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Freadom of Information Act - [5 U.S.C. 552(b)]
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B-2 Release would disclose internal personnel rules and practices of an agency [{b)(2) of the FOIA}

B-3 Release would violate a Federal statute [{b){3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b}{4) of the FOIA}
B.-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b}(6) of the FOIA]
B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [(b}(8) of the FOIA]

B-9 Release would disclose geological or geophysical information congerning wells [(b)(9} of the FOIA]

E.Q. 13233

C. Closed in accordance with restricfions contained in donor's deed of gift.



WITHDRAWAL SHEET
‘Ronald Reagan lerary

Collection Name ROBERTS JOHN G.: FILES o | Withdrawer
’ CAS  8/27/2005
File Folder JGR/EEOC (EQUAL EMPLOYMENT OPPORTUNITY . FOIA
,, COMMISSION) (1 OF 2) ' | F05-139/01
" Box Number 23 e , COOK
. ‘ . SF-1
Doc Doc Type Document Description . No of Doc Date Restrictions
No : , = , Pages
15 LETTER TOBAKER » 6 411983 BS
131308 S
16 MEMO ROBERTS TO FIELDING (PARTIAL) 1 5/11/1983 ' B6 A 815
| zeleaset) va ﬂw»} 3l¢efoe
17 LETTER FIELDING TO HARRISON (PARTIAL) 1527/1983 BS
18 LETTER DUPLICATE OF DOCUMENT #17 1 5/27/1983 B6- 319
(PARTIAL) ' '

Freedom of Information Act - [5 U.S.C. 552(h)}

B-1 Nationai security classified information [(b){1) of the FOIA]

B-2 Release would disclose internal personnel rules and practices of an agency f(b)(2) of the FOIA]

B-3 Reiease would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FQIA]

B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FQIA]

B-7 Release would disclose information compiled for law enforcement purpeses {{b}{7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [{b)(8) of the FOIA]
B-9 Rel would discl geological or geophysical information concerning wells [{b)(9) of the FOIA]

E.0. 13233

C. Closed in accordance with restrictions contained in donor's deed of gift.




b, .57
— *

THE WHITE HOUSE Fia)23
Sl

WASHINGTON

May 27, 1982
Dear Mrs. Harrison:

Mr. Deaver forwarded to me your letter noting the comment

made to'your attorney by a staff member at the Egqual Employ-
ment Opportunity Commission, and requesting that the White
House intervene in your case pending before the Commission.

I very much appreciate your bringing the matter to our atten-
tion. I hope that the comment, as conveyed to you and as
appeared in your letter, was not made by the General Counsel,
or that if it was, it can be attributed to an innocent mis-
understanding between the two parties to the telephone conver-
sation. In either event, I sincerely regret that the incident
has undermined your confidence in the public officials charged
in the first instance with enforcement of laws relating to
equal employment opportunity. Needless to say, confidence

in Government officials is essential if Government is to
discharge properly its obligations to the public, which it
serves. Every effort should be directed toward securing and
fostering that confidence.

With respect to your request that the White House intervene
on your behalf, I am afraid that such intervention is pro-
hibited by our standards of conduct. Members of the White
House staff may not contact an agency that performs regula-
tory or adjudicative functions, such as the Equal Employment
Opportunity Commission, concerning any particular matter
pending before that agency, when to do so might imply a
request for preferential treatment or the use of political
influence in the decision-making process. The purposes of
this general policy are to avoid even the appearance of
impropriety by members of our staff and to preserve the in-
dependence and integrity of the regulatory and adjudicative
processes., o '

I am sorry that we could not be of more assistance at this
time, but again, we do appreciate your letter.

Sincerely,
orig. signed by F¥F

Fred F. Fielding
Counsel to the President

Mrs. Ann Harrison
1404 Kay Street
Longmont, Colorado 80501

FFF/JML/aw 5/27/82
cc:  FFFielding/JMLuttig/Subj./Chron
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THE WHITE HOUSE

WASHINGTON

May 19, 1982

MEMORANDUM FOR MICHAEL K. DEAVER
DEPUTY CHIEF OF STAFF

FROM: FRED F. FIELDING Orlg. signed by FFF
COUNSEL TO THE PRESIDENT

SUBJECT: Correspondence from Ann Harrison

Ms. Ann Harrison of Longmont, Colorado, forwarded to you

the attached letter. You asked that this office prepare for
~your signature a draft response to Ms. Harrison. A draft is
attached. 1If there are any questions, or if you would like
to modify the letter in any way, please let me know.

