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• EQUAL RIGHTS AMENDMENT- see following pages 
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•• 

~• 

E.R.A. FAVORED DESPITE 
POUTICAL ADVERSITY 

As time ran out last June on the proposed ~ual Righ_ts 
Amendment to the U. S. Constitution, it h the solid 
support of the American people, as had b ·m the case 
throughout its stormy 10-year course through the 
ratification process. 

The :extent of the public's backing was indicated by the 
fact : that a majority favored having the Amendment 
reintroduced, though skepticism outweighed optimism 
about its future passage. · • 

In i~s final referendum on the measure, conducted 
June 11 -14, the Gallup Poll found 56 percent of persons 
who .had heard or read about it (90 percent of the total) 
favoring ratification of the E. R .A., with 34 percent 
opposed, a level of public support similar to that found 
in Gallup surveys conducted sine~ 1975. 

Prop'.onents of the Amendment have vowed to reintro· 
duce: the measure in Congress, a move supported by 56 
perc~nt of the aware public and opposed by 37 percent. 
However, even among those in the survey who favored 
reintroduction of the measure, opinion was closely 
divided about its chances for ratification, with 46 per• 
cent · feeling it would be passed and 39 percent that it 
would not. And among those who opposed re-offering 
the Amendment (almost all of whom were averse to it), 
80 percent believed the new Amendment would 
fail. 



EQUAL RIGHTS AMENDMENT 

uestion : " Have you heard or read about the Equal Rights Amendment to the U. S. Constitution which would 
prohibit discrimination on the basis of sex?" 

(Asked of those who had heard or read about the S.R.A :) "Do you favor or oppose this 
Amendment?" : 

NATIONAL 
SEX 

Male 
Female 

RACE 
White 
Non-wh ite 

EDUCATION' 
College- ., -
High school 
Grade school 

REGION 
East 
Midwest 
South 
West 

~GE 
Total under 30 

18 · 24 years 
25 · 29 years 

30 · 49 years 
Total 50 & older 

50 · 64 years 
65 & older 

INCOME 
$25,000 & over 
$20,000 - $24,999 
$15,000 - $19,999 
S10,000 - $14,999 
$ 5,000 - $ 9,999 
Unde r $5,000 

POLITICS 
Republican 
Democrat 
Independent 

RELIG ION 
Protestant 
Cathol ic 

OCCUPATION~ 
Professional siness 
Clerical & s ~~ 
Manual work', 1 

Non-labor force 
CITY SIZE 

1,000,000 & over 
500,000 - 999,999 
50,000 · 499,999 
2,500 · 49,999 
Under 2,500, rural 

LABOR UNION 

Heard/ 
read 

90% 

89 
90 

91 
81 

97 
89 
76 

87 
94 
85 
95 

87 
86 
90 
93 
88 
92 
84 

95 
93 
89 
89 
87 
70 

90 
89 
94 

89 
89 

96 
89 
88 
82 

91 
93 
93 
89 
85 

labor union families 92 
Non-labor union famil ies 89 

28 

June 11 - 14, 1982 

No 
Favor Oppose opinion 

56% 

55 
57 

54 
77 

61 
56 
44 

67 
52 
51 
56 

67 
66 
66 
56 
49 
51 
45 

56 
59 
56 
51 
62 
54 

44 
64 
56 

53 
58 

59 
62 
58 
44 

67 
65 
58 
48 
46 

58 
56 

34% 

36 
33 

36 
16 

32 
34 
42 

24 
38 
40 
32 

25 
27 
23 
35 
40 
39 
41 

37 
30 
36 
34 
28 
33 

46 
27 
33 

36 
36 

32 
30 
32 
43 

24 
28 
36 
38 
40 

34 
34 

100/o 

9 
10 

' 10 
7 

7 
10 
14 

9 
10 
9 

12 

8 
7 

11 
9 

11 
10 
14 

7 
11 
8 

15 
19 
13 

10 
9 

n 
I 

1t 

9. 
a 

10 
13 

9 
7 
6 

14 
1~ 

8 
10 

EQUAL RIGHTS AMENDMENT 
(Based on heard/read except as noted.) 

NATIONAL 

LATEST 
Favor .. . . . . 56% 
Oppose ..... 34 
No opinion .. . 10 

1981 
Favor ...... 63 
Oppose .... . 32 
No opinion ... 5 

1980 
Favor . . .. .. 58 
Oppose .. . .. 31 
No opinion . . . 11 ' 

1978* 
Favor ...... 58 
Oppose . .. . . 31 
No opinion . . . 11 

1976 .. 
Favor ...... 57 ~ 
Oppose .. . .. 24 
No opinion .. . 19 

1975 
Favor ...... 58 
Oppose .... . 24 
No opinion . .. 18 

Men Women 

55% 
36 

9 

63 
32 

5 

61 
28 
11 

62 
29 
9 

59 
23 
18 

63 
22 
15 

57% 
33 
10 

63 
32 

5 

54 . 
34 
12 

55 
33 
12 

55 
26 
19 

54 
25 
21 

• Special telephone survey . All other measure­
ments taken by personal interviews. 

• • Ba~ed on all respondents. 

AWARENESS OF E.R .A.* 

Percent having 
heard/read about E.R .A. 

NATIONAL 

LATEST ...... 90% 
1981 * .... . ... 88 
1980 ..... . . . . 91 
1978** ..... . . 90 
1976 ...... . . . 90 
1975 .. . . ... .. . 91 

•• Special telephone survey. 

:ri 
92 U 
n.a. 
89 
n.a. 

90% 
87 
90 
n.a;: 
90 
n.a. 

• In the 1981 survey a spl it ballot was used. 
See Report No. 190, p. 24. 

Survc ' 196-C. Q. 8a,b 
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RE-OFf ERING E,R.A. 

Question: (Asked of those who had heard or read :about the E.R.A. :) "As you may know, the deadline for 
ratification of the Equal Rights Amendment runs out the end of this month. Would you favor or 
oppose hling this measure re-offered~ that the states could have another chance to .~~te-on it?" 

NATIONAL 
SEX 

Male 
Female 

RACE 
White 
Non-white 

EDUCATION 
College 
High school 
Grade school 

REGION 
East 
Midwest 
South 
West 

AGE 
Total under 30 

18 • 24 years 
25 • 29 years 

30 • 49 years 
Total 50 & older 

50 - 64 years 
65 & older 

INCOME 
$25,000 & over 
$20,000 · $24,999 
$15,000 · $19,999 
$10,000 · $14,999 
$ 5,000 · $ 9,999 
Under $5,000 

POLITICS 
Republican 
Democrat 
Independent 

RELIGION 
Protestant 
Catholic 

OCCUPATION 
Professional & business 
Clerical & sales 
Manual workers ~ 
Non-labor force Yfl 

CITY SIZE 
1,000,000 & over 
500,000 · 999,999 
50,000 - 499,9"99 
2,500 · 49,999 
Under 2,500, rural 

LABOR UNION 
Labor union families 
Non-labor union families 

Favor 

56% 

51 
61 

54 
75 

55 
58 
51 

62 
54 
52 
57 

64 
64 
65 

I 55 
52 
53 

I 49 

55 
58 
54 
54 

' 66 
, 55 

42 
65 
57 

54 
59 

53 
66 
59 
49 

59 
66 
61 
52 
46 

60 
,55 

June 11 - 14, 1982 

Oppose 

37% 

43 
32 

40 
14 

40 
36 
36 

30 
40 
42 
37 

32 
30 
34 
38 
41 
41 
42 

42 
35 
41 
36 
28 
35 

52 
29 
37 

40 
36 

41 
27 
35 
43 

30 
30 
35 
41 
48 

36 
38 

No 

opinion 

7% 

6 
7 

6 
11 

5 
6 

13 

8 
6 
6 
6 

4 
6 
1 
7 
7 
6 
9 

3 
7 
5 

10 
6 

10 

6 
6 
6 

6 
5 

6 
7 
6 
8 

11 
4 
4 
7 
6 

4 
7 

Survey I 96-G Q. Be 

,- ' .,. 

29 
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WILL E.R.A. PASS IF RE-OFFERED? 

Question: (Asked of those who had heard or read about the E.R.A.:) "Just your best guess, if the Equal 
Rights Amendment is re-offered, do you think it will or will not.be passed by the required 38 
state legislatures?" 

June 11 -14, 1982 

Will Won't No 
pass pass opinion 

NATIONAL 33% 54% 13% 
SEX 

Male 32 56 12 
Female 33 . 52 15 

RACE 
White 31 · 56 13 
Non-white 46 35 19 

EDUCATION 
College 32 . 58 10 
High school 33 54 13 
Grade school 30 43 27 

REGION 
East ·34 50 16 
Midwest 29 56 15 
South · 34 57 9 

• West 35 52 , 13 
AGE 

Total under 30 42 49 9 
18 • 24 years 45 46 9 
25 - 29 years 37 53 10 

30 - 49 years 30 : 60 10 
Total 50 & older 29 51 20 ' 50 - 64 years 31 · 53 16 

65 & older 25 ; 50 25 
INCOME 

S25,000 & over 33 : 60 7 
S20,000 - $24,999 31 56 13 
$15,000 · $19,999 31 : 57 12 
$10,000 - S14.999 37 , 45 18 
$ 5,000 · $ 9,999 30 50 20 
Under S5,000 33 52 15 

POLITICS 
Republican 28 : 60 12 
Democrat 35 . 51 14 
Independent 33 · 54 13 

RELIGION 
Protestant 31 54 15 
Catholic 33 , 54 13 

OCCUPATION 
Professional & business 33 , 57 10 
Clerical & sales 42 ' 52 .s 
Manual workers 35 54 11 
Non-labor force 22 55 23 

CITY SIZE 
1,000,000 & over 33 I 44 23 
500,000 · 999,999 34 : 59 7 

-'· 50,000 · 499,999 34 : 55 11 

• 2,500 · 49,999 31 · 57 12 
Under 2,500, rural 32 . 56 12 

LABOR UNION 
Labor union families 31 · 56 13 
Non-labor union families 33 53 14 

Survey 196-G Q. 8d 
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aas- we ¥-,&aw»' '* i t~¥i3iMIS #SJ 4 - · ft W"t¾IIW N @a-ae: 'HitrMt-&1li>i-fi ¥CF& =$Pf;S51flflt#I!:. 

Hatch to defy Right on airing 
·- :· . "-~·: - ~ .. - ·: - .: :: -

).°c\\. h! f_ nt ie~Jer~ b:,· .!~ :J ldin~'. hL·arin;2!' ! 
,.a n t r~e t.4uo.l R1!..!nt:: .".!11L' lllJl! ; (._·11t. <.t=' ~i1 

. ;•:t.1\· !v -Jcfu~c thL' :_-, .-.;;..1e. ac(urd1ng tii! 
I :,ena re .:u J iuary Cu,nm1rte c: .,<Ju :·ces . i 
- His ;:,Ian is to· pruc.:c:J 1ri rl'. hc·ari11µ.--
"r. ,~c1d ,, f the Hnus.:. ,., h1ch i.:is schc:J-

Hat ch haJ l'.:<:n :..nJer ..:01is1der;1bk 
pressu re from Phy!!: , :,ch lafl y. na tiu1 i,d 
St,,p- 1:: F<,\ leader. a1 ,d other cunsen ,1 · 
i11-es n,,r tu ririn1e up ,r,c 1·o iat1k (emi11 ;,1 

r :ssue ::-e11l;1fl:, l;ac; c< i-: ci L'd ill pr1 n,_te'7 
: :Tll'L'l ! !7~ , .,, 1, h llatd; a11J .,ew l{J!!lll l 

..: tratt:gist.~ that ScnatL· he~tn ngs \\"t ,uld J 

;Jrm·ide a r'uru m fur -:mutio11ai1sm ;i 1;d i 
adrnca c ,· hy prn-l::.RA groups . 11 h1ci1 J 

,..,uuld Juminc1re media covt::rage. ~ 
._ The Con~ t:tu t10, : ,.ubcorn::1i ttee. 1Jf 

•

hich Hatch 1s d,:.: 1rman. infor111<1ll\· 
·n t 0u, 1•:u rd this 1• . .: <:K that EH.A hear-

• 

111g, rentati\'cl\' sd for :\la\· 20 \IOtilJ not 
he.held . g1,·111~ crcJen..:e t:J rep, ,ns the 
l'tah lawnwkc:r haJ hmreJ to S..:hlath·s 
11·1~ he , . 

But Sen;.i re source's ,:11J l·fotc:h. ll'ho 
nppo, r.: s the: EH.A. 1, a ,- iJ llly .. :, uy ing 
ti me .. -. •: ith the h..:c1 r in~ p, "rrunement .,u 

he: could regrnup frum burlc , in~ i11· 
activi~ts c,11 ho:h ,1Je., c,:· the 1ss:.;e ... \\·e 
11 !II ,-rill hu !Li ,e1·er;,i J ,,:, , of hc:c1rings. 
starrili !..'. \l:11· 2U ,, r the1·.:;.it1<,ut< . a suh-
cnmmitke ,11Je , a1 ,J. 

