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ISSUES OF PUBLIC CONCERN

PHILANTHROPIC ACTIVITIES

The company’s total worldwide contributions of cash
and products (at list price), on both national and local
community levels, amounted to more than $10 million
in 1981. Recipients of these cash and product grants
included various health, social service, and cultural
agencies; colleges and universities; hospitals and medi-
cal clinics; and other organizations, principally in tech-
nical and scientific fields.

Consistent with HP's long-standing policy, a substan-
tial number of employees were loaned for periods of up
to several months during the year to assist a variety of
national and local organizations in such fields as health,
social service, job training, and higher education.

SAFETY AND HEALTH

With the addition of 23 professionals in 1981, the
company now has a staff of nearly 150 people world-
wide with responsibility for HP's occupational safety
and health programs. The majority of these individuals
are located at manufacturing and sales facilities. A small
corporate staff provides overall guidelines, technical
assistance, and periodic audits.

This past year, the company replaced existing moni-
tors at several manufacturing locations where arsine and
phosphine gases are used, with new, highly-sensitive
continuous monitor systems, and increased the number
of manufacturing plants that have computerized their
chemical products tracking from purchase through final
usage.

ENVIRONMENTAL

HP manufacturing divisions continued to implement
increasingly more effective techniques for reclamation,
recycling, and recovery of solid and liquid wastes.
Expenditures at new facilities in 1981 for waste water
treatment and air poliution control equipment were
more than $3 million. Waste water from printed-
circuit-board manufacturing locations now can be
treated before discharge to remove metals to less than
two-parts-per-million.

Waste water samples from manufacturing locations
are sent routinely to a state-certified HP environmental
lab in Palo Alto to help ensure compliance with various
state and federal regulations.

ENERGY CONSERVATION

Hewlett-Packard further intensified its energy conser-
vation efforts in 1981 with the adoption of a company-
wide conservation objective. All HP manufacturing
divisions and marketing regions now include conser-
vation goals in their written intermediate-range plans,
and performance will be evaluated periodically by the
company’s executive committee.

During 1981, HP’s manufacturing space increased 14
percent, while electrical and fuel consumption in-
creased 5 and 7 percent, respectively.

EQUAL EMPLOYMENT OPPORTUNITY
AND AFFIRMATIVE ACTION

Equal employment opportunity and affirmative action
are concepts which are consistent with HP’s overall
philosophy of treating all employees with dignity and
respect and providing a work environment that encour-
ages ndividual contribution,

Employment growth for minorities and wc
tinued in 1981 with emphasis on manageme
sional, technical, and skilled craft areas.
below provides a statistical review of the «
affirmative action program over the past five

During 1981, the company broadened its
tion in various external programs that prov
guidance and skill development to minority, fe
disabled students at secondary and college l¢
tinued its own computer-operator training
for minority and female high school students
funds, equipment, and services for the he
paired; and significantly increased the dollar
purchases from business enterprises owned
ated by minorities and women contracting w

Hewlett-Packard is committed to positive
seeking out and employing those who are wil
ble and can be productive. The company 1
and believes that the potential talents of any «
society should not be ignored.

AFFIRMATIVE ACTION REVIEW

Total Minority
Number Total Percent Tc

Managers & Supervisors

1976 2,517 144 5.7

1981 6,717 649 9.7 1,
Professionals

1976 5,260 521 9.9 :

1981 12,799 1,436 11.2 2,
Technicians

1976 2,592 330 127

1981 5,059 798 15.8
Skilled/Craft

1976 2,336 365 15.6

1981 2,577 469 18.2

*Includes minority females.

Job totals and percentages are based on HP’s employment in the U.S. Tl
shown are among those defined by the U.S. Lqual Employment Opportur
Over the past four years, a number of lead jobs were reclassified into fi
positions, which resulted in a substantial increase in the
Managers and Supervisors category, and a corresponding
women within the Skilled/Craft category.

ercentage ¢
ecrease in tt

HP IN SOUTH AFRICA

Hewlett-Packard’s sales operations in South
conducted by a wholly-owned subsidiary co
tablished in 1968. The subsidiary, which emp
200 people, had net sales of $38 million in 1

Consistent with its basic worldwide polic
maintained equal and fair employment pract
its people in South Africa, and was among
subscribers to the Sullivan Principles. The |
adopted by many U.S. companies operating
Africa, are designed not only to assure equ
benefits and working conditions for all empl
to enhance the upward mobility of non-whit
ees and improve the quality of their lives o
work environment.

Subscribers to the Sullivan Principles are pe
reviewed and, for the past three years, have |
on their implementation of the principles. In
HP has been among those companies rec
highest rating.

Hewlett-Packard believes that its presenc
Africa is a positive, constructive influence t
proving the economic and social condition of
try’s non-white population.
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“Reprinted by permission of Forbes Magazine from their March 2, 1981 issue.”











