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WITHDRAWAL SHEET 
Ronald Reagan Library 

Collection Name PRESIDENTIAL PERSONNEL, OFFICE OF: RECORDS Withdrawer 

File Folder 

Box Number 

Doc Doc Type 
No 

FORM 

DOJ (LETTERS A-E) AILTO JR., SAMUEL A. 

17253 

Document Description 

OPMFORM#1390. PARTIAL 

Freedom of Information Act· [5 U.S.C. 552(b)] 

8·1 National security classified information [(b)(1) of the FOIA] 
8·2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA] 
8·3 Release would violate a Federal statute [{b)(3) of the FO!A] 
8-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FOIAJ 
8·6 Release would constitute a clearly unwarranted invasion of personal privacy [{b)(6) of the FOIA] 
8·7 Release would disclose information compiled for law enforcement purposes [{b)(7) of the FOIA] 

SRJ 10/31/2005 

FOJA 
FOS-175/01 

ZAJAC 
2 

No of Doc Date Restrictions 
Pages 

1 1/3/1986 B6 

B·8 Release would disclose information concerning the regulation of financial institutions [(b){8) of the FOIA] 
B·9 Release would disclose geological or geophysical information concerning wells [(b)(9) of the FOIA] 

C. Closed in accordance with restrictions contained in donor's deed of gift. 



WITHDRAWAL SHEET 
Ronald Reagan Library 

Collection Name Withdrawer 

PRESIDENTIAL PERSONNEL, OFFICE OF: RECORDS SRJ 10/31/2005 

File Folder 

DOJ (LETTERS A-E) ALITO JR., SAMUEL A. 

Box Number 

17253 

FOIA 

FOS-175/01 

ZAJAC 

DOC Document Type No of Doc Date Restric-

NO Document Description pages tions 

1 FORM 1 1/3/1986 B6 

OPM FORM# 1390. PARTIAL. 

Freedom of Information Act - [5 U.S.C. 552(b)] 

B-1 National security classified information [(b}(1) of the FOIA] 
B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA] 
B-3 Release would violate a Federal statute [(b)(3) of the FOIA] 
B-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FOIA] 
B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA] 
B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA] 
B-8 Release would disclose information concerning the regulation of financial institutions [(b)(S) of the FOIA] 
B-9 Release would disclose geological or geophysical information concerning wells [(b)(9) of the FOIA] 

C. Closed in accordance with restrictions contained in donor's deed of gift. 



EXECUTIVE PERSONNEL TRANSACTION _\ / j 
·~lease read the instructions be.fore ~ompletin~ this form. Submit original and one c¥of both sid 
Print clearly or use a half-spacing elite wpewriter. 

Case Number 

FOR OPM USE ONLY 

I. TYPE OF TRANSACTION 

,\, Actions Involving Position (Enter from codes 01 to 11 in the first two spaces at right-2 entries 
are possible,_. Then enter "R" for Request for Approval or "N" for Information in the third space.) 

)1 - Establish new position 

02 - Reestablish old position 

03 - Change grade of established position 

04 - Redescribe established position 

05 - Cancel position {permanen.t) 

06 - Cancel position (temporary) 

07 - New non·SES excepted appointing authority 

08 - Authorization for SES limited appointing authority 

09 - Change SES career reserved position to general 

10 - Change SES general position to career reserved 

1 1 - 0th er (Specify): 

B. Actions Involving lnd_ividual (Enter from 01 to 13 in the first two spaces at right-2 entries'i!trir'di~i/J.h.~----''__,/ 
Then enter "R" for Request for Approval or "Nn for Information in the third space.) . , . i ;:.. (£4 /L-4-
01 - lndividu~l.ap~inted to position 08 - Nomiru:tion to SES Merit~. b'MJCl\ H zsd~-. \_{-((/ 

(no qua/tf1cat1ons approval needed) Executive Rank p ACCNR ( S. I A>-
02 ..,_Individual proposed for position 09 - Nomination to SES Distin~ef...,:r\JR'. g; t4 ( 