EiC\ lr ·;.:1,l:.:t: u11. 111tn ,Juc:eJ iiy :ien s . 
l'aul r, , ,ng;.is. !J -:,l,1ss .. ,.t11J f{ohcrt 
11;,ckwor,J. H.-Ore .. 1i,, ·.1· has s~ co­
sp,111su 1· s -· _J;.:st JU ,h<•l"t uf the' t11·c1-
th1 rds 1·1 ,te neeJed (fir Sen;,te p11,sagv . 
Thl' aide: ,,11d <1r !e; ,,;i t l·1·ec· "th.- 1 1;1-.1· -
r.1aker :--i hi1\·t:~:J1Il(>lllh.: L:J ·. £:c:. 1\l •~ : l d \ 11!. c 

for the mecJsurr.: 
.-,; 
'V;···wc ·re hen1urrhag,11L!. !tJsing ,up · 
rpc)r t . uy1 ;1g:· th1e a:Je ~tc,:-:J . .. \,·,.· ·,e ··•·I 

I 
to s tup the hemorrh il !;!<.:. ,.t11J tne 01 I, 
w;.,>· i,: to air the int<:11<.:c:tual arguments . 

' I· ·. \\·e11c•eJ,un1;,i; e1: · r~ l{,\ • c·, ,r. ! !.tJ\1:!··i 
U::,!a l ,-o se1::itor, kc·! ti 0 c· l~c·;,1.·· _; 

:-c•\·er;ti r;op pnli1 1..:,, i .! 1'1,'. c·: ·, rv 
portL·d that 1110.·•-! l<L" pi...:h: :-... .. J!l ' t...'i lU l \ ; r ., 

up t'11r l'L"·t:! 1..•ct101: 111 i '-'1'- 1 ,..!11 l1t ll !"L<> !l 

the tl10ugln .,fh;11·111p1 :, , \·,11,:,,11 11 · ,· i-: ;, ..:.. 
\ \ ' hl(h \\ "< 1L:ld g1 ,·L· ! i c!n ,i-.. -rd t ."' :,11 1, i hcr 
1:;~ ue ro h,11!1i!I LT lill.' ill ·.-. : ,!I ( JJl! \ ! ;1· , · , ,( 

rhL' 1.S c;up lill'L:rn ht.:nt , .. :; i1~ d:d~-trL·:-. df .l' 

..:r, -,p<•llS(Jr ; 11~ th e k .'.!1,:::1 ,, .. 11 . 

Ho11·L·1 ·.:r. <1llL' .,,,u: ·c·L· ,;i:d l J;I' c·h ·, 
h11p,· uf J e1't1~1ng the i:--.,t.c· \I il ll ,IH1: ·­
ut,gh i1e;1! ·1 11g, befo re t!:c· l lou,e .Jud1-
..:iar\· Comn11t teL· starts :t, r,11·11 hc:ari11g~ 
is ,iwrc:J h\· se\·era l kc·1· Sc·n,He ie;.i,k1·s . 

:\lsu. 11,Hch .. hiis ~01 h" back up .. 
<11·er :ns1s:c:n..: e h\· :'\"e11· !~1ght k,1J.:r ., 
th;,t lie .:,:nee! llie hc•;ir;ng, ,1!1J k t 
:,d!l,JI I:; ,-d r:H:\ s trnteg \ 111 the Senate . 
1t w,is rep<11·red . 

:\t ,; lun..:, ; eon 11·1th Schlc:f l:, JnJ () lhc:r 
jc1,1 1ser\'at: \ e lc:aJers un \pril 11. Hat ch i 
•'.1 ·: 10 s;.i 1J tr, h<11·e .. lost co11:ru l." a111;r11\· 1 
' ... . I 
jlcll1nK the gr(lup rts mem bers could t 111J 1 
another aPti-EH.A la11·maker to lead tl".e 

1°::! t k ; f :h e·:,· in s1 ,t<.:J n 11 d:reet111g 1t . He 
:-. ~1;...: 11,: :.vu ~: (d --,.,·,1:-)h hi .--i t;Jn(!_ ... o f 1t:· 
>Iii ' l"\..'l•:-- ,L: 1Tl·d . 

...,~·h i~. ! I~ T1)l-~ \'. i !! 1 Pr~s1dcnt l<L• :: ;: ~1!: 
,:t :r,l \\ httL' ll<1U~l- O:i ~i~tl'l'h ~ it ,; t..1 :s­
' :- , '. '.;11·,- [(I h;111Jk rhc• 1-:l{:\ is sue! . 
·.'.1 :1 ..:il •.,:.: top kg1s i,d:1<.: pr1,,r,t> on the 
lk1111 ,c-r,:t1..: p(llillc,,l ;, gu ,J:, <i1e rold 
ti:._ ;1!'es1ck:1t the prop,"cJ c·unstitu-
1111 1: ::I amc· 1;J111e11t necueJ .. liJ he 
,<c·a neJ t:p .. -. r1th 15 tc, lK ,·ha11!.!c·, .. to 
1!; ~: ~c :-. u rc : t d1Jt.~s nut tc1Ke ~\\·~i,· i., ·( 1r. 1e11 ·s 

1'c ' '. c·!1t> .. u,.Jer cur1·,·nt la1;,- _ ,,11ll a 
kn, .-.1·ledg e,,ble ~uu1-ce 

·;;t,,h!at'J:. · ab<, l"L' rnlllJc:J Eeag,111 that 
Ill' '.':;1s .:kc tc-J with ,1 manJate t<J h;,11 Jle 
11lf~Lt' ,_·c;11:--t:tlli l t lfl(tl lSSUC:-- i11cluJ1ng c.i 

t~ .. !!~l~:: 1 ilfL· i.JClh:nJniL'llt. [ ! JL" r iµ hr uf 

;, ;·: •·:L·: .11 ,;ubl1c :--ch111,h ;,nd ;, :·cqu11·, ·­
r1 ,L !l! tL•'. · ()~.d,1n(cl1 f'c J t.:r<1i tH iJgct:-i. thl· 
>. (JU! "C c !" i..·pu !'!cJ 

I ··-,11_. tn!J 1hc· pre,1Jc1 1! Ii: ;,; illl' , ,c 
/'':': !,·, ., hf/t1IJ IH.: h,111dkJ h,·J111 ·e Ill e· 
,1-._in H_L· lu!Jk<.:J l'h'. Ills ill ih L' c·1c Jllc.J 
,,.i 1J . 11,dt s 11ght . ,hL: sr, u 1·cc· rcl;.,teJ . . 
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GENDER.GAP 

P resident Reagan has appointed two 
women to his cabinet-a woman a 

week, as one member of Congress put 
it-and the response has been•a 
resounding_ "That's nice." There has been 
none of the gushlngly favorable ink that 
he got with the appointment of Sandra 
Day O'Connor-t.Q the Supreme Court. 
Clearly the administration is trying to 
respond to its low rating with women, · 
but it's a safe het that these 
appointments will have virtually no 
effect on the way Reagan is perceived by 
wllinen voters. 
,. They have become too disaffected 

with his policies to be courted 
successfully with appointments. which 
after all are only catching up lost 
ground, rather than breaking new 
territory. While President Reagan h11s 
repeatedly shown a talent for turning 
troubles into triumphs. his 
administration has seemed oddlv 
incapable of coming up with res.punses 
to the gender gap-d~pite the fact that 
an-administration analyst has warned · 
that the gap could prove disastrous for 
the Republican Party in 1984. 

· The answers the administration has 
come up with so far. including the '' fi() 
States Project." which involved removin!{ 
sexist language from state laW!!, and the 
appointment of two women to the 
Cabinet. are essentially irrelevant tv the 
issues causing him trouble with women 
voters. They are '60s and '70s style 
responses to problems of the '80s, 

T he administration's own polling is 
showing that inflation. the economy, 

unemployment. and foreign affairs are 
the overriding concerns of women voters. 
The report on the gender gap prepared 
by White House analyst Ronald H. 
Hinckley singles out the growth of 
households headed by temales as an 
important dernographi~ trend that 
doesn't len~. i.;;~!~"Band-Aid ~ -­
approaches.~. group of wo1~J,t'\1 
voten;. many" of whom a.re poot. bhu:k . 
md on welfare, according to the--tUl!•rt. 
shows the highest lewl of <lisatfedin11'- ­
with Rea!,(,m or au.,· ~rou1~ of rnte~. 

Last Decemher. when "Congress was 
considering a $5.4 billion puhlic works 
job proposal. Rep. Geraldine Ferraro 
{D-N.Y.l spoke out eloquent.ly on behalf 
of the mill\~s of unemployed women 
whose pllg~ as she gently put it, has 
not alwayst'received the attention it 
deserves." She cited Bureau of Labor 
Statistics .findings that unemployment 
among single women heading households 
in November was 12.5 percent, more · 
than 3 percent higher than the rate for 
white men over the age of 20 . 

. The jobs bill was abandoned by 
Congress in the face of a Reagan veto 
threat, but a working group of women's 
·organizatio~, including the League. of 
Women Voters and the Business and 
Professional Wonien, is now trying to 
make sttre that any jobs bill that comes 
out of this session of Congress will not 
subtly fav~r Wlemployed white males. 

T his is the kind of issue that has 
become important to organizations 

representing women. They also want to 
e_liminate gender discrimination in the 
insurance industry and are lobbying for 
stronger child support enforcement, for 
childcare initiatives that help women 
heading households, and for increased 
tax credits for parents using day care. 
The Congressional Caucus on Women ·s 
Issues will be reintroducing the 
Economic Equity Act, which has 
numerous provisions reforming private 
pension plans to ~e t women, · 
including lowering the age of eligibility 
for participation r quiring payment 
of survivor's-benefits to· the--widow-?ht­
vested worke.;, who dies before retiring. 
It would permit homemakers to open 
independent retirement accounts and 
allow divorced women to include 
alimony in calculating how much they 
can contribute to IRAs. 

The act also would give employers tax 
credits for hiring displaced homemakers 
and would provide for civil service 
pensions to be divided by state courts as 
part of divorce settlements. 

The Economic Equity Act has 
enjoyed bipartisan support in Congres11· 
and it is an act that PresidenCReagan, 
as he shapes his State of the Union 
message, ought to consider supporting. It 
would help working women heading 
families. homemakers. and women who 
will become widows. Women voters who 
are concerned about their economic 
we11-being will be·far more imp~ .. -.L~ 
with•agi,es · .su for-the 
Economic F.quity ~ than they, will be 
by putting women in in t'. . 

In bygone eras, such aoiJOil:ftm · 
were- symbolic gestures that wo 
vorers liked. In the '13&, it is.so 
they take for ~ranted. 

Hr.p. I ie rallJl 11f Ftrruru ,.. 



JGe· der gap' the ry of voting 
'ay Wesley Pruden . . 

.1HINGTON TIMES STAFF , 

.'Caspar W. Weinb~rger, the secre-
. in-y of defense, was trying to sell 

: t.l]e MX missile to the Senate Armed 
. Services Committee and he was hav­
: mg a rough day, and not just from 
·d9vish Democrats. 
;: :."I must tell you," said Sen. Roger 
·:J~psen, a conservative Republican 
.from the Iowa heartland, "that there 
is;just a lot of opposition to defense 

:s{?ending out there." · 

' :.Jepsen offered no instant analy­
·srs of the kind of skepticism he 
;:discovered in Iowa, but it is skepti­
.cilim that had been noted elsewhere. 
::Iqevitably, others were quick to ideri­
·tify a familiar source - "the gen­
der gap," the pollsters' .No. 1 phe­
'.n(lmenon of the 1982 congressional 
·~mpaigns. 

Sen. Gary Hart, DsColo. , who 
wants to run for president in 1984, 
told a group of feminists in Washing­
ton that the nation had its priorities 
"out of whack," wasting money on 
ari unnecessary defense build-up; 
and he knew why. 

"There are too many men in power 
in America," he said, and in 1984 
the Democrats ought to give "serious 

A':nsideration" to nominating a 
~man for vice president. 

The gender gap - by which the 
pollsters mean that men and women, 
being different, tend to vote differ­
ently and that women most often 
vote with soft hearts and men with 
hard heads - particularly worries . 
Republicans. 

"Though only one winner (Mario 
Cuomo, Democratic candidate for 
governor in New York) can be attri­
buted to the gender gap at the state­
wide level," a White House study of 
the recent elections noted, "con­
tinued growth of the gender gap in 
its current form could cause seri­
ous trouble for Republicans in 1984. 

new just in ame . 
Ironically, some feminists have 

begun to question the notion · that 
the gender gap is "a tender gap," 
and insist that women vote differ­
ently than men, when they do, mostly 
as a reflection of their economic 
concerns. The Survey Research Cen­
ter at the University of Michigan 
studied presidential returns over the 
past 25 years and found that women 
do, indeed, vote differently, because 
they are more inclined to personal• 
ize economic issues. 

What's mostly new about the gen­
der gap is the label. Candidates have 
generally assu·med, since women 
first voted in the 1922 elections, that 
certain appeals could be success­
fully addressed to women. Franklin 
D. Roosevelt promised American 
moth'ers in 1940 that he would not 
send their sons to fight a foreign 
war; Lyndon B. Johnson made a simi­
lar promise in 1964, that he would 
not "send American boys to do what 
Vietnamese boys ought to do." 