Attachment

FFF:JML:aw 5/20/82

cc: FFFielding
JMLuttig : _
Subj. ' ' _
Chron



THE WHITE HOUSE

WASHINGTON

May 19, 1982

W'
Dear M=, Harrison: —+
K DEIIVEA . HHE Fop T povie
I-received-your letter noting the comment made to your attorney
by a staff member at the Equal Employment Opportunltv Commis-
sion, and requesting that the White House intervene in your
case pending before the Commission. I very much appreciate your
bringing the matter to my attention, I hope that the comment,
as conveyed to you and as appeared in your letter, was not
made by the General Counsel, or that if it was, it can be
attributed to an innocent misunderstanding between the two
parties to the telephone conversation. In either event, I
sincerely regret that the incident has undermined your confi-
dence in the public officials charged in the first instance
with enforcement of laws relating to equal employment oppor-
tunity. Needless to say, confidence in Government officials
is essential if Government is to discharge properly its obli~-
gations to the public, which it serves. Every effort should
be directed toward securing and fostering that confidence.

With respect to your request that the White House intervene
on your behalf, I am afraid that such intervention is pro-
hibited by our standards of conduct. Members of the White
House staff may not contact an agency that performs regula-
tory or adijudicative functions, such as the Equal Employment
Opportunity Commission, concerning any particular matter
pending before that agency, when to do so might imply a
request for preferential treatment or the use of political
influence in the decision-making process. The purposes of
this general policy are to avoid even the appearance of
impropriety by members of our staff and to preserve the in-
dependence and integrity of the regulatory and adjudicative
processes. -
I am sorry that I could not be of more assistance at this
time, but again, I do appreciate your letter.

Sincerely,

Michael “//;;aver
Jhx/a : Deputy £hi {\of Staff

#m. Ann Harrison
1404 Kay Street
Longmont, Colorado 80501



THE WHITE HOUSE

WASHINGTON

May 19, 1982

MEMORANDUM FOR MICHAEL K. DEAVER
DEPUTY CHIEF OF STAFF

FROM: FRED F. FIELDING ™,
COUNSEL TO THE PRESTDENT

SUBJECT: Correspondence from Ann Harrison

Ms. Ann Harrison of Longmont, Colorado, forwarded to you

the attached letter. You asked that this office prepare for
your signature a draft response to Ms. Harrison. A draft is
attached. If there are any questions, or if you would like

to modify the letter in any way, please let me know.

Attachment



MEMORANDUM

THE WHITE HOUSE

WASHINGTON

’ ~May 19, 1982

MEMORANDUM FOR FRED F. FIELDING :
FROM: J. MICHAEL LUTTIG y¢ﬁ§p

SUBJECT: Correspondence from Ann Harrison

Michael Deaver's office asked that vou prepare a draft response
to Ann Harrison, who wrote Deaver to request that the White
House intervene on her behalf in a case pending before the
Equal Employment Opportunity Commission. (At first, because

of reference to the TRO, I thought it was pending before a
federal court, but decided upon further reading that it still
is a matter within the Commission's jurisdiction.)

Attached for your review is a draft for Deaver's signature
and a memorandum of.transmittal for vours. ‘

Attachments
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WITHDRAWAL SHEET
Ronald Reagan Library

Collection Name Withdrawer
ROBERTS, JOHN: FILES | SMF 8/6/2005
File Folder FOIA _
JGR/EEOC (EQUAL EMPLOYMENT OPPORTUNITY F05-139/01
COMMISSION) (1 OF 2) ‘ COOK
Box Number |
23 SF-1
DOC Document Type - Noof Doc Date Restric-
NO Document Description pages | tions
2  LETTER 1 4/1/1982 BG6 ke
HARRISON TO DEAVER
073959

Freedom of information Act - [5 U.S.C. 552(h)]

B-1 National security classified information [(b)(1) of the FOIA]

B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2} of the FOIA]

B-3 Release would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FOIA]

B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]

B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [(b)(8) of the FOIA]
B-9 Release would disclose geological or geophysical information concerning wetls [(b)(9) of the FOIA]