(request approval of qualifications Executive Rank ..i · ·· · · 

or noncompetitive action) 10 - Detail or lo.ng·term training ..•......••• Beg'.n 8 
03 - Individual leaving covered position 11 _ SES sabbatical .................•.. Begin 
04 - Salary rate above minimum 

05-"- Conversion under Section 413, CSRA 

06 - Change in ST salary or SES pay rate 

07 - Time-in-grade exception 

12 - Temporary assignment outside Executive 

0 Branch ..•.• • .•..... · ..••...•..... Begin 

13 - Other {Specify): 

R or N 

~\ .. t~.J: l.!.N I 
"iU ~e·s ro2 :r·o 

End n 
End D 
End D 

R or N 

~r---1 ..---I D 
Effective Date 

I vjar I Ml. I 0r I 
R or N 

~~~ 
Effective Date 

I Year I Mo. I Da.y I 
_815_112_310_ 

R or N 

~----1 ..--I D 
Effective Date 

I Y~ar I M~. I Djy I 
II. POSITION INFORMATION 

A. Former Position (Leave blank if no change in position, or if theindividual coines from outside the Federal government.) 

Position Title Position Number 

Enter: M-Manager $-Supervisor A-All others ~ .. 
~~~~~~~~~~~~~~~~~~.........;..---~-~~~,.....,~~..,.,.c--~......,~i--~-,~~~~~~~:~-~:~'~~~~~~-+~~~~~~~~~~~~~~~~~~~~+-~l 

\~~: ;-;;;)'_"''< ·-- Enterfor SES' 1-General 2-Career Reserved .... .lj 
i'.:1 _ ~'-· Geographic Location For OPM Use Only (. 

I I, 

, .iJency, Bureat1,Division 

B. Current or Proposed Position (Complete in all Transactions unless submitted only to cancel a position.) 

Position Title Position Number Pay Grade ccu~ 

DIJIEIS oo-110~
1

is 0
591/;5. Deputy Assistant Attorney General 

Enter: M-Manager $-Supervisor A-AM ott. M 
Agency, Bureau, Division· . . h Enter for SES: 1-General 2-Career ReservE f Department of Justice; Office of t e Attorney 

~.l...,_-G_e_n_e~r_a_l~,~o-f_f~i-c_e~o~f~L-e_g~a-l~C-~ou_n_s_e~l~~~--~~----~~~-e~o~-ra~IP_;·.,co_L~o~-l~ti-;n~O-:..IO_.__...:.:..;.;.i__.__.___,___._~~ 
111. INFORMATION ABOUT THE INDIVIDUAL 

A. Name (Last, First, Middle Initial} 

A] 11 iJt p I l Sj a1 m1u l el 11 J lj 
8, Current or Proposed Pay Rate, Grade, or Salary (Enter pay plan at right} 

1 - Pay rate if in SES (Enter SES pay rate.1 to 6 at right) 
-OR-

2 - Grade if graded pay system (Enter EX or GS or other grade) 
-OR-

3 - Salary if ungraded pay system (Enter ST or other salary) 

Previous Pay Rate, Grade, or Salary if Different (Enter pay plan at right) 

1 - Pay rate if in SES (Enter SES pay rate 1 to 6 at right) 
-OR-

2 - Grade if graded pay system (Enter EX or GS or other grade) 
-OR-

3 - Salary if ungraded pay system (Enter ST or other salary) 

, . 