Pollsters also have noted differ­
ences. The Gallup Poll found that 89 
percent of the 1940 electorate 
thought a military draft was a good 
idea, but the sexes split sharply over 

· whether women ought to be drafted, 
too. Only 44 percent of the men 
thought so, against a majority 52 
percent of the 1women. Four years 
later, as the Allied armies gathered 
in England for the assault on Europe 
and the question no longer seemed 
academic, both sexes thought sin­
gle women ought to be drafted if 
the only alternative was to conscript 
fathers, and by almost identical 
percentages. In any event, the serv­
ices chose to draft fathers, and did 
so in the last months of the war. 

And when the war was over, doz­
ens of returning veterans marched 
straight into politics. The heroic 
smiles that decorated their campaign 
billboards and literature were not 
aimed at the men's vote. 

The methodology of public-opinion 
polling has changed since then; poll­
sters insist their new "scientific 
methods" are much more reliable. 
Yet the newest of the polling tech­
niques, the exit polls in which the 
three television networks asked 
departing voters to say for whom 

they had voted, revealed gender gaps 
ranging from 3 to 6 points. These 
gaps were, in statistical terms, 
meaningless. · 

According to new Census Bureau 
statistics, nearly one-third of all 
families headed by women receive 
food stamps or are on Medicaid, or 
both, and skeptics of the gender gap 
conclude that women who vote for 
candidates promising to restore 
social-program cuts are not obeying 
an instinctive feminine sensibility 
so much as voting their pocketbooks, 
just as men do. 

"The bottom line of politics is the 
'grocery gap,"' says a Democratic 
politician in Tennessee. "If the econ­
omy turns around, nobody's going 
to be talking about a gender gap. 
And if it doesn't turn around, God 
help us, nobody's going to be inter­
ested in a gender gap, either." 
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E',?~1 ShoW?~ i_ Married-Sirig;1e::G3.p 
• : .irt.~~!:~~:~;;~~~.t"'" in· Last Elec· ·t·1·o·n· 

pa1gn, Republ1cun.s expres:;t:d . . · 
strong rears tllnt the . lncrens ingly In two of eight' groups based on age · · 
D<:mcx:rnt ic leanings of . women were and sex there was no s ignificant differ. !/ Unmarried women, going 63 to 34 pe~-
cn:ating a "gender gap" that threat- ence in the voting patterns or marrit<l I cent tor Democratic House candidates 
eried their party. Dul an extend~ and single peop!e. These were men 18 10 / in the Times/CBS News Poll, were the 
analysis ot the New York Times/CUS 2!l year.i old trnd women 60 and over. :, least friendly to President Reagan and 
News Poll of actual voters on Election The younger married men were signifi - , lj his party. Only 36 percent-or them, for , 
Dyy showed that the Repu blicans had cantly more Democratic than other example, said they approved of his han-
another serious problem : the differ- married men. The oldest group or mar. ~ dling or the Pres idency, as against 50 
ences in voting prderence between sin- ried women was significantly more II percent ot married women, 48 perc~nt 
g!c 1111d marrh:<1 vuter.;. - Democratic than other marrit:d I of single men and 58 percent of rnamed 

~Vomen vott:d more: heavily / for 

I 
women. Moreover, the oldest group of l mt!n. 

D1:mocratic candidates ror the House ot single women, many of whom were ' This poll and one conducted by ABC 
Representatives than men die!, by a likely ,o have been married before, was News also suggested that differences In 
murgin of four percentage point-', ac- less Democratic than most other single voting patterns between the sexes 
co'rcling to the poll or 7,855 voters as they women. , might be more important in 19S4 than 
ldt their balloting places . More Women Backed Democrats they were in Jl/82, though greater Re-

Due single voters or both sexes pre- • ,. __ ,_ • ... ;,. ,., ~ .. ,,,.o; h1, 

/ !erred Democrats over ~ubllcans 1n · 1 The poll of voters in districts where Alderman, polling dlre<:tor foi; ABC 

I the same House contests by 11 percent- the House race was contested did verify News, ~aid that his survey, with ques-
' age points more . than 'ma.rrled voters the existence ot a clear difference in thl:! tlons involving Mr. Reagan as a hypo, 
• did . . ~ / ·voti11g patterns of men and women. thetical candidate,•tndlcated •~the gap 
i \VhJle the "gender gap," has been a Women backed Democratic candidatt!S will be greater in 19S4." 
i stutistica lly clear election phenomenon 1• by a ratio of 57 to 40 percent. Men sup.. Gap DI tiers on Reagan Questions . 
' only since 1980, differences between ported Democrats more narrowly, by 53 The married-single ditterences In the . 
/ ma1Tied and single people can be found cu -1-l perc;ent. reported 1982 votes, measured by the ' 
in post-el ection interviews conducted But th t! Times/CBS News Poll and Tlmes/CBS News Poll, were at •least . 

; by the ,\rnt!rican National Election °ther exit polls lnd icated thnt the "gen- twice as large as the male-remale dlf-, 
: Studies o! tile Center fur Political Stu<l- der gap" may have had less elt!ctural ; rerences. But the two kinds of <titter. 
i ies at tile Univer.;ity or Michigan at impuct than many politicians expectt!<l, . ences were of more nearly equivalent 
I least as fa r bnck as! !l74. at least in part because of turnout. I sizes, allowing tor margins of sampling 
! . Those differences, however, have not Womt!n tailed to vote in proportion to ' en-or, on questions directly Involving · 

1
roused any si,,niticant academic no- . their majority of the population, the ur. Rea.,an. 

" polls suggested, and cast only halt of i ,... 0 

ce.-They varied somewhat from elec- "' " " nmh .. r's vnrP.o; . I / For example, 53 percent of marneq 
on to t:lection, but in !i ll cases the mar. r. -Republicans have argued tnal most or persons said they would vo,te for Mr. 
ns . were smaller than those. in the their polltlcal problems among women. Reagan if he was opposed by former 
mes / CDS Nc:ws poll of 1982, · , lnvolvt!d slngle women. One unt111ppy Vice Pre:;idc:nt Walter F. Mondale, as 

r The l!.!82 tlnc! i11gs prompted Richard I Administration adviser on womt:n's . against 37 percent who preferred the 

f 
B. Wlrthlln; President Reagan's poll ; issues, who insisted he not be named, . Democrat. Among single persons, Mr. 
taker, to say that single people oC both reiterated that con~ern last week. He Mondale led, '45 to -11 percent. Overall, 
sexes appeared to have been more vu!- suid the budget cues . had fallen very men split 53 percent for Mr. Reagan 
nerable to the recession and to have , hard on single women, and that "There · and 38 percent for Mr. Mondale; women 
vott!d Dt!mocratic as a result. "The : is ulso a very accurate perception that ! divided evenly, with •3 percent for each 
marriage gap," he said, "ls bigger than· this Administration does not under- I and the rt:St undecided. 
the gender gap." · • , • st.Ind the nee<ls or single womt!n, in Another unusual flndlng fro~ th,e poll~ 

Ann F. Lewis, political director ot the ' areas like day care ror children, Job op.. was that there were no statistically slg- · 
I Democratic National Committee, i portunities and en fo rcement or support nHicant dWerences in the reported 
I agnit.-'<l. "S ingle peop le or both sexes · payment orders." votes among women fn various age 

rtxl more vulnerable, because they are Dut the Times/CBS News Poll categories. Young men, however, heav-
more vulnerable," she said. •·For ex- I showed that Republican ditricultles ~x- ily affected by unemployment, voted 
amp le, they can't rely on the earnings I tended to single men, too. Married men most tor Democrats, 57 to 39 percent,· 
of a spouse i t they get laid off." / divided their House votes evt!nly, "9 · and men 30 to 44 years old split almost 

1711! El~tion Day -poll showed that 1 ~rccntloreachparty,tnepolishoweJ. evenly with a 50 to 47 percent Demo-
sing le people were more likely than !- But single men g::ive Democrats 59 per: cratlc h:ad. 
munied 1x.-ople to have had unemploy- i cent and Repu!)IJciifiS J 7 percent. 
mcnt ln their household in the last year, · Unmarried voters or both sexes 
that they had les:1 confidence in the I among those Interviewed a~ thev IP.ft. 
eventual success or Mr, Reagan's eco­
nomic program and that they had lowi:r 

Robert M. Teeter, president of1 Mar­
ket Opinion Research, a polling com­
pany used by Republicans , said he 
thought the lack of differences among 

. incomes. 
. pojling pla<;e.s Nov·. 2 Indicated they 

vqted for- Democratic House candldaL~ 
I l,y a rat io of '61 to 35 percent. Manied 
vulers d1v1ded on!y 50 to ';ffl percent tor 
Democrats: Taken together, of all those 
vutt!r.; polled, 55 pl:!rcent of their vote3 
wt!nt to Democrats and 42 perct!nt to 
Rcpui.Jlicans. 

. women in the, various age ca'tegories 
i was artitici111ly, and perhaps tempo­
rarily, caused by concerns over Social 

• Mr. Wlrthlln said that' h.ls post-elec 
! tion surveys had produced similar find­
,: ings. "The ~vidence does sugge.st that 
/ the overlook&<t 'marriage gap' is a re­
l flection of a higher degree or vulner-
1 ability to economic d1fficultie::i amon! 
\: singles thafl among married persons," 
n hesa id . 
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• • I ,; :(") ' • .. . .. ' Q ' " :,, ~ ' El·e~tions : , .. ,: . ' . .V.2!!.r:t9.R~.t~.~rn.~ .. 10J.:??. .. ?Ji.9.µ_.~~ ...... ....... -...... -··---.. .... . 
Voling by men and women In various demo:iraphic cale?orie.s for each · r 
major party in House races _that involved a contest. The gap Is the numb_e 
of percentage points by which women's v~te~ for Democ~a!s e~ceeded · 
men's votes for that party or, in two cases ind1cate.d by minus.signs, by 
which men voted for Democrat~ in greate~proport1ons than did women. For · 
married people of both sexes, the overall ~pllt wa~ 50 percent for 
D:mocrats, 46 percent for Republicans; among single p~ople of b_oth se~es . 
the splll wa.s 61 percent Democratic, 35 percr.nt Republican. · 

MEN -. WOMEN 
Oemocrat Republican · O•me>crat R~;:,ubllcan Gap 

!--------- ···-· ---· -- --·--- •·"- -·- - ---·- · - -
TOTAL( · 44% 57% 40% 4.0% 

. f.:.t...91TA"LSTATUS · . . , ... . __ . .,, ., ~ .. ,.,. , .. ' ,. ' "' , .. , ,. 

Married 49 49 52. 44 4.0 
Single 59 · . 37 63 34 3 .5 

A.91;~ .. ,;,,' i ;;., ,X; ;)ii::.:,: .. · ... • · ... , ; :.,,,: i : · 1 l1 :·· ·;::·::·,t ·: .. ~'P':u;: i'(;i';· ,•·.tJ;,~ ;H'';i\i>:;:1: ?t::i( lr.;'ji{.,j 
18 lo 29 years · 57 · 39 56 40 - 1.0 
30·1044year1 50 47 56 41 6 .0 
45 to sa ysar, 52 45 56 40 4 .5 
60 years arid o·lder 54 44 58 39 4.5 . 

ANNUAL FA!l.iLY INCC\~: ···: ,..;;:;,Jj_.i::tlif.::1:;):. :.,.,i.,./i. ~·~.:.; .. :I ..... , .... _,, , .. .,.,, .. , ...... ,., ··• ·• ...... ,., .... , .. 
Less than S10,000 66 30 · 71 24 .. 5 .5 
$10,000-20,000 59 38 58 40 • : - 1.5 

. $20,000-30,000 54 44 55 42 1 .5 
$30,000-50,000 413 51 49 · 47 3 .5 · 
SS0,000 or more 35 64 42 56 7.5 

:~~~~~~;'!:tr::~'i.:;~ii!i:1!imi:ntl1l~:~::;:ii::;:Lj::ii;1~:1;i,~.:::ra\1:i~! ~;;i::Jm;:i!i'ii:~~iji~~~1j:(f ~ul~~i:.b;:: 
Midwest 44 53 53 • · 44 · 9.0 : 

South .• - 55 42 · 58 39 3.0 .' .. : 
West, · 

I 
' · 

51 ·- 46 . 55 42 4 .0 . 
Sou·, ~e: New York Times/ CBS N!Jws E:leclion Day vole~ poll 

Security, which reducl:!d the customary evidence of separate polls taken by CBS 
Republicanism of older women. News in 27 states. In none of those 

states did women appear to have vol~ 
'Definable Vote' Suggested at a percentage that .exceeded their per. 

