12.

-

Elimipna**~~ ~°_gender inequities in U.S. Code relating to

the Tmm.,......n and Natur=lization Ser:
L e,

Issue: Should the Cabinet Council on Legal Policy recommend
that the Pre ldent forv ~d the identified U.S. Code provisio:
which discriminate on the baslis of sex relating to immigre
tion and naturalization to the Immigration and Naturalization
Service, with the reque . that the INS draft the simplest

and most compreher ive legislation which would correct these
12 remaining inequities consistent with Administration policy?

The tw lve- st tes which discriminate on the basis of
sex relating to .... Immigration and Naturalization Service
are ap APPENDIX D.
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