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Mr., President December 21, 1982
Page 2

religion, sex, common interest and etc. This is
a cold hard fact that is practiced every day.

2. While most CEO's all agree that it is in the best
interest of the country to hire from the talent base
of women and minorities, convincing those responsible
for these hirings is a tough job and, without pressure
from above, will not lean toward hiring women and
minorities.

3. Many companies are sincerely devoted to meaningful
affirmative action and are, according to your wishes,
making a sincere effort to keep up with affirmative
action for women and minorities.

4, Companies have expressed relief in the possibility
of limiting affirmative action paper work and gquota
figures.

I mention the above points, Mr. President, because they form

the basis of my very strong belief that if your administration
lessens, to any degree, the pressure and compliance hecessary

to assure that affirmative action hiring will go on as it has
existed in previous administrations; without doubt, those women
and minorities who have struggled for the past decade to gain
meaningful career progress will suffer a psychological and finan-
cial setback that could send this country into a social upheaval.

It is a sad commentary on our society that my company has to even
exist and that people in a hiring and training position have to
be forced to give special emphasis to women and minorities but,
let me assure you, that without constant pressure and control
from Washington over the affirmative action goals in the future
that all companies, being bottom line oriented, will slip back

to their old ways and women and minorities will be forced to

once again take a back seat and tokenism will be here to stay.

I urge you to consider keeping a tight rein on this very sensative
area and not let the EEOC and contract compliance lose the power
they must have if women and minorities are to keep their rightful
position in the mainstream of our social and economic system.

spectfully submitted,

L ) V
m(/ [, B
/Jgphn R, Miller, III
/ resident and Publisher
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cc: EEOC Chairperson
Chief, Contract Compliance

















































































































































































