But Kathleen A. Frankovic, director centage of the voting age population. 
of surveys for CBS News, said the But in 15 of them they voted at a rate 
r.~.1rly identical results for women in lower, by a statistically significan~ 
different age groups sup,gestL-d the margin, than their share of the popula­
development of "a definable women 's tion. In the 12 other states there was'oci 

I vote." She s;ud "Other factors such as difference that excE:eded the margin of 
age, that we think of as traditionally samplii:ig error of the polls. • - · • !_ 

I more important than sex, may not have For example, in New York womet1 
operated among women." ·· · · make up 53.8 percent of the voting age 

One key to tJ:ie eventual effect of the population, according to the Census Bu• 
male-female ·politic.al differences is ac- reau. The CBS News data indicate they 
tual voting turnout. Census BW1'.au · cast about 49.l percent of the votes· ii\ 

· stuqies, based on interviews taken sev- November. In New Jersey women rep. 
. eral days after elections, have shown resent 53.2 percent of the voting a.ge 
·
1 
that women have increased their rate of population and cast 49.5 percent o~ ~~ 
voting over the years, and now are as vote. . · . , , 
likely to vote as are men in Presidential Mrs. Lewis, of the Democratic Na. 
elections. lional Committee, said that the Demo." 

The census data for off-year elections era ts were aware of this problem. She 
is not as clear-cut as for Presidential said "We've got to improve the work we 
elections. But lt indicates that at least do in turning out women voters." She 
since 1966 women have cast more votes said a nwnber of approaches had been 
than men, even though their frequency tried in 1982 and more would be tested 
of voting has . sometimes been lower in states which hold elections in 1983. 
than that of men. - The approaches included working with 
. That may not have.been the case in women's organizations and emphasiz,. 

1982. Although women constitute just ing wom~•s concerns in television ad­
over 52 percent of the voting age popula- vertisement!I, she said, although "the 
tion, the Times/CBS News PoU and na- only !Jlcijc that is sure to get people to 
tional polls taken by ABC News and vote is knocking on · their doors, three 
NBC News all indicated women and times if you have to." 
meri each cast 50 percent of the vote. < 

"That finding was buttressed by the 
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The 
Marriage Gap 

by Martin Plissner 

It does not alliterate like the generation 
g·ap of the sixties or the currently fash­
ionable gender gap, but there is a mar­
riage gap among American voters which 
divides them more deeply than either of 
the above. 

If you're twenty-five and voted for Con­
gress in the last election, you're a little 
more likely to have voted Democratic 
than if you're fifty. If you're a woman, 
you're more likely to have voted Demo­
cratic than if you're a man. But the dif­
ference between the sexes, the gender 
gap, was less vast in 1982 than it was in 
1980. Some of the Republican problem 
with women seems specific to Ronald 
Reagan, and he wasn't on the ballot in 
1982. 

But if sex did less to divide people into 
Democrats and Republicans in 1982, the 
marriage gap more than took its place. 

In the exit polling done last year by CBS 
News and the New York Times, single 
men and women voted for Democratic 
congressional candidates by a margin of 
twenty-six percentage points. That's a 
bigger margin than in the Democratic 
House vote of 1964-the biggest since 
World War II. Had only singles voted, 
the Democrats might easily have gained 
sixty seats, instead of twenty-six . On 
the other hand, if only the marrieds 
(Democratic by just four points) had 
voted, Republicans would very likely 
have held their ground in the House­
or even gained. 

Married voters last November ap­
proved the way President Reagan does 
his job by a solid thirteen percentage 
points. Single voters disapproved by 
nine points. Married voters said they'd 
have chosen Reagan over Walter Mon-

dale by sixteen points. Single voters 
chose Mondale. 

Nearly half of Mondale's prospective 
support comes from single voters. The 
same was true for Kennedy, on whom 
we also polled. It's easy to see where 
the bulk of the m~rrieds would go. Two­
thirds of Reagan's support was married. 

What some of the early studies of the 
gender gap largely overlooked is that 
Reagan's and the Republicans' prob­
lems are only to a limited degree with 
women as such. The biggest problem is 
single women. And the next biggest 
problem is single men. 

Single women voted Democratic in the 
last election by twenty-nine points, dis­
approved of Reagan's performance in 
office by twenty points, and preferred 
Mondale by thirteen points. But married 
women voted Democratic by only eight 
points (well below the average of 
twelve for all voters}, approved Rea­
gan's handling of his job by eight and 
chose him over Mondale by ten. 

On each of these measures, married 
women were more favorable to Reagan 
or the Republicans than were single 
men. 

Current research data are not too help­
ful in explaining why there is this mar­
riage gap. All polls ask the sex of their 
respondents. Far fewer ask if they are 
married. 

It is tempting, however, to speculate. 
Married people are more likely to own 
real property and to worry about pro­
tecting it. They, are more likely to have, 
or expect, children and, if so, to take a 
benign view of authority and a dim view 
of social disorder. They are more likely, 

in other words, to respond to the con­
servative values which Republicans, 
and Reagan especially, talk about a lot. 
Republicans, who put "family, neigh­
borhood and work" ahead of "peace and 
freedom" on the cover of their 1980 
platform, knew their constituency. 

If, as social scientists are currently tell­
ing us, marriage is coming back in vogue 
after a period in which the more experi­
mental kinds of sexual arrangements 
were fashionable, that may be more 
helpful to the president and his party 
than any of the strategies coming from 
the competing political shops of the 
White House. 

Before those Republican strategists con­
clude, however, that the solution to 
their problem with single women (and, 
for that matter, single men) is to marry 
them, there is one question they· need to 
answer. Does getting married make you 
more Republican or is it that Republi­
cans up to now have been a little more 
apt to marry? There was once a notion 
that, as people moved to the suburbs, 
they would become more Republican­
like the people who were already there. 
Instead, these voters seem to have 
brought their old politics with them, 
and it is the suburbs which have grown 
more Democratic.- The same could be 
true of the new marrieds. 

Another feature of the marriage gap is 
how differently it seems to operate 
within the respective parties. Nearly 
half of those who call themselves Dem­
ocrats are single. Only a third of the 
Republicans are single. 

This suggests different strategies for 
seeking party nominations and for mo­
bilizing constituencies in general elec­
tions-strategies already apparent in 
past and current campaigns. Democrats 
are more likely to be outraged by soar­
ing rents and to talk about controls. Re­
publicans are more likely to be aroused 
by property taxes. Democrats are more 
likely to be seen at gay rights rallies, 
have even put a gay rights provision in 
their party charter. Republicans almost 
uniformly shun the issue-when they 
are not on the other side of it. The inci­
dence of both renters and homosexuals 
is presumably higher among singles. 

One of Jimmy Carter's first acts in the 
White House was to advise those who 
were living in sin to marry. A Demo­
cratic president more conscious of the 
marriage gap might have left well 
enough alone. C3' 

Pl TRf ,r r"\PTl\.lff"'\1'.T C'CJ:lDT r ADV / ~,f A oru .,'"'~"' 
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HEALTH CARE 

Women are the majority of consumers and (low-paid) providers of the American medical and 
health systems. Unfortunately, they have not been adequately or properly served. Over 70% 
of health research in this country is fundeC: by the U.S. government. It is imperative that an 
appropriate percentage of _federally funded research be focused on health issues of unique 
concern to women. Inclusion of these issues in the research priorities of the National 
Institutes of Health and the inclusion of women on NIH Review Panels are vital. In addition, 
vigorous oversight of the Women in Science Act, combined with a new initiative in Women in 
Health, should increase the number of qual:fied women researchers and the scope of women's 
health research. 

In delivery of services, in health training schools, and in administration, women are 
concentrated in the lower rungs of power. Women are 75% of all health workers, yet only 10% 
of them are physicians. 

• Women are underserved in certain areas and overserved in others. Two surgical procedures for 
women-- hysterectomies and caesarian-sections--have increased dramatically in recent years. 
Women are also twice as likely as men to receive prescriptions for minor tranquilizers such as 
Valium and Librium. Educational programs for physicians and consumers, encompassing proper 
treatment for tension, neurophysical effects of drugs, and components of necessary surgery, 
are of paramount importance. Underservice is most strikingly apparent in the areas of "well­
women services" and provisions for rural women. 

American Psychological Association, Women's Programs Office 
Na~cy Felipe Russo 8 33-4908 

Girls Clubs of America 
Mildred Kiefer Wurf 659-0516 

Mexican American Women's National Association (MANA) 
Wilma Espinoza 628-5663 

National Organization for Women (NOW) 
Jane Wells-Schooley 347-2279 

National Council of Jewish Women 
Mickey Salkind 296-2588 

National Women's Health Network 
Belita Cowan, Elayne Clift 543-9222 

Women and Health Roundtable 
Julia Lear 466-3544 
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WOMEN AND HEALTH RISKS 

Introduction 
During the past several years, medical researchers 

have identified a number of health risk factors asso­
ciated with the development of disease. A risk factor is 
defined as anything that can impair health and lead to 
disease. For example, within the next few years, women 
cigarette smokers' risk of death from lung cancer will 
approach 8 to 12 times that of women nonsmokers. 
The purpose of this fact sheet is to identify a group of 
controllable health risk factors that are either unique to 
women or of special importance to women. This should 
result in an increased awareness of areas in which 
women can assume responsibility for their own health. 

There are two categories of risk factors, noncontrolla­
ble and controllable. Age, sex and heredity are noncon­
trollable risk factors. This fact sheet focuses on a group 
of controllable risks, namely: 

I. Improper nutrition; 

2. Obesity; 

3. Lack of exercise; 

4. Hypertension (high blood pressure); 

5. Stress; 
6. Smoking; and 

7. Alcohol and drug abuse. 

In addition, a special section is devoted to women's 
special risks regarding cancer. 

Risk Factor # 1: Improper Nutrition 
Improper nutrition ( especially the overconsumption 

of fats, salt and alcohol) has been linked to heart dis­
ease, stroke, cancer, diabetes, arteriosclerosis, liver ail­
ments and gall bladder disease. It is also a major cause 
of obesity. Diet is also believed to contribute to hyperten­
sion, which in tum is a risk factor for heart disease and 
stroke. 

In addition, inadequate nutrition during pregnancy 
has been linked to problems with newborns including 
low birth weight, impaired fetal development, and the 
failure of children to reach full physical and mental 
potential. 

Individual needs make exact dietary stanciards impos­
sible to establish. However, it has been determined that: 

• Iron intake is below the recommended daily allo­
wance for nearly all women, particularly women in 
their childbearing years. 

• Women who are pregnant or who are breastfeeding 
need more of many nutrients, especially iron, folic 
acid, vitamins A and D and calcium. 

• Protein intake is below the recommended daily allow­
ance for most adult black women and older white 
women. 

Given what is known or suspected about the relation· 
ship between diet .and disease, women (and men) 
would be healthier and reduce the risk of disease if they 
consumed: 

• only enough calories to meet body needs and main· 
tain a desirable weight; 

• less fat and cholesterol, including butter, cream, hy­
drogenated margarines, shortenings and coconut oil; 

• less salt; 

• less sugar (it is estimated that Americans, on the 
average, eat 130 pounds of sugar and other sweeten­
ers per year); 

• more complex carbohydrates such as whole grains, 
cereals, nuts, fruits and vegetables; and 

• more fish, poultry, legumes (peas and beans) and 
less red meat. 

Risk Factor #2: Obesity 
Obesity is often defined as a 10 to 20 percent 

increase in body weight beyond the normal range for 
one's age, sex and height 

Too much body weight is a risk factor for diabetes, 
gall blaader disease and hypertension. In association 
with other risk factors, smoking for example, it can 
contribute significantly to heart disease. In addition to 
threatening physical health, in a society that admires 
slimness and athletic ability, obesity can be a threat to 
social and mental well-being. 

Obesity is a risk factor that is particularly prominent 
among women: 

• Of all people aged 20 to 7 4, 23 percentof the women 
are obese compared to 13 percent of the men. 



. I 
• 35 percent of women between the ages of 45 and 64, 

with incomes below the poverty level; ~re obese. 

• 29 percent of women between the ageJ of 45 and 64, 
with incomes above the poverty level, are obese. 

To lose weight, you must take in fewer c-alories than 
you burn. One pound of body fat contai s 3,500 calo­
ries. To lose one pound of fat, it is nece~eary to bum 
3,500 calories more than is consumed, either by select­
ing foods with fewer calories, by increasing activity or, 
ideally, both. Too drastic a weight loss in 1

1 

short period 
of time is hazardous to a woman's health It can lead to 
various health problems, and even death in some 
"crash diet" cases. It is important to note that since 
women (even thin women) have a higher r ercentageof 
body fat than men, women find it more difficult than 
men to lose weight. 

Risk Factor #3: Lack of exercise 
Physical fitness affects health in a variety of ways. 

Studies indicate that there is a dir~ relationship 
between inadequate activity and overall I heart disease 
mortality. Compared to non-exerciser~, those who 
engage in regular physical activity have I½ to 2 times 
lower risk of developing cardiovascular disease. 

People who exercise regularly (generally defined as 
15-30 minutes three to four times a week) report that 
they feel better and have more energy. RJgular exercis­
ers often lose excess weight as well as improve muscu­
lar strength and flexibility. In addition, rpany adopt a 
healthful lifestyle-they stop smoking and excessive 
drinking and tend to eat m·ore nutritional foods. 