If the position is vacant, enter "V" 

Social S~~~!}!i'..l;IY}ffieL .. -___ Sex 
REDACTED---------REnM-Male F-Femall 
-------REDACTED----· 

-
~ 

~$ l I l ,.. 
~ ... 

t>-s I I I 

v 

-th't""d States of America 
Offic&~' I, Personnel Management 

OPM Form 1390 (4/79) 



IV. STAFFING INFORMATION 
~. If going into a new ~-s7it~io~n-, w~h-e-re~w-a-s~in-d~i-vi~d~u--a~I -re-c-ru-i~t-ed~fr_o_m~(~E~n-te_r_f~t-om~c-~~e-s-1~~~6-a_t_r-~~h-V~~~~~~~~~~~~~~~~~~~~~~~~ 

i - Same bureau, same agency 3 - Different Executive Branch agency 5 - Outside Fed. Gov't. (reimtatement) Lf::::t 
2 - Different bureau, same agency 4 - Legislative or Judicial Branch 

B. If individual left Federal service, was it through: (Enter from codes 1to9 at right) 
1 - Resignation 

2 - Retirement: Discontinued Service 
(SES Performance) -· 

3 - Retirement: Discontinued Service 
(RI F, reorganization, transfer-Of 
function) 

4 - Retirement: Optional 

5 - Retirement: Disability 

6 - Termination during Probation 

7 - Reduction in Force 

C. If individual left Federal service, did individual plan to work for: (Enter from codes 1 to 9 at right) 

1 - State or local government 

2 - University 

3 - Nonprofit organization {e.g. foundation, union) 

4 - Business or industry 

5 - Professional (e.g. law firm, medical) 

6 - Self-employrryent 

6 - Outside Fed. Gov't. (not reinstatement) 

8 - Death 

9 - Other (Specify): 

7 - No employment planned 

8 - Unknown 

9 - Other (Specify): 

V. INFORMATIONABOUTSESMEMBER __ S.:.......:.O~N_L_Y~~~--~~~~~~~~----~...:_~~~----~~~~------~~---------.....---. 
A. Type of appointment (Enter from codes 1 to 4 at right) ~n 

1-Career 2-Noncareer 3-Limited term 4-Limited emergency LlJ 
B. Does individual have 5 years current continuous service in the civil service immediately preceding initial SES appointment? 

(Enter 1 for Yes or 2 for No at right) ~ 
C. If employee leaves SES for anoth_e_r_F_e_d_e-ra_l_p_o_s-it-io_n_,_w_a_s_··1t--a-r-e-su_l_t_o_f_: _(_E_n-te-r-fr_o_m_c_od_e._s_1 _to_6_a_t_r-ig_h_t_) ________________ llti....._ __ _ 

1 - Voluntary change 4 - Two less than fully satisfactory ratings in three years 1117" 
2 - One unsatisfactory rating 5 - Unsatisfactory performance during probation 

3-Two unsatisfactory ratings in five yea~ ·~----6_-_0_th_e_r_(_S_p_e_c,_1v_J_:_~---~------~--~~~~-~-~---
D. If converted to a Presidential appointment with the advice and consent of the Senate, does employee elect to continue SES benefits? 

(Enter 1 for Yes or 2 for No at right) 

VL DOCUMENTS SUBMITTED (See instructions and place an "X" in the appropriate box[es}, if attached) 
-~----~-~~~--.---...,--------~-----~----------~~ 

Position Description or OF 8, cover sheet •.•...• SF 39 ... Statement justifying request 

Position Evaluation ..... SF 59 ... Other (Specify): 

Qualifications Requirements SF 161 or 161 A .• Other (Specify): 

Qualifications Evaluation Statement. SF 171 ..... Other (Specify): 

VIL AGENCY REMARKS 

Per approval of the Senior Executive Resources Board on Decerrber 12, 1985. 

Typed name and title of submitting official 

Harry He ickinger 
Execut Secretary, SERB 

VllL OPM ACTION AND REMARKS 

Signature 

Date 

'1~Y 
vnrl 

Approved 

Disapproved 

Other 

OPM Pos Pos 
USE 
ONLY 
Date 

~ 
~ ,.. 
Inc Inc 

OPM Form 1390 BACK (4/79) 



'()OJ 
EXECUTIVE PERSONNEL TRANSACTION . . . / FOR OPM USE ONLY 

Please read the instructions before completing this form. Submit original and one copy of both sides. 
Print clearly or use a half spacing elite typewriter. 