E.O. 13233

C. Closed in accordance with restrictions contained in donor’s deed of gift.
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your signature

nsel's office send itV//

 / .ﬂl
il

(M PATRICIA BYE

MEMORANDUM FOR:

THE WHITE HOUSE
WASHINGTON

‘Date 5 QL’% g2

Suspense Date

/?fo&Lwéglhﬁé;

DIANNA G. HOLLA&Q

FROM:
ACTION
R Approved
- Please handle/review
i For your informétion
R For your recommendation
- For the files
- Please see me
L Please prepare response for
signature

- As we discussed

Return to me for filing
COMMENT
Py se Frdy ,://77/\/ e




WITHDRAWAL SHEET
Ronald Reagan Library

Collection Name Withdrawer
ROBERTS, JOHN: FILES SMF 8/6/2005
File Folder FOIA
JGR/EEOC (EQUAL EMPLOYMENT OPPORTUNITY F05-139/01
COMMISSION) (1 OF 2) COOK
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23 SF-1
DoC Document Type No of Doc Date Restric- |
NO Document Description pages tions
3 LETTER 1 4/9/1983 B6 784
TO JOHNSTON
138434

Freedom of Information Act - [5 U.S.C. 552(b)]

B-1 National security classified information [(b)(1) of the FOIA}

B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA]

B-3 Release would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FOIA]

B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]

B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [(b)(8) of the FOIA]
B-9 Release would disclose geological or geophysical information concerning wells [(b)(9) of the FOIA]

E.O. 13233

C. Closed in accordance with restrictions contained in donor’s deed of gift.
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MEMORANDUM

| THE WHITE HOUSE

WASHINGTON

June 7, 1983

MEMORANDUM FOR FRED F. FIELDING
FROM: . JOHN G. ROBERTSGEPA

L

Correspondence from

SUBJECT:
His EEOC Case

has written the President
in his favor, after a

to .advise him that the
four ~

wrote the President about the case "some time

ago." C iles has no record of such a letter, =
althoughﬂwrites the President freciuent
whatever 1s on nis mind. In his current letter,%
states that the EEOC is ™un-American" and that he will no
the President to his promise to get rid of it. :

Rick Real sent-an interim response and forwarded
the incoming to Mike Uhlmann, who adroitly passed it to us.

I see no rea OC about this matter.
According to he matter was resolved in
his favor in months —-- not at all a lengthly period for

an EEOC complaint. I have been unable to confirm that the
President promised to abolish the EEOC. We should.ignore
that assertion in any event, as well as the assertion that
the EEOC is "un-American," the truth of the matter
notwithstanding.4 I have drafted a deliberately bland
response for you}\signature.

3

Attachment

bl

Dle

bl
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MEMORANDUM

. THE WHITE HOUSE

WASHINGTON

June 7, 1983

MEMORANDUM FOR FRED F., FIELDING

FROM: JOHN G. ROBERTSQETL

StBIECT correspondence txon [N © -

to advise him that the EEOC i is favor, after a

fourteen month dela

1letter states that
wrote the President about the case "some time

ago." C iles has no record of such a letter,
althoughﬂ writes the President freduent
whatever 1s on his mind, In his current letter,%
states that the EEOC is "un-American" and that he wi o
the President to his promise to get rid of it.

Rick Neal sent an interim response and forwarded
the incoming to Mike Uhlmann, who adroitly passed it to us.

I see no rea - other the EEOC about this matter.
According to the matter was resolved in
his favor in MO == at all a lengthly period for

an EEOC complaint. I have been unable to confirm that the
President promised to abolish the EEOC, We should. ignore
that assertion in any event, as well as the assertion that
the EEOC is "un-American," the truth of the matter
notwithstanding. I have drafted a deliberately bland

response for your signature.

Attachment

bl

bk

e
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THE WHITE HOUSE

WASHINGTON

June 7, 1983

Thank you for your letter 4o the President concerning your

case before the Egual Employment Opportunity Commission.
that letter you noted that you obtained: a favorable

In

decision, but only after a delay of fourteen months,

As a general matter, the White House adheres to a policy of
not becoming involved in or commenting upon particular
matters before an agency that performs regulatory or
adjudicative functions, such as the EEOC. This policy
preserves the. independence and integrity of the Commission's
processes. I trust you will appreciate the need for us to
adhere to this policy, and to refrain from comment upon your

specific case.

We do, however, Fppreciate having the benefit of your more
general views on the EEOC. They will be given every
appropriate consideration.