· In a 1971-1975 Health and NutritionfExamination 
Survey sponsored by the National Cen er for Health 
Statistics, women lagged behind men in , e amount of 
exercise they reported: 

Sdf-reported Degree of Exercise in 1971-75 ~le Female 

Very active, had much exercise p3.6% 50.9% 
Somewhat active, had some exercise 131 .1 % 42.3% 
Inactive, had little or no exercise 5.3% 6.8% 

However, by 1978-79, in a survey con9ucted by Yan­
kelovich, Skelly and White for the Gener'! Mills Ameri­
can Family Report, women were foun~ to be only 
slightly less likely than men to be regular exercisers. 

Regular Exercisers in 1978-79 

Men 
Women 

Working Women 
Nonworking Women 

Percent 

37% 
35% 
37% 
33% 

Risk Factor # 4: Hypc~rtension (High blood pressure) 
Hypertension is one of the most important risk factors 

for heart attacks and strokes. Although tnen's rates of 
death from heart disease are higher than romen' sat all 
ages, heart disease is also the leading cause of death for 
women. 

According to the National Center for H~alth Statistics, 
it was estimated in a 1975 study that 1 ~ Imillion adults 
between the ages of 25 to 75 suffered from hyperten-

sion. In ages 25 to 54, hypertension was more prevalent 
among men than women; howeverbyages65to 74the 
rates were slightly greater among women. 

The risk of developing hypertension increases with 
age. Since women outlive men by an average of eight 
years, methods to reduce this ri~k are important to 
learn. Excessive salt in the diet and stress are factors 
that contribute to hypertension. Obesity, a condition 
found in nearly twice as many women as men, is clearly 
related to hypertension. 

Hypertension cannot be cured but it can be con­
trolled through diet, exercise, relaxation therapy and 
medication. The real danger lies in undetected hyper­
tension. Since 1972, as a result of education and 
screening efforts by government, voluntary health agen­
cies, community leaders, medical societies and health 
care providers, the proportion of individuals with hyper­
tension who know they have it has increased from 50 
percent to more than 70 percent. 

Risk Factor #5: Stress 
Stress is normal and inevitable. People under stress 

experience measurable changes in body functions-a 
rise in blood pressure, the secretion of adrenalin and 
other hormones into the bloodstream and a quickening 
of breathing. When stress or the reaction to stress is 
excessive, it may lead to a variety of physical and/or 
emotional problems, for example: 

• excessive alcohol use; 

• drug abuse; 

• depression; 

• cardiovascular disease; and 

• gastrointestinal disorders. 

Women's roles and responsibilities have undergone 
dramatic change in the last quarter century. Married 
women account for 57 percent of the total female labor 
force expansion since 1950. Households headed by 
women have increased 54 percent in the last decade. 
Q.iite naturally, as women assume more responsibili­
ties, they subject themselves to greater amounts of 
stress. For example, many women find that trying to 
balance familial and employment responsibilities 
causes stress: 

• The burden of job combined with family is cited as a 
major problem by 45 percent of women in blue­
collar, clerical, sales and service jobs and 4 7 percent 
of women in professional, managerial and technical 
jobs. 

• Child care is cited as a major problem by 29 percent 
of working mothers in blue-collar, clerical, sales and 
service jobs and 36 percent of those in professional, 
managerial and technical jobs. 

Stress cannot be eliminated. But in some instances it 
can be reduced and stress-coping skills can be 
improved. Exercise, proper nutrition and a variety of 
relaxation techniques are some ways to cope with 
stress. 

Risk Factor # 6: Smoking 
Although many Americans today are preoccupied 

with dieting and exercise, some 50 million individuals 

• 

• 

• 
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continue to endanger their lives by smoking cigarettes. 
Over the past 30 years, smoking has been documented 
to be a risk factor for various diseases, including emphy• 
sema and cancer. 

With each successive generation, the smoking char• 
acteristics of women and men have become increas• 
ingly similar. And although the proportions of male and 
female smokers have declined (men more so than 
women), the average number of cigarettes smoked has 
increased. Moreover, recent data on smoking habits 
reveal that women aged 17 to 24 who smoke currently 
outnumber men of the same age who smoke. 

As women's smoking habits become similar to 
men's, their risk of developing smoking-related dis· 
eases becomes similar as well: 

• The death rate due to lung cancer among women has 
increased four.fold since 1955, with the death rate 
expected to exceed that of breast cancer in this 
decade. 

• Smokers have an increased risk of developing coro• 
nary heart disease, the most common cause of death 
in both women and men. 

In addition: 

• Women who take oral contraceptives increase their 
risk of heart attack tenfold if they also smoke. 

• Pregnant smokers run the risk of retarding the growth 
of the fetus, and increase the risk of spontaneous 
abortion, fetal death and neonatal death . 