Case Number 

I. --~YPE OF TRANSACTION 

Actions Involving Position (Enter from codes 01 to 11 in the first two spaces at right-2 entries 
are possibt~ .. Then enter "R" for Request for Approval or "N" for Information in the third space.) 

01 - Establish new position 

02 - Reestablish old position 

03 Change grade of established position 

04 - Redescribe established position 

05 - Cancel pqsition (permanen.t) 

06 - Cancel position (temporary) 

07 - New non·SES excepted appointing authority 

08 - Authorization for SES limited appointing authority 

09 - Change SES career reserved position to general 

10 - Change SES general position to career reserved 

11 - Other (Specify): 

B. Actions Involving Individual (Enter from 01 to 13 in the first two spaces at right-2 entries"at'l~~il:He!---..t:..::.~ 
Then enter "R" for Request for Approval or "N" for Information in the third space.) 

01 - Individual appointed to position 
(no qualifications approval needed) 

02 Individual proposed for position 
(request approval of qualifications 
or noncompetitive action) 

03 - Individual leaving covered position 

04 - Salary rate above minimum 

05 Conversion under Section 413, CSRA 

06 Change in ST salary or SES pay rate 

07 Time-in-grade exception 

II. POS,ITION INFORMATION 

08 - Nomination to SES Meritorious 
Executive Rank 

09 Nomination to SES Distinguished 
Executive Rank 

10 - Detail or long-term training .....•..••.• Begin 8 
11 - SES sabbatical. . . . . . . . . • . . . . • . • . . Begin 

12 - Temporary assignment outside Executive 
Branch .•...• • ...........•... •. BeginO 

13 - Other (Specify): 

Endn 

EndD 

End D 

A or N 

~[ill lli] 
Effective Date 

Year Mo. 0a¥_ 
8 5 1 2 3 u 

R or N 

~,~ -10 
Effective Date 

I Yjar I Ml. I Dr I 
R or N 

~~@] 
Effective Date 

Year Mo. Day 
8 5 1 2 3 0 

R or N 

~,~ -10 
Effective Date 

-~---~~~~-~~·~~~~~~~-~-------~--~~--~---~--~~--~~-~~~~~-~~--~ 

A. Former Position (leave blank if no change in position, or if the individual comes from outside the Federal government.) 

r Position Title 
I 

Agency, Bureau, Division 

Position Number Pay Grade Occupational Appt. 
Plan Series Auth. 

Enter: M-:-Manager $-Supervisor A-All others ~ 

Enter for SES: 1-General 2-Career Reserved ~ 
Geographic Location 

B. Current or Proposed Position (Complete in all Transactions unless submitted only to cancel a position.) 

Position Title CA.Ar" P / 2 '2 I 3 (p ( Position Number Pay Grade ccupational Appt. 
Plan Series Auth. 

Deputy Assistant Attorney General ,_r/' •/b D JJ IE S 0 0 1 0 E JS 0 9 0 5 
1-----------------~ '2 '2 I 3 (p 3 w Enter: M-Manager $-Supervisor A-All others ~ M 

Agency, Bureau, Division • h Enter for SES: 1-General 2-Career Reserved ~ 1 Department of Justice; Office of t e Attorney 
General, .. Off ice of Legal Counsel 

rt."2.t?J&o 

Ill. INFORMATION ABOUT THE.INDIVIDUAL 

A. Name (Last, First, Middle Initial) 

A 1 i It S a1 m u e 11 
B. Current or Proposed Pay Rate, Grade, or Salary (Enter pay plan at right) 

1 - Pay rate if in SES (Enter SES pay rate 1to6 at right) 
-OR-

2 - Grade if graded pay system (Enter EX or GS or other grade) 
-OR-

3 - Salary if ungraded pay system (Enter ST or other salary) 

Geographic Location For OPM Use Only 

1 1 0 0 1 0 0 0 lJJi DJ 1 0 2 0 

If the position is vacant, enter "V" 

Social Security Number Sex 

;M-Male F-Female~ 

.~ E 

·~~~--·~-~~~~------~--~~--~~~~--'~--'-~-'-~-i----i~-1 

C. Previous Pay Rate, Grade, or Salary if Different (Enter pay plan at right) 
---------------· --~-

- Pay rate if in SES (Enter SES pay rate 1 to 6 at right) 
-OR-

2 ·- Grade if graded pay system (Enter EX or GS or other grade) 
-OR- . 