Sincerely,

Orig. signed by, FFE

Fred F. Fielding
Counsel to the President

. FFF:JGR:aw 6/7/83

cc: FFFielding
JGRoberts
Subj.
Chron
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general views on the EEOC.

THE WHITE HOUSE

WASHINGTON

June 7, 1983

Thank you for your letter #o the President concerning your
case before the Egqual Employment Opportunity Commission. In
that letter you noted that you obtained a favorable
decision, but only after a delay of fourteen months,

As a general matter, the White House adheres to a policy of
not becoming involved in or commenting upon particular
matters before an agency that performs regulatory or
adjudicative functions, such as the EEOC. This policy
preserves the independence and integrity of the Commission's
processes. I trust you will appreciate the need for us to
adhere to this policy, and to refrain from comment upon your

specific case.

We do, however, appreciate having the benefit of your more
They will be given every

appropriate consideration.

Sincerely,

. Fred F. Fielding
Counsel to the President

FFF:JGR:aw 6/7/83

cc: FFFielding
JGRoberts
Subj. .
Chron ; }
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FOR:

FROM:

THE WHITE HOUSE CM

WASHINGTON
May 16, 1983 N

JUDY JOHNSTON = .

MIK%/ZB%%%NN

One cannot tell from this remove
whether the gentleman's complaint
against EEOC is meritorious. The

routine procedure in a matter like

this is to request a report from
EEOC, but the White House Counsel's
office and not OPD should be the

channel.
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WITHDRAWAL SHEET
Ronald Reagan Library

Collection Name Withdrawer
ROBERTS, JOHN: FILES SMF 8/6/2005
File Folder FOI4
JGR/EEOC (EQUAL EMPLOYMENT OPPORTUNITY F05-139/01
COMMISSION) (1 OF 2) COOK
Box Number
23 SF-1
DOC Document Type No of Doc Date Restric-
NO Document Description pages tions
9 LETTER 1 53/1983 B6
FROM NEAL
138434

Freedom of Information Act - [5 U.S.C. 552(b)]

B-1 National security classified information [(b)(1) of the FOIA]

B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA]

B-3 Release would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [{b)(4) of the FOIA]

B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b}(6) of the FOIA]

B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [(b)(8) of the FOIA]
B-9 Release would disclose geological or geophysical information concerning wells [(b)(9) of the FOIA]

E.O. 13233

C. Closed in accordance with restrictions contained in donor’s deed of gift.
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May 3, 1983

e R

On behalf of President Reagan, I would
like to thank you for your letter of
April 20, 1983, in which you writse
concerning the Eqsal mplcyneal: OFPOﬁ
tunity. c::mis

Please be miaadthat I have forwarded
a copy of your letter to pppropriate

' White Bouse officials for their reviw

and diresct response. to you.
with the Pmsiéent'a best wishea. |

'thcerely. ‘
T
Rick J. Heal
epecial Assistant to
the President for v
Intergmrnmntal Affairs




WITHDRAWAL SHEET
Ronald Reagan Library

Collection Name Withdrawer
ROBERTS, JOHN: FILES SMF 8/6/2005
File Folder FOIA
JGR/EEOC (EQUAL EMPLOYMENT OPPORTUNITY F05-139/01
COMMISSION) (1 OF 2) COOK
Box Number |
23 SF-1
DOC Document Type No of Doc Date Restric-
NO Document Description pages tions
18 LETTER 1 5/3/1983 B6 807
DUPLICATE OF DOCUMENT #9
138434

Freedom of Information Act - [5 U.S.C. 552(b)]

B-1 National security classified information [(b)(1) of the FOIA]

B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA]

B-3 Release would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b})(4) of the FOIA]

B-6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]

B-7 Release would disclose information compiled for law enforcement purposes [(b)(7) of the FOIA]

B-8 Release would disclose information concerning the regulation of financial institutions [(b)(8) of the FOIA]
B-9 Release would disclose geological or geophysical information concerning wells [(b)(9) of the FOIA]

E.O. 13233

C. Closed in accordance with restrictions contained in donor’s deed of gift.
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FOAg

May 3, 1983

On behalf of President Reagan, I would
like to thank you for your letter of
April 20, 1983, in which you write
concerning the Equal Employment Opporé

tunity Commission. ,
Please be advised that I have forwarded |

a copy of your letter to pppropriate
¥hite Hougse officials for their review

and direct response to you.