Age-adjusted death rates from cancer in women 

Rate per 100,000 

22 1 22 .6 ?2 2 22.8 22.9 22.7 
2
~~~-----

. ... - . ····················· ····•· ·•·•• ···a,east 

4.0 4 .1 

I 

1950 '55 

4 .7 

I 

'60 '65 
I 

' 70 
I I 

'75 ·7 7 
I 

'83 
Pro1ected 

Source: Health Consequences of Smoking for Women, a report of the 
Surgeon General. Office on Smoking and Health, Public Health Ser­
vice, Department of Health and Human Services, Washington, D.C., 
1980. 

Risk Factor #7: Alcohol and Drug Abuse 
Alcohol and drugs. Together or separately they exact 

a substantial toll of premature death, illness and disabil· 
ity in the United States. 

Alcohol abuse is a factor in more than 10 percent of 
all deaths in the United States-about 200,000 per year . 
It is associated with half of all traffic deaths. Cirrhosis of 
the liver and primary liver cancer are both attributable to 
alcohol abuse. Excessive drinking during pregnancy 
may cause numerous problems with the fetus, includ· 
ing birth defects. 

Alcoholism has long been regarded as a male dis· 
ease but the National Institute on Alcohol Abuse and 
Alcoholism estimates that out of 11 million alcoholics in 
the United States some 2 million are women. Alcohol• 
related deaths among women are estimated to run as 
high as 50,000 a year. 

Drug abuse has also been regarded as a male prob· 
lem and men do exceed women in illegal drug abuse. 
However, women far outnumber men in their use of 
legal prescription drugs. 

Persons Ever Using Selected 
Prescription Drugs (in Millions) 

Women Men 

Tranquilizers 
Sedatives 
Stimulants 

32 
16 
12 

19 
12 
5 

Source: Women and Health, United States, 1980. Public Health 
Reports, Public Health Service, Office of the Assistant Secretary for 
Health and Surgeon General. 

Women accounted for 43 percent of drug-related 
deaths in 1977 and approximately 60 percent of emer· 
gency room episodes for drug-related problems. 

According to the National Institute on Drug Abuse, a 
problem common among women is the abuse of psy· 
choactive (mood changing) drugs in conjunction with 
alcohol. Surveys taken in the mid 1970s found that 
among women using relaxants and minor tranquilizers, 
two in five were heavy drinkers also. 

Women and Cancer 
There is another vital health concern for women -

cancer. It is the leading cause of death among women 
aged 30 to 54. The American Cancer Society estimates 
that 412,000 women were diagnosed with cancer in 
1981 and 192,500 died from it Among all women, 
mortality is increasing sharply from lung cancer and 
increasing slightly from cancer of the breast, ovary, 
pancreas, large intestine and leukemia. 

Breast cancer is the leading cause of cancer death 
among women ages 35 to 55. Incidence of the disease 
has been rising since the mid 1960s, especially among 
women in their 20s and 30s. On average, one in 11 
American women will develop breast cancer at some· 
time in their lives. The risk is even higher for: 

• women who have had breast cancer; 

• women whose mother or sisters have 
had breast cancer; 

• women who have never given birth; and 

• women whose diets are high in animal fat. 

Periodic breast self-examination reduces the risk of 
breast cancer going undetected and becoming fatal. A 



physician can explain this simple technique. 
Although the incidence of breast canc

1

ers has in­
creased, the incidence of cervical cancer mortality has 
declined, largely due to detection of the cancer by the 
Pap (Papanicolaou) smear. By 1973, 75 ~rcent of all 
women over 1 7 had had at least one Pap srr,ear. A Pap 
smear, the frequency of which is up to each woman's 
physician, is recommended for all women age 20 and 
over to reduce the risk of death from cervical cancer. 

Programming Suggestions I 

I. Improper Nutrition and Obesity: I 
1, Invite an expert to speak to your organization 

on: I 
a. the importance of a well-balanced diet; 
b. the potential dangers of junk food and 

food additives; j 

c. the dangers of fad diets. 
2. With the appropriate agencies, monjtor the 

diet in the public and private institu~ons in 
your community-schools, day-carelcenters, 
senior citizens' homes. If unsatisfactory, 
encourage the establishment of nuj tional 
guidelines. 

II. Lack of Exercise: 
1. Have your organization sponsor informal 

women's sports efforts-softball teains, 
races, tennis and/ or racquetball tournaments. 
Encourage local business sponsorship of 
these activities. I 

2. Explore the possibility of having exercise 
facilities or programs established at work 
sites in your community. 

Ill. Hypertension: 
1. Invite a health care professional to conduct 

a· mini-health fair for your organization. 
Activities that can be included are qlood 
pressure readings and lessons in self-
examination of breasts. I 

2. Encourage other organizations, schools, busi­
nesses to conduct similar minFhealth fairs in 
your community. 

N. Substance Abuse: 
1. Implement a community awareness program 

with the assistance of the proper 
organization-American Cancer Society, 
American Lung Association, American Heart 
Association and/ or American Dental 
Association -to encourage and support 
smoking cessatic1n efforts. 

2. Implement a community awareness program, 
with the assistance of health professionals in 

. your community, about the proper use of · 
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drugs-prescription and over-the-counter­
and the dangers of combining drugs and 
alcohol. 

V. Other Areas: 
1. Organize, with the assistance of the American 

Red Cross, a program to learn basic first-aid 
skills and emergency care such as cardiopul­
monary resuscitation (CPR) and the Heimlich 
maneuver. 

2. Organize a program that presents the pros 
and cons of alternative health care methods, 
such as Health Maintenance Organizations 
(HMOs), ambulatory centers, birthing clinics, 
home care and hospices. 

3. Invite an expert to discuss ways families can 
combat the rising costs of health care. 

Resources 

Alcoholism 
American Medical Association 
P.O. Box 821 
Monroe, WI 53566 
National Council on Alcoholism 
Publications Department 
Suite 1405 
733 Third Avenue 
New York, NY 10017 
National Institute on Alcohol 

Abuse and Alcoholism 
National Institute of Mental 

Health 
5600 Fishers Lane 
Rockville, MD 20857 

Cancer 
American Cancer Society 
Public Education 
777 Third Avenue 
New York, NY 10017 
American Medical Association 
P.O. Box 821 
Monroe, WI 53566 

Drug Abuse 
American School Health 

Association 
P.O. Box 708 
Kent, OH 44240 

National Clearinghouse for 
Drug Abuse lnfonnation 

5600 Fishers Lane 
Rockville, MD 20857 
American Medical Association 
P.O. Box 821 
Monroe, WI 53566 

Heart Disease 
American Heart Association 
Inquiries Section 
7320 Greenville Avenue 
Dallas, TX 75231 
National Dairy CouncD 
6300 N. River Road 
Rosemont, IL 60018 
National Easter Seal Society 
2023 W. Ogden Avenue 
Chicago, IL 60612 

Smoking 

· American Cancer Society 
777 Third Avenue 
New York, NY 10017 
American Dental Association 
1101 · 17th Street, NW 
Washington, DC 20036 
American Lung Association 
1740 Broadway 
New York, NY 10019 

The Factsheet on Women Is an occasional publica• 
tion of the American Council of Ufe Insurance and 
the Health Insurance Association of America. 

Addltional copies can be obtained by writing to: 
Shawn Hausman, Community Se~ices, American 
Council of Ufe Insurance, 1850 K Street, N. W., 
Washington, D.C. 20006. 
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Women are discriminated against in many types of insurance in terms of availability of 
coverage and cost. This discrimination based on sex is prevalent in health, disability and life 
insurance and in pension and annuity programs. Legislation is pending which wou l.d prohibit 
discrimination in insurance based on race, color, religion, sex or national origin. 

American Assqciation of University Women (AAUW) 
Johanna Mendelson/ Amy Berger 785-7760 

National Federation of Business and Professional Women's Clubs (BPW) 
Judy Schub 293-1100 

National Couneil of Jewish Women 
Mickey Salkind 296-2588 

National Women's Political Caucus (NWCP) 
Carol Bros 34 7-44 56 

Women's Equity Action League (WEAL) 
Pat Reuss 6 38-4560 

Women's Legal Defense Fund 
-Judith Lichtman 887-0364 

-9-





• 

• 

• 

INDIVIDUAL RETIREMENT ACCOUNTS (IRAs)- See Pension/Returement 

MARRIAGE TAX 

· It is esti'mated that as many as 54 million taxpayers are penalized by the income tax· system 
because of their ma_rital status. The tax system clearly fa_vors the taxpayer with a non­
working spouse wh1_; files a joint return. Single taxpayers (widowed, divorced or unmarried) pay 
up to 20 percent more than the single-earner married couple with the same income. Married 
couples where both sp'Juses ~ork Fay a "marriage tax" t,J the government because their tax 
liability is greater than if they were two single persons with the same income. 

American Association of Unh·ersity Women (AAUW) 
Johanna Mende!son 785-776':, · 

Federally Employed Wo'men (FEW) 
Lynne Reva-Cohen 6 38-7144 

National Federation of Business and Professional Women's C::lubs (BPW) 
Judy Schuh 293-1100 

National Women's Political Caucus (NWPC) 
Carol Bros 34 7-4456 

Women's Equity Action League (WEAL) 
Pat Reuss 638-4560 

MILITARY 

There are currently 162,000 women members of the active military force out of a total 212 V 
million men and women. By 1985 the Department of Defense projects a goal of 245,000 women 
in all branches of the military. 

Although many opportunities exist for women in the military in nontraditional occ11pctti ,1nal 
areas, there still exist provisions in the U.S. Code prohibiting women from st?rving in cn,nhat. 
Futher legislative changP.s are needed allowing the respective branches nf the service to 
establish utilization policies for woruen which will ensure better USP. of all personnel reso11rc~s 
anrl enhance the career opportunities of military women. 

There also exists the unr.esolved ·issue of whether women can be draftP.rl, TIH~ r.011stit,1lin11,lli1 1, 
of the Military Sd,~ctive S0.rvke Act nf 1947 is c:urnrntly l.Jt?ing l<!:-;t,~d anrl r1.w.-titi a S11pr,i,n~· 
r.ourt decision. 

American Association of University Women (AAUW) 
Johanna Mendelson/ Amy Berger/Tricia Smith 785-7760 

Federally Employed Women (FEW) 
Lynne Reva-Cohen 638-7144 

-10-
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National Federation of Business and Professional Women's Clubs (BPW) 
Judy Schub 2.93-1100 

National Organization for .Women (NOW) 
Jane Wells-Schooley 347-2.2.79 

Women's Equity Action League (WEAL) 
Pat Reuss 638-4560 

MlliORITY WOMEN 

Asian-American, Black, Hispanic and Native American women together make up at least 19% 
of the female population of the United States, representing diverse heritages, histories, 
traditions, cultures, and languages. They share a common problem - triple jeopardy - race, 
sex, and the resulting economic discrimination. 

Coalition of 100 Black Women 
Helene Colvin-Wallace 2.2.5-3816 

Mexican American Women's National Association (MANA) 
Wilma Espinoza 62.8-5663 

PENSIONS/RETIREMENT 

The elderly poor in our society are disproportionately women. Whether . they have been 
employed in the labor force or economically dependent on· a spouse, they will face numerous 
problems inclu~ing, age and employme·nt disc:imination; low income and insufficient pensions; 
lack of concern with women's irregular working patterns and homemaker contribution; 
inequitable vesting requirements; inadequate Social Security; lack of portability (non­
transferral of pension credits); part-time work exclusion; non-existent or unassured survivor 
benefits to widows and divorcees. Retirement is funded from three principle sources, Social 
Security, pensions and savings; yet because of the problems listed above few women are able 
to get enough from these sources to meet their most basic needs. One out of two retirement­
aged women will recieve less than $3087 each year. Compounding this problem is the 
likelihood that women will outlive their husbands by an average of 10-18 years - too long for 
savings or insurance to last, especially in inflationary times. 

Areas needing reform in the current retirement income system are pensions (private and 
public) and Social Security. 

Independent Retirement Accounts (ffiAs)- See Private Pensions 

Pensions 

Public and private plans providing retirement benefits include federal, state and local 
government program plans established by private agencies (as defined by the Employee 
Retirement Income Security Act of 1974-ERISA), and Independent Retirement Accounts (ffiAs). 

Although pension income can be a significant source of retirement income, less than half of 
the aged in every marital category receive such income. While 42.% of married couples receive 
pension income, only 2.2.% of unmarried women do so, as compared to 32.% of unmarried men. 
Even when women do receive pensions, either through their own or through spouse's 
entitlements, they get a lower dollar amount from both public and private pensions. 

-11-
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American Association of University Women (AAUWJ 
Tricia Smith 785-7760 

League of Women Voters of the United States 
Katherine Lavriha 296-1770 

National Coalition for Older Women's Issues 
Nancy King 872-1770 

National Council of Jewish Women 
Mickey Salkind 296-2588 

National Federation of Business and Professional Women's Clubs (BPW) 
Judy Schub 293-1100 

National Organization for Women (WOW) 
Jane Wells-Schooley 347-2279 

National Women's Political Caucus 
Carol Bros 347-4456 

Women's Equity Action League (WEAL) 
Pat Reuss 6 38-4560 

Women's Legal Defense Fund 
Judith Lichtman/Donna Lenhoff 877-0354 

Private Pensions 

' .. 

V 

Pension plans of private concerns include those established under the "Employee Retirement \,,,,/ 
Income Security Act (ERISA) of 1974." ERISA applies to two types of employee benefit plans -
pension plans, which provide retirement b.come to employees or def err al of income by 
employees for periods extending to or beyo:1d the termination of employment, and welfare 
plans, which provide benefits in the event of sickness, hospitalization, death, disability, 
unemployment, etc. IRAs - annuities which allow for tax deferral - are considered private 
pensions. 

Not all private pensions programs meet ERISA standards, and several problems of relevance to 
women went unresolved by ERISA, Of immec!iate importance are questions of pension vesting, 
and the amount of time an ind!vidual must work for an employer before being covered by 
(vested in) the pension plan, and transferability of pension credits. 

Public Pensions 

:ne basic national social insurance progrijm - old-age, survivors, disability, and health 
msuranc~ (O~_SDHI) - provides monthly cash benefits when earnings are cut off by old-age, 
severe d1sab1hty or death, Theae programs also serve as protection against hospital and 
medical costs during old age and disability, Public pensions include OASDHI programs aa well 
as Federal, state, and local jovornment employee pensions, unemployment, and the ra.Uroad 
retirement plan H @litablt@h~d In tho Ro.tlroad Retirement Act, 

Federally Employ@d Wamcm (FEW) 
Lynne Rovo-Cohon 6 38-71'14 

-12·, 
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, Social Security 

Since the beginning of the Social Security Program dependency has been a factor in 
entitlement to Social Security spouse's benefits. Congress under the Social Security 
Amendments of 1977 recognized this as being tantamount to sex discrimination and directed 
that efforts proceed to eliminate dependence as a factor in Social Security eligibility. The 
need for this change has been brought abo·.it by changes in traditional family roles; more 
married women are in the labor force, div·'.)rce rates are up, and both society and women 
themselves have changed their view of wome!l, 

Under current law married women workers, divorced wives, widowed homemakers under the 
age of 60, aged widows, and women working in the home suffer frequent and severe 
discrimination. In devising remedies for these problems, adequacy of coverage and equity in 
distribution are important criteria; however, reducing inequities for women workers while . 
providing adequate protection for women with little paid work history create a tension 
between the goals of adequacy and equity. 

A number of suggestions have been proposed !o alleviate the inequities for women under Social 
Security including earnings sharing and a two-tiered benefit structure. 

American Association of University Women (AAUW) 
Tricia Smith/Peg Downey 785-7760 

Displaced Homemakers 
Alice Quinlan 34 7-0522 

National Coalition for Older Women's Issues 
Nancy King 872-1770 

National Council of Jewish Women (NC:W) 
Mickey Salkind 296-2588 

National Federation of Business and Pro~essional Women's Club (BPW) 
Judy Schub 293-U00 

National Organization for Women 
Jane Wells-Schooley 347-2279 