3 - Salary if ungraded pay system (Enter ST or other salary) 

unitt::ri States of America 
Of_fict: ~ P!=!rsonnel Management 

OPM Form 1390 (4/79) 



IV. STAFFING INFORMATION 
--A-. Tf9oing into a new p.osition, where was individual recruited from (Enter from codes 1 to 6 at right) 

1 Same bureau, same agency 3-:- Different Executive Branch agency 5 - Outside Fed. Gov't, {reinstatement) 

2 Different bureau, same agency 4 - Legislative or Judicial Branch 6 - Outside Fed. Gov't. (not reinstatement) 

8. If individual left Federal service, was it through: (Enter from codes 1to9 at right) 

1 Resignation 4 - Retirement: Optional 

2 Retirement: Discontinued Service 
(SES Performance) 5 - Retirement: Disability 

3 - Retirement: Discontinued Service 
(RIF, reorganization, transfer of 
function) 

6 - Termination during Probation 

7 - Reduction in Force 

C. lf individual left Federal service, did individual plan to work for: {Enter from codes 1 to 9 at right) 

8 - Death r 
9 - Other (Specify): 

1 State or loeal government 4 - Business or industry 

2 University 5 - Professional (e.g. law firm, medical} 

6 - Self-employment 

7 - No employment planned 

8 - Unknown 

3 -- Nonprofit organization {e.g. foundation, union) 9 - 0th er (Specify): 

V. INFORMATION ABOUT SES MEMBERS ONLY 
·------

A. Type of appointment {Enter from codes 1 to 4 at right) 

1-Career 2-Noncareer 3-Limited term 4-Limited emergency 

8. Does individual have 5 years current continuous service in the civil service immediately preceding initial SES appointment? 
(Enter 1 for Yes or 2 for No at right) 

C~ If employee leaves SES for another Federal position, was it a result of: {Enter from codes 1 to 6 at right) 
1 Voluntary change 4 - Two less than fully satisfactory ratings in three years 
2 One unsatisfactory rating 5 - Unsatisfactory performance during probation 
3 Twoun~tisfactory ratings in five yea~ ~~~~~6_-~0_t_h_e_r_~_p_e_c_ff_v_J_:~~~~~~~~~~~~~~~~~~~~~~~~ 

D. If converted to a Presidential appointment with the advice and consent of the Senate, does employee elect to continue SES benefits? 
{Enter 1 for Yes or 2 for No at right) 

VL DOCUMENTS SUBMITTED {See instructions and place an "X" in the appropriate box [es], if attached) 
~~~~~~~~~~~--..--~~~~~~~~~~~~~~.,.._~~~~~~....----. 

Position Description or OF 8, cover sheet SF 39. Statement justifying request ..• - . 

Position Evaluation ..... SF 59. Other (Specify): 

Qualifications Requirements 

Oual ifications Eva! uation Statement. 

Other (Specify): SF 161or161A .. 

( 
Other (Specify): SF 171 ..•.... 

VIL AGENCY REMARKS 

Per approval of the Senior Executive Resources Board on Decerr~er 12, 1985. 

Typed r.ame and title of submitting official 

Harry H. Flickinger 
Executive Secretary, SERB 

VIII. OPM ACTION AND REMARKS 

Typed name and title of OPM official 

s;gn~~~ P. /{'1/~ 
I' 

Signature 

Date 

. "f~,.'. 
>,,...tr»:·• 

Approved 

z 1985 

Disapproved 

Other 

OPM Pos Pos Inc Inc 
USE 
ONLY 
Date 

OPM Form 1390 BACK \<+/79) 
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