With the President‘®s best wishes,

sincerelg,

P
£

Rick J. Heal

Special Assistant to
the President for
Intergovernmental Affairs
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11 LETTER 1 4/20/1983 B6 808
TO RONALD REAGAN
138434

Freedom of Information Act - [5 U.S.C. 552(b)]

B-1 National security classified information [(b)(1) of the FOIA]

B-2 Release would disclose internal personnel rules and practices of an agency [(b)(2) of the FOIA]

B-3 Release would violate a Federal statute [(b)(3) of the FOIA]

B-4 Release would disclose trade secrets or confidential or financial information [(b)(4) of the FOIA]
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THE WHITE HOUSE
WASHINGTON

Date;. . 4/21/873

TO: FRED FIELDING'S OFFICE
FROM: KATHERINE CAMALIER
Staff Assistant to
James A. Baker, I
O Information
A Action
Please route for an approrriate

response on behalf of Jim Eaker.
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MEMORANDUM

THE WHITE HOUSE

WASHINGTON

May 11,1983

MEMORANDUM FOR FRED F.. FIELDING
FROM: JOHN G. ROBERTS#K

SUBJECT: Complaint Concerning Processing
of a Case at the EEOC

Ann Harrison has written James A, Baker III to complain
about delay in processing her case at the EEOC. Mrs.

Harrison had a dispute with former EEOC General Counsel
Michael Connolly last year, and wrote Mr. Deaver asking the
White House to intercede at the EEOC on her behalf. You
wrote back advising that the White House could not do so.

I recommend a brief reply to Harrison reiterating your
previous advice that it would be inappropriate for the White
House to become involved in a particular case before the
EEOC. You can give her David Slate's name (she asked who
replaced Connolly), and generally assure her that the
Administration is fully committed to enforcing the civil
rights laws. ’
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THE WHITE HOUSE

WASHINGTON

May 27, 1983

Harrison:

I am writing in response to your letter of April 1, 1983 to
James A. Baker III., 1In that letter you expressed concern
over the status of your case before the Egual Employment
Opportunity Commission.

As I advised you in my letter of May 27, 1982, it would be
inappropriate for any member of the White House staff to
contact an agency that performs regulatory or adjudicative
functions, such as the Equal Employment Opportunity Commis-
sion, concerning any particular matter before that agency.
Questions concerning the status of your case before the
Commission may be directed to the new General Counsel, David
L., Slate. I trust you will understand that the White House
does not become involved in particular claims pending before
the Commission to preserve the independence and integrity of
the Commission's processes.

With respect to the more general concerns raised in your
letter, I can assure you that the Administration is fully
committed to vigorous enforcement of the civil rights laws,
not only by the Equal Employment Opportunity Commission but
by all agencies charged with enforcement responsibility.

Mr. Slate, of course, shares this commitment. I am confident
your case will receive every appropriate consideration.

Sincerely,

Fred F. Fielding
Counsel to the President

FFF:JGR:aw 5/27/83
cc: FFFielding/JGRoberts/Subj./Chron



THE WHRITE HOUSE

WASHINGTON

May 27, 1983

Harrison:

NG

I am writing in response to your letter of April 1, 1983 to
James A. Baker III. In that letter you expressed concern
over the status of your case before the Equal Employment
Opportunity Commission.

As I advised you in my letter of May 27, 1982, it would be
inappropriate for any member of the White House staff to
contact an agency that performs regulatory or adjudicative
functions, such as the Equal Employment Opportunity Commis-
sion, concerning any particular matter before that agency.
Questions concerning the status of your case before the
Commission may be directed to the new General Counsel, David
L. Slate. I trust you will understand that the White House
does not become involved in particular claims pending before
the Commission to preserve the independence and integrity of
the Commission's processes.
With respect to the more general concerns raised in your
letter, I can assure you that the Administration is fully
committed to vigorous enforcement of the civil rights laws,
not only by the Equal Employment Opportunity Commission but
by all agencies charged with enforcement responsibility.
Mr. Slate, of course, shares this commitment. I am confident
. your case will receive every appropriate consideration.

Sincerely,

Orig. signed by FFF

Fred F. Fielding
Counsel to the President

FFF:JGR:aw 5/27/83
cc: FFFielding/JGRoberts/Subj./Chron
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