National Women's Political Caucus (NWPC) 
Carol Bros 347-4456 

Women's Equity_ Action League (WEAL) 
Pat Reuss 6 38-4560 
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WOMENANDSOCIALSECUIDlY 
The Factsheet on Women is an occasional publicaUon of the American Council of Life Insurance on a 
oariety of topics concerning women. This issue was compiled with the assistance of the Social Security 
AdministraUon. 

The recommendaUons and oiewpoints presented here do not necessarily represent those of the 
American Council of Life Insurance or of the Social Security AdministraUon. They are a composite of 
oarious proposals being discussed in the public arena. 

AddlUonal copies of the Factsheet on Women can be obtained by wriUng to: EducaUon and Community 
Seroices, American Council of Life Insurance, 1850 K Street N. W., Washington, D.C. 20006. 

I. HISTORICAL BACKGROQND AND CQRRENT 
PROVISIONS 

Social Security provides benefits designed to replace 
part of the wages lost when a worker retires or becomes 
disabled. It was designed to be one part of a three-tiered 
approach to retirement - the other two are private 
pensions and personal savings. Though at first benefits 
were intended only for the retired wage earner, in 1939 
the Act was amended to include benefits for workers' 
wives and widows. The amendments guaranteed aged 
wives a benefit equal to half the retired workers' benefit 
and widows a benefit equal to three-fourths (now 100 
percent) of the workers' benefit Dependents' benefits 
claimed before age 65 are actuarially reduced. 

A wife or widow who has earnings of her own may 
receive benefits based on those earnings. If this benefit 
is less than the amount to which she is entitled as a 
dependent, she receives in addition the difference 
between her benefit as a worker and as a dependent 
(Although originally supplemental benefits were availa· 
ble only to women, today both spouses are eligible for 
benefits as workers and as dependents.) 

Social Security also provides hospital insurance and 
supplementary medical insurance for all qualifying 
individuals aged 65 and over and for all disabled 
individuals who have been on the benefit rolls for at 
least two years. 

Today, Social Security is the basic income 
maintenance program in the United States. 

• In 1979, $104 billion in monthly benefits were paid 
to 21 .8 million retired or disabled workers and 13.3 
million survivors and dependents. 

Issues concerning the adequacy and equity of the 
treatment women receive under Social Security 
deserve attention since women are the main beneficiar­
ies of the system. 

• Out of approximately 35 million people who 
received benefits in 1980, about 52 percent were 
women. 

• In 1952 only 42 percent of women were insured in 
their own right for retirement and survivors' 
benefits as compared to 70 percent in 1978. 

• Of all men receiving benefits in 1978 only one-half 
of 1 percent received them as dependent spouses 
(husbands or widowers) of female workers. 

• Of all women receiving benefits in 1978, 46 
percent were entitled to them only as dependent 
spouses or widows compared to 56 percent in 
1968. 

• Of all women receiving benefits in 1978, 13 
percent received them both on the basis of their 
own earnings and as dependent spouses or widows 
compared to 7 percent in 1968. 

• Of all women receiving benefits in 1978, 41 
percent received them only on the basis of their 
own earnings compared to 37 percent in 1968. 

Women who are eligible to collect benefits only as 
dependents of their husbands may receive benefits only 
when their husbands become disabled, retire or die. 
Women who are insured on the basis of their own 
earnings receive benefits in their own right and on their 
own schedule. 



D. CHANGING UFES'JYLES OF WOMEN l 
When the first Social Security benefits were aid in 
1940, the system adequately served a society where the 
majority of the paid labor force .were men; w?men were 
homemakers rather than wage earners and f1arriages 
were expected to last a lifetime. The lifestyles of women 
have changed dramatically since then. 

1. The female civilian labor force increased from 12.9 
million in 1940 to 44.6 million in 1980. 

2. In 1940, women accounted for 24 percef t of the 
total U.S. civilian labor force; in 1980, thi figure was 
43 percent. 

3. By 1990, two-thirds of all women aged 25 to 54 are 
expected to be in the paid labor force coinpared to 
55 percent in 1975. f 

4. In 1950, 37 percent of women who work~d during 
that year were employed at year-round, full-time 
jobs; by 1978, 44 percent of working wor

1 

en were 
at such jobs. 

5. The proportion of married women in the labor force 
increased from 22 percent of all married women in 
1950 to 50 percent in 1980. 

6. In 48 percent of married-couple families in 1970, 
the wife was a wage earner; by 1979, the wife was a 
wage earner in 54 percent of married-co~ple 
families. I 

. 7. The proportion of working mothers with children 
under 18 years of age increased from 22 percent of 
all mothers in 1950 to 55 percent in 198?. 

8. In 1950, there were 34 divorced women for every 
1,000 married women with husbands present; by 
1979, the ratio more than tripled to 111 1 ivorced 
women per 1,000 married women. I 

9. The number of families maintained by women 
increased 136 percent between 1940 an8 1980 
while the number of families in general rr

1 

se by 82 
percent 

Ill. ISSUES I 

The underlying assumptions of the Social Security Act 
were: ( 1) at least part of income must be re~laced after 
retirement and (2) income earners were mep. Since the 
Social Security Act was adopted in 1935, in~reasing 
numbers of women have been seeking paid! employ­
ment to either support themselves, their families or 
supplement family income. In addition, the economic 
value of homemaking and childcare is increasingly 
being recognized as part of the marriage partnership. 
This leads to a growing perception that wives should be 
considered economic partners of their husbands, not 
dependents. Therefore, tlhe following questions have 
emerged concerning the adequacy and equity of the 
treatment women receive under Social Security. 

1. Selected Issues Related to Adequacy: 
I 

A The Averaging Period 
Benefits are based on a workers' lifetim~ average 
earnings subject to the Social Security tax. Long 

averaging periods generally result in lower benefits 
for women than for men because of the time 
women spend out of the paid labor force in 
homemaking and childcare activities. 

Distribution of Men and Women 
Receiving Monthly Benefits in 1976* 

Percentage 

Monthly Benefits 
Upto$J59.90 
$}60.00-219.90 
220.00-279.90 
280.00-339.90 
340.00 or more 

Distribution 1 

Men Women 
10% 37% 
11 23 
14 19 
25 13 
39 8 

• About 60 percent of the women awarded Social 
Security benefits had monthly benefits of less than 
$220 as compared to only 21 percent of the men. 

• Only 21 percent of the women received monthly 
benefits of over $280 as compared to 64 percent of 
the men. 

1Totals do not add up to 100% due to rounding. 
*Source: Social Security and The Changing Roles of Men and Women. 
U.S. Department of Health, Education, and Welfare (now Health and 
Human Services). 1979. 

B. Divorced Persons 
• Divorced persons must wait until their ex-spouses 

retire, become disabled or die to receive benefits . 

• Divorced persons receive up to 50 percent of their 
ex-spouses' retirement or disability benefit or up to 
100 percent of their deceased ex-spouses' benefit 
Parents' benefits are also payable to divorced 
persons if they care for a child under age 16 or a 
disabled child of any age. 

(The age until which parents' benefits are payable 
was changed from 18 to 16 for new recipients. 
Parents presently receiving benefits for 16 and 1 7 
year-olds will do so until August, 1983.) 

• Like other persons, the ex-spouse of a retired or 
disabled person must be age 62 or older to qualify 
for benefits. However, parents' benefits are payable 
at any age. Benefits are payable at age 60 or older 
to a divorced person whose ex-spouse is deceased. 
If the divorced spouse is disabled, such benefits 
can start at age 50. 

• Divorced persons can claim benefits as depend· 
ents only if the marriage lasts at least 10 years. 
Parents' benefits are paid regardless of the length 
of the marriage. 

C. Aged Surviving Spouses 
Most aged surviving spouses are widows who depend 
primarily on Social Security for support 

• In 1976, 36 percent of all aged non-married women 
depended on Social Security for 90 percent or 
more of their income; for 7 4 percent Social 
Security represented more than 50 percent of their 
income. 

• 

• 
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• In 1976, 35 percent of aged widows had incomes 
below the poverty level compared to 9 percent of 
aged married couples. 

2. Selected Issues Related to Equity: 

A DupllcaUon of ProtecUon 
• Under the dual entitlement provision, a woman 

gets the higher of her benefit as a spouse or 
surviving spouse or as a worker. The benefit she 
receives based on her years as a wage earner 
cannot be added to the benefit she is entitled to as 
a dependent spouse. This frequently results .in a 
married employed woman receiving no or only 
slightly higher benefits than she would have 
received had she never worked. 

Effects of Duplicate Protection• 
(Based on 1979 Monthly Benefit Formula) 

Portion of Benefit Payable for Wife 

Average As As Total 
Earnings Worker Spouse Payable 

Couple A: 
Husband $},200 
Wife 0 $ 0 $234 $234 

Couple 8: 
Husband 1,200 
Wife 200 168 234 234 

CoupleC: 
Husband 1,200 
Wife 600 296 0 296 

*Source: Social Security Financing and Benefits. Report of the 1979 
Advisory Council. 

B. One- and Two-Earner Couples 

Spouses' benefits are not payable to two-earner couples 
(unless one spouse has low average monthly earnings). 
Two-earner couples, then, generally receive lower total 
benefits than a one-earner couple with the same 
average monthly earnings. 

January '81 Current Benefits For One• and Two-Earner 
Couples* 

Smith's Mlller's Brown's 
Earnings 
Husband $}6,000 $ 8,000 $}6,000 
Wife 0 8,000 5,750 

TOTAL $}6,000 $}6,000 $21,750 

Benefits 
As worker $ 549 $ 336 $ 549 
As spouse 275 336 276 

TOTAL $ 824 $ 672 $ 825 

*Source: Social Security Administration, 1981 . 

C. Aged Survivors of One- and Two-Earner Couples 
• The larger the proportion of the couple's earnings 

earned by one spouse, the higher the benefit for the 
aged survivor. 

• The survivor of a two-earner couple generally gets a 
lower benefit than the survivor of a one-earner 
couple where both couples have the same average 
indexed monthly earnings. 

• The surviving spouse of a one-earner retired couple 
gets as much as two-thirds of the total benefits that 
the couple was receiving; the survivor of a 
two-earner couple gets as little as 50 percent when 
the spouse had equal earnings. 

IV. Selected Recommendations 

While it is clear that issues of adequacy and equity need 
to be addressed, the larger issue of the continued 
viability of the Social Security system dominates the 
public's concerns today. It is unlikely that ways to 
address the specific women's issues discussed here will 
be fully considered until methods of financing the total 
system are agreed upon. 

Within this context, recommendations that affect the 
issues of adequacy and equity are being discussed and 
are presented here. Some have been proposed by the 
public sector, some by the private sector and some by 
organizations spec;ocally concerned with women's 
issues. When deliberating changes in the Social 
Security system, it is important to bear two things in 
mind: 

1. the possible increased costs such change will incur, 
and 

2. ascertaining that changing the rules for one group 
will not adversely affect any other groups presently 
receiving benefits. 

A. Recommendations for Major Reform 
1. Earnings Sharing. This plan is based on the 
premise that each partner in a marriage is entitled to 
credit for half the couple's combined earnings, 
regardless of the amount earned by each. Spouses' 
benefits are based on pre- and/ or post-marriage 
earnings plus half the couple's combined earnings 
during marriage. Dependents' benefits for spouses 
would be eliminated. 

2. Modified. Earnings Sharing. This plan incorpo­
rates two changes into a pure earnings-sharing 
system. 
A. A surviving widow(er) would inherit the deceased 
spouse's earnings credits for the years they were 
married. Benefits would be based on 100 percent of 
the couple's combined earnings plus credits from 
pre- or post-marriage earnings. 
B. A higher earning spouse who is disabled or 
retires before his/her lower earning spouse would 
receive benefits based on the higher earner's full 
earnings record, rather than on half the couple's 
combined earnings. 
Supporters of the pure earnings-sharing plan or the 

modified plan claim it is more equitable for the 
following reasons: 

• Marriage would be treated as an economic 
. partnership. 

• Each person would have an independent earnings 
record. 
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I • Homemakers would receive credit for half the 

couple's earnings and would be entitled to 
retirement and disability benefits in their bwn right 

• Benefits for couples with the same comb
1

ined 
earnings would be equal regardless of the amount 
earned by each spouse. 

• The earnings of a working wife would increase the 
size of the couple's retirement benefit; a Working 
wife's earnings would not duplicate her benefits as 
a dependent spouse. 

• Benefits for divorced women would be b,sed on 
half of the earnings of their ex-husbands for any 
number of years the marriage lasted. 

Those opposed to earnings-sharing are so for a 
variety of reasons, including: . I 
• The costs of initiating such a system are prohibitive 

and will come at a time when the entire system's 
viability is endangered. 

• The plan must be structured to avoid allowing 
spouses with non-covered earnings to take unfair 
advantage of the system. I 

• An agreed upon method for determinin~ benefits 
for children and young widows and widowers has 
not been developed. 

• Increases in benefits for homemakers (ttiey would 
become eligible for disability benefits and higher 
retirement benefits in their own right) would 
generally be offset by reductions in benefits for 
divorced and married men and in benefit!s for 
couples where one spouse does not work outside 
the home or earns less than one-third of the · 
couple's income. I 

• Benefits will be transferred from divorced men to 
their ex-wives. Therefore, many divorced ~en and 
dependents from any subsequent marri\ge would 
receive less under earnings-sharing than under 
present law. 

B. Recommendations for Specific Reforms 
Other recommendations for reforming the Social 
Security system are less broad in scope. In general, they 

. would not eliminate the present system of dependent's 
benefits. These proposals are offered-as an alternative 
to the fundamental chang1es required by an earnings­
sharing plan. Some of these include: 

• Providing Social Security credits for homemaker 
services. 

• Providing greater equity between one- and two­
earner couples by modifying 6r eliminating 
payment of dependent spouses' benefits. In 
general, methods to achieve greater equity in this 

area would either increase the benefits payable to 
two-earner couples or decrease the benefits 
payable to one-earner couples. 

• Providing for a shorter averaging period by which 
benefits are computed so that time spent out of 
paid employment would have less effect on benefit 
amounts of women workers. 

• Providing for dropout years for childcare so that 
years that parents spend out of the paid labor force 
in childcare activities could be excluded from the 
averaging period. 

• Reducing the 10 year duration-of-marriage require­
ment for divorced spouses. 

• Permitting the surviving spouse to inherit the 
earnings credits of the deceased spouse. 

The above listed recommendations carry both 
advantages and disadvantages and should be studied 
carefully and thoroughly before decisions can be made 
to support or oppose them. 

PROGRAMMING RESOURCES 

The complexity of the issues surrounding Social 
Security requires a more thorough understanding of 
the facts and implications of the various changes 
proposed than we are able to provide in this fact sheet. 
To help the members of your organization study this 
issue, a resource list has been compiled for you. 

Publications 
1. U.S. Department of Health and Human Services. 
Social Security Administration. A Woman's Guide to 
Social Security. SSA Pubn. No. 05-10127, August 
1980. ( 12-page brochure) 
2. U.S. Department of Health and Human Services. 
Social Security Administration. Office of Governmental 
Affairs. Social Security and the Changing Roles of Men 
and Women. Washington: Government Printing Office, 
1980 (-311 -267 /191 ). (31-page summary) 
3. Your Social Security Benefits. New York: Commod­
ity Research Publications Co., 1981. ( 48-page 
handbook) 
4. "Changes to Expect in Your Social Security." U.S. 
News & World Report, May 25, 1981, p. 26+. 

Audiovisuals 
1. "Images of Aging" : 20-minute film on retirement 
distributed by the American Council of Life Insurance . 
(Available after November, 1981 . Contact Shawn 
Hausman, Education and Community Services, Ameri­
can Council of Life Insurance, for distribution 
procedure.) 

• 
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• 
LEADING THE PRO-FAMILY MOVEMENT SINCE 1972 

316 Psmsylvs,ia Ave., S.E., Suite 203, ·Washington, D.C. 20003 ( 202 ) 544-0353 

EAGLE FORUM Hqrs. Office: Box 618, Alton, IL 62002 ( 618) 462-5415 

EAGLE FORUM'S PLAN To ELIMINATE CHILD PORNOGRAPHY 

Child pornography (the use of children in 
pictures, books or films to perform sex 
acts, or to pose in lewd positions or cir­
cumstances) should be absolutely prohibited 
oy every state, as well as by Federal law. 

State Legislatures, county boards, and 
city councils have a great opportunity in 
early 1983 to strike an effective blow 
against both child abuse and pornography. 

As everyone knows, laws against porno­
graphy have been singularly ineffective. 
The police seldom bother to arrest porn ped­
dlers, and prosecuting attorneys seldom 
bother to prosecute, because of their belief 
that the courts will reverse all convictions 
after the lawyers wrap the smut peddlers in 
the sacred mantle of the First Amendment . 

• 
In a unanimous decision on July 2, 1982, 
New York v. Ferber (73 L.Ed.2d 1113), 

the U.S. Supreme Court opened up a real 
opportunity for effective prosecution and 
conviction. 

The Supreme Court held that the preven­
tion of the sexual abuse of children is 11 a 
governmental objective of surpassing impor­
tance" and that child pornography is not 
p:rotected by the First Amendment. "Child 
pornography" is defined as the manufacture 
and sale of pornographic depictions of 
children. 

The importance of this decision lies in 
the fact that child pornography can be pro­
hibited even though it does not meet the 
difficult legal definition of "obscenity." 
Previous Supreme Court decisions had held 
that nothing is "obscene" unless it is 
"utterly without redeeming social impor­
tance." If the porn lawyers could argue 
that the material had any iota of "serious" 
literary, artistic or political content, 
then the pornography could be wrapped in the 
First Amendment. 

The New York law upheld in the Ferber 
.• cision prohibits~ pictures of children 

der age 16 in sexuaT conduct or in lewd 
positions or circumstances. To obtain a 
conviction, prosecuting attorneys now need 
show only that the materials portray under­
age children in sexual poses. 

Only 20 states have the strong New York­
type 1 aw upheld by the Supreme Court. In 
these states, child pornography can be 
completely stamped out by the immed i ate 
arrest and prosecution of offenders. This 
should be done immediately, if it has not 
already been done. These 20 states are: 
Arizona, Colorado, Delaware, Florida, 
Hawaii, Kentucky, Louisiana, Massachusetts, 
Michigan, Mississippi, ·Montana, New Jersey, 
New York, Oklahoma, Pennsylvania, Rhode 
Island, Texas, Utah, West Virginia, and 
Wisconsin. 

The remaining 30 states and the Federal 
Government have weaker laws that are virtu­
ally unenforceable; they usually require 
proof that the child pornography meet the 
difficult legal definition of "obscenity." _ 
These states are Alabama, Alaska, Arkansas, 
California, Connecticut, Georgia, Idaho, 
Illinois, Indiana, Iowa, Kansas, Maine, 
Maryland, Minnesota, Missouri, Nebraska, 
Nevada, New Hampshire, New Mexico, North 
Carolina, North Dakota, Ohio, Oregon, South 
Carolina, South Dakota, Tennessee, Vermont, 
Virginia, Washi_ngton, and Wyoming. 

The Legislatures of these 30 states 
should promptly passstrong new laws that 
completely eliminate the sexual abuse of 
children for corrrnercial exploitation by porn 
peddlers. Child pornography laws should 
apply equally to everyone, including book­
stores, theaters, schools, and 1 ibraries. 
The selling or displaying of children in 
sexual acts or lewd positions cannot be 
tolerated by a civilized society. 

County boards and City councils can pass 
effective ordinances, too. The Cook County 
Board (Chicago, Illinois) in December 1982 
passed an excellent one. 

We have examined the child pornography 
statutes in the 20 states that have the New 
York-type law upheld by the Supreme Court, 
and we recommend the Texas statute as the 
best. It is reprinted on the reverse of 
this sheet. All~ Forum members should 
urge appropriate action.!..!!. their State 
Legislatures, county boards, city councils, 
or prosecuting attorney's office. 



PUBLIC ORDER AND DECENCY 

§ 43.25. Sexual Performance by a Child 
(a) In this section: 

§ 43.25 

(1) "Sexual performance" means any performance or part thereof that 
includes sexual conduct by a child younger than 17 years of age. 

(2) "Obscene sexual performance" means any performance that includes 
sexual conduct by a child younger than 17 years of age of any material that is 
obscene, as that term is defined by Section 43.21 of this code. 

(3) "Sexual conduct" means actual or :;imulated sexual intercourse, deviate 
sexual intercourse, sexual bestiality, maslurbation, sado-masochistic abuse, or 
lewd exhibition of C1e genitals. 

(4) "Performance" means any play, motion picture, photograph, dance, or 
other visual representation that is exhihited before an audience. 

(5) "Promote" means to procure, manufacture, issue, sell, give, provide, 
lend, mail, deliver, transfer, transmit, publish, distribute, circulate, dissemi­
nate, present, exhibit, or f!,dvertise or to offer or agree to do any of the above. · 

(6) "Simulated" means the explicit depiction of sexual conduct that creates 
the appearance of actual sexual conduct and during which the persons 
engaging in the conduct exhibit any uncovered portion of the breasts, 
genitals, or buttocks . . · 

(7) "Deviate sexual intercourse" has the meaning defined by Section 43.01 
of this code. 

(8) "Sado-masochistic abuse" has the meaning defined by Section 43.24 of . 
this code. 
(b) A person commits an offense if, knowing the character and content 

thereof, he employes, authorizes, or induces a child younger than 17 years of age 
to engage in a sexual performance. A parent or legal guardian or custodian of a 
child younger than 17 years of age commit:; an offense if he consents to the 
participation by the child in a sexual performance. 

(c) An offense under Subsection (b) of this section is a felony of the :;ccond 
degree. 

(d) A person commits an offense if, knowing the character and content of the 
material, he produces, directs, or promotes an obscene performance that includes 
sexual conduct by a child younger than 17 years o! age. 

(e) A person commits an offense i!, knowing the character ancl content of the · 
material, he produces, dit·ccts, or promotes a performance that inc.ludes sexual · 
conduct by a child younger than 17 years of age. 

(f) An offense under Subsection (d) or (e) of this section is a felony of the 
third degree. 

(g) It is an affirmative defense to a prosecution under this section that the 
defendant, in good faith, reasonably believed that the person who engaged in the 
sexual conduct was 17 years of age or older. · 

(h) When it becomes necessary for the purposes of this section to determine 
whether a child who participated in sexual conduct was younger than 17 years of 
age, the court or jury may make this determination by any of the following 
methods: 

(1) personal inspection of the child; 
(2) inspection of the photograph or motion picture that shows the child 

engaging in the sexual performance; 
(3) oral testimony by a witness to the sexual performance as to the age of 

the child based on the child's appearance at the time; 
(4) expert medical testimony based on the appearance _of the child engag­

ing in the sexual performance; or 
(5) any other method authorized by law or by the rules of evidence at 

common law. 

Added by Acta 1977, 65th Leg., p. 1035, ch. 381, § 1, eff. June 10, 1977. Amended by Acta 
1979, 66th Leg., p. 1976, ch. 779, § 1, eff. Sept. 1, 1979. • 
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The Hunora.ble Ronald Reagan 
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D<.~:tr Mr. President: 
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... _ IIIL.C, MAIN& 047 .. 

(Z07) 764-SIZA 

As Republican Members of Congress and as women, we found cause 
Jor optimism in your State of the Union udclress. You demonstrated 
a clear new awareness of the hardships currently confronting many 
womc•n in this country. More importantly, you made a number or pledges 
t.o address some or the most difficult prol.Jlnms or our day, forfimost 
among them the lack of ,legal and ecqnomic equity for women. Each 
of us shares a deep sense of commitment to these goals, and offers 
yo11 her assistance nnd the promise of tiroles~ effort in the U.S. 
Congress on ·behalf of the women of America. 

· The op~ning of the 98th Congress presents both the Republican 
Members of Congress and your administration with a prime opportunity 
for a critical reevaluation of the legal and economic i nc~quit ios 
confronting women, and the initiation of new efforts to cJ1minate 
these uarriers to full equality. We talw this opportunity to present 
our concerns, and provide you with our recommendations for addressing 
these serious problems. Further, we would like the opportunity to 
sit down with you in the near future nnd develop a course of action 
for confronting this issue in the 98t.h Cong-russ. 

\Ve believe the two pieces of legislation i.n Lhe 98th Congress 
thai: would do the most to insure lega] and economic equity to th<:! 
Wl)n:en in this country are the Equal Rights Amcnd111ent and tlw eoncf-:pts 
embraced by the Women's Economic Equity J\~t. A va1·iety of other 
legislative and administrative remedies wi11 be necessary during 
the next two years, as well. In particular~ we are eager to review 
Justice Department proposals to seriously address the issue of 
child support enforcement. 

The Women's Economic Equity Act has enjoyed broad-based bipar­
tisan support in both the House and Senate. The original package 
was developed by Senator Durenberger, and cosponsored by twelve 
of the Senate's most prominent Republican members. Separate provisions 
of the brll address some of the major reasons tftat women are economic­
ally disadvantaged, particularly important are those that seek to 

t 
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n~medy pen~ion ineuuit.ius and child cure lJurden.Ji. We urge a prompt 
and comprehensive administration i~itiative to address women's 
ct:onomic situation, and believe. ei1dorsement or thi~. legislation 
wuuld represent a very important first step. 

The Equal Rights Amendment continuus to have the support 01· 
I.he vast majority of men and women in this country. We recognize 
you1· long-standing opposition to the Equal Hig-hts Amendmt?nt as the 
ftJ!·mal means of eliminating the bn1·riers to oqual i ty that. women 
p1·(~SP11t 1y race. As you know, the ERA was rt' introduccd into the. 98th 
C0ngress with the support of 280 House Members and 56 Senators. We 
regret that you do not share our position ot1 thi.s issue, but would 
ask that you let the Congress work iLs will. 

Perhaps the most diffieult proulem for cjther th(~ Congress or 
your administration to remedy is the problem of wage discrimination. 
Its causes are complex, and in many cases, deeply intertwined with 
our most hasic institution::; and sociali:t.al.ion patterns. Yet, as 
we come face to face with a new phenomr•non d(:S('.r i bed as the 
•~r.eminization of poverty," we can no long(~r at:cept or excuse the 
pervasive wage discrimination that hati n .. '111ai11l1<.l f~SSl!ntialJy unchanged 
throughout the 20th Century. Last fall the Socia] Security Commission 
confronted the demographic and economic ehn.n~<1s th.at threatened 
the very survival of the Social Security program, and developed leg­
islative proposals to insure its solvency. The ability of this 
Commission to translate complex· demographic and economic causes 
into legislative remedies in the face of serious problems is 
t~lll.'.Oll rn~ i ng. We thereby recommend the creation of u Commission to 
sludy the problem or wn.~e discrimination and d0.volop srwcif"ic 
legislative proposals to begin to reverse one (Jf the greatest 
injustices confronted by women in this country every day. 

In the i~nediate future, we encourage a special focusing of 
attention within all new and existing programs with regard to 
occupation seg.rega tion and wage discr imina ti.on in tlw workforce. 
Any new block grants to stimulate advancement in math and sci~nce 
sliuuld have built in insurances that women will benefit equally. 
~Jew jobs programs to he 1 p the unemployed should have a special 

/ t:omponen L aimed at addressing the spec ia I li111pJ oymen l problems women 
face. The proposed state grants to aid disJocated workers should 
recognize and address the problem of dispJuccd hon,emakcrs, a prime 
t~xample of the "dislocated worker." 

We have a deep concern for thG apparent disproportionate share 
of budget reductions that are directed toward prbgrums of greatest 
benefit to women and children. The Women's Educational Equity Act 
Program, the only program which specifically addresses c1ducational 
equity for women should be ·tully funded and vigorously administered. 
Further c~ts in child nutrition, food stamps, ~nd AFDC will have 
their greatest impact on women, particlalar]y women who arc maintaining 
r~rn1i 1 ies and represent one of the fastest g~·owi ng poverty groups 
in the country today. 
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In short, Mr. President, we support fully the pledges you made 
in the State of the Un ion address. I 1. is now time to move bt•yond 
pledges to, the enactment of specific Je~h;lution to remedy the 
fundu.mentn.1 legal and evonomie inequities women race daily. We 
be]jeve passage of thn Eq11al Hights Am<Jndmf~nt, the Women's Economic 
Equity Aci, and a stron~ attack on wage discrimination art'? urgently 
needed. Further, we strongly support strict child support enforcement 
laws and adequate funding Jevel.s fol' programs important to the 
ceonomic well-being oJ the women in this country. We respeetfully 
request a meeting with you to expand un these eomrnents and to 
work with you to develop a coursfl oJ action to remedy these 
problems. 

Sincerely, 

CLAUDINE SCHNEIDEH 
dk'4' 
~~LYMPIA J. SNOWE 

5-f:>304' 

MARGE ROUKEMA 
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G.O.P. Wor.A&k 
For President', Help 

On Equity Measure 

By ADAM CLYMER 
!pocloj1Dn.t-yorttTima 

W ASBINGTON, Marcil 10 - A ~ 
ally uncomplaining organization of Re­
publican women Is pressing President 
Reagan to eue their political problems 
by facing and 90lving some of the ea,. 
oomic problems encountered by I 
women. 

Leaders of the NationaJ Federation of 
Republican Women, an organization of · 
active party workers who are generally I 
-ll-to-do and not known for roc:Jting I 
political boats, told Mr. Reapn on 
Wednesday that women around the 
aiuntry thought his "Administration 
falls somewhere between being apa. 
tbetic about women's Issues to being an­
tiwomen. '' 

In a brief meeting at the White Howie, 
they told Mr. Reagan that they wanted 
him to seek re-election, aa:ording to 
Betty Rendel, president of the federa­
tion. But they also handed him a written 
statement saying they needed beJp, In 
the form of "some tangible evidence of 
concern for women - the 'average 
1'0IDell.''' 

Their warning was underlined this af­
ternoon when the federation's board 
met In suburban Arlington, Va., IDd 
heard Robert M. Teeter, a leeding 
party poll-taker, say, "The Republlcaa 
Party Is not seen as doing anythjng af. 
firmatively for women." 

Mr. Teeter, president of Market Opin­
ion Research In Detroit, cautioned that 
even though be believed the pen:ept.ioa 
to be false, "Republicans are seen as 
Supporting discrimination in the worlt 
place." 

The federation's call to Mr. Reagan 
Included a number steps that they said 
could "change the overall percept.ion to 
one we can all publicize." 

Spedfically, they urged Mr. Reagan 
to suppon the pl"Opol!led economic eq­
uity bill, a measure that WOUid Improve 
wives' pension rights, broaden eligibil­
ity for child care tu credits and eXJ)llnd 
Federal efforts to force child suppon 
paymen~ .• ··;.'l!. 

Tbey also dbd, min to "offer. con­
crete proof of procn,as ol )'OUr 50 States 
Project ... That project Imams efforts 
to get each of the states to eliminate w 
provisions from their Ian that 6 
crimlnate apinst women. 1)ebiia 
Ougpn, the director of the~ p _ • t 
the White House, was 
Wednesday by Faith Ryan Whi .;' 
the new head of the Office of · .. 
Liaison. . 

~. 
•• '·~·• 